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JUNE 14th, 2021: SEIU 521 Last Best and Final Offer to CWA: 

After months of bargaining, SEIU 521 has passed a Last Best and Final Offer to our bargaining unit. This contract is not perfect, but we believe it represents SIGNIFICANT improvements and provides a path forward to address the work/life balance issues we face as workers as well as our staffing crisis. Our bargaining unit was able to ensure these wins because we have been united and organized throughout this contract campaign. It is up to you to decide if we accept this Last Best and Final Offer. Whether or not we accept the offer, we know that the fight to improve our workplace is not over. Your Bargaining Team looks forward to continuing to work with you. 

Vote on LBFO:
You can register at this link at any time:

Once registered you will receive an email (at your work email) with a link to vote. You can vote anytime between 8AM to 8PM on:
Monday, June 14th


Please review all the benefits we have won:

	Article/Issue:
	Tentative Agreement:
	Notes:

	Wages:
	3-year agreement: 2.5% retro to March 1, 2%, 2%, 

Drop steps, A, B, 1 from 2.0 wage scale.
Add new top step at: 
First year: 3%
Second year: 4%
Third year: 5%
Over the three years it will climb to a total of 5%.

One time $500 to all bargaining unit members upon ratification.

-Bilingual Pay $150/Month

-Internet:
Once shelter in place ends, $50 refund for internet bill
	This means every member of the bargaining unit will get at least 11.5% in increased wages over the life of the contract. 

	Work/Life Balance:
	-Increase the cap on Comp Time to 64 hours.

-Joint Labor Management Committee to make recommendations to 521 Officers on strategic plan to build the power of the Union and fill all vacancies

	Staffing Issues
Joint labor management committee to recommend improvements to hiring practices within 90 days
JLM will also make recommendations to 521 officers on a plan to build a more powerful member-led union within 180 days of convening. If the parties do not reach agreement, both recommendations will be presented to the executive board. 

	Healthy Families:
	No TAKEAWAYS to our Healthcare.

	



	Other Contract Improvements:
	Juneteenth was added as a Holiday.

Labor Management Committee:
Increase from 4 to 6 members who can attend.
No unilateral cancellations
Minimum one meeting per month.
Recurring monthly agenda items

Accounting:
Receive emails monthly for pay stubs. 

New Employee Orientation
Now guaranteed in our contract
New joint labor management committee to improve new hire experience.
Guaranteed 1:1 with director to explain turf upon hire.

Senior Job Descriptions
Senior Job titles for Senior IO, Senior EO, Senior Communications Specialist, Senior Community/Political Organizer, and Senior Researcher
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