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AGREEMENT

This Collective Bargaining Agreement is between the VERIZON SERVICES CORP.
(formerly Telesector Resources Group and NYNEX Materiel Enterprises),
hereinafter called the “Company” or “VSC”, and the COMMUNICATIONS
WORKERS OF AMERICA, hereinafter called the “Union”. This Agreement is
applicable to employees in the Materials Management Organization (or its
successor organizations) in New York State whose occupational classifications
appear in Article 31.

In consideration of the covenants and terms herein contained, the parties hereto
agree:
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2.04

2.05

2.06

2.07

ARTICLE 1
RECOGNITION

The Company hereby recognizes the Union as the sole and exclusive
representative for the purpose of collective bargaining with respect to
rates of pay, wages, hours and other terms and conditions of employ-
ment for the following unit of employees:

All employees of Verizon Services Corp., Materials Management
Organization in New York State whose occupational classifications appear
in Article 31.

ARTICLE 2
DEFINITIONS

“Company” means Verizon Services Corp, unless otherwise indicated.

Any change made by the Company of the Areas as a defined herein shall not
alter the parties’ rights or obligations as they existed on September 12,1991.
Unless otherwise specified, when used in this Agreement:
(a) “Downstate” shall mean Wage Zone 1.
(b) “Upstate” shall mean Wage Zone 2.
“Employee” means a regular or temporary full-time and a regular or
temporary part-time non supervisory employee whose occupational
classification is listed in Article 31.
“Regular Employee” means one whose employment is reasonably
expected to be permanent at the time he is engaged although the
employment may be terminated by action on the part of the Company or
the employee.
“Temporary Employee” means one who is engaged for a specific project
or a limited period, with the definite understanding that his employment
is to terminate upon completion of the project or at the end of the
period, and whose employment is expected to continue for more than
three (3) weeks but not more than three (3) vears. A temporary
employee shall be entitled to all benefits to which a regular employee is
entitled, except that the provisions of Article 14 (Layoffs, and
Downgrades) shall not be applicable. The percentage of such temporary
employees shall not exceed fiffeen percent (15%) of the total work force
at any given time.
“Full-time employee” means a regular or temporary employee who is
scheduled to work five (5) full tours in each payroll week.

2
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2.16
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2.18

“Part-time employee” means a regular or temporary employee who  is
normally scheduled to work less hours per average month than a
comparable full-time employee in the same occupational classification
and work group working the same normal daily tour.

“Occasional employee” means one who is engaged on a daily basis for a
period of not more than three (3) consecutive weeks, or for a cumulative
total of not more than thirty (30) days, in any calendar year, regardless
of the length of the daily or weekly assignments. An occasional employee
who actually works or is engaged to work in excess of three (3)
consecutive weeks or thirty (30) days in a calendar year shall be
reclassified as a regular or temporary, full-time or part-time employee as
appropriate.

A “payroll week” is the period from Sunday through the next following
Saturday, both inclusive.

A “scheduled day” for any employee is a day within a payroll week for
which a tour is scheduled for that employee. Sunday shall in no event be
regarded as a scheduled day.

A “tour” for any employee is a period of hours, beginning at a specified
time, and ending at a specified time, the number of hours included
therein being equal to the number of the employee’s regular daily hours
of work, plus any unpaid meal period.

A “scheduled tour” for any employee is a tour during which that
employee is scheduled to work.

A “regular tour” for any employee is the one particular tour designated
by management to be his regular tour throughout one payroll week. The
starting and quitting hours of this regular tour shall be the same for the
payroll week. The tour so designated serves as a basis for determining
payments for time worked by that employee on any day of that week.

A “day tour” is a regular tour which starts at or after 6:00 AM. and ends
at or before 6:00 PM.

A “night tour” is a regular tour which starts or ends after 6:00 P.M. or
before 6:00 AM.

An “emergency” is an event of national importance, fire, explosion, or
other catastrophe, severe weather conditions, or an act of God.

The use of the masculine or feminine gender in this Agreement shall be
construed as including both genders and not as a sex limitation unless
the Agreement clearly requires a different construction.

3



3.01

3.02

3.03

4.01

4.02

4.03

ARTICLE 3
COLLECTIVE BARGAINING

All collective bargaining on rates of pay, wages, hours, and other terms
and conditions of employment shall be conducted by the duly authorized
representatives of the Union and by the duly authorized representatives of
the Company. The collective bargaining committees for the Union and for
the Company shall not exceed five (5) members each.

Meetings for collective bargaining shall be held upon request of either
party at a time and place agreeable to both parties, and each party agrees
to keep the other informed in writing of the names of their respective
collective bargaining representatives.

Unless otherwise required by law or lawful authority the Company shall
pay, at their basic weekly wage rates for up to the equivalent of one
regular tour per day and no more than the equivalent of 5 regular tours
per week, employees who are members of the Union’s collective
bargaining committee for time which is not worked, but which is spent in
attendance at meetings with management in bargaining for Telesector
Resources Group Collective Bargaining Agreement.

ARTICLE 4
PROMOTIONS AND TRANSFERS OF UNION
REPRESENTATIVES

The Company agrees that it will not promote or transfer an Officer, Chief
Steward or member of the Executive Board of a Union Local without the
consent of the Union Local if such promotion or transfer affects his status
as a representative of the Union Local. The Company shall give the Union
Local not less than fourteen (14) calendar days written notice of any
proposed promotion or transfer of an Officer, Chief Steward or member
of the Executive Board of a Union Local.

The Company shall give the Local Union not less than seven (7) calendar
days written notice of a promotion or transfer of a Steward in excess of
ten (10) calendar days which will affect his status as a Steward of the
Local Union.

The Union and each Local Union shall keep the Company currently
advised in writing of the names of the representatives set forth above.
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ARTICLE 5
PAYROLL DEDUCTION OF UNION DUES

The Company agrees while this Agreement is in force and effect to make
collection of regular Union dues of any employee through payroll
deduction upon the order in writing signed by such employee, and
revocable by the employee at any time, and to pay over the amount thus
deducted to the Secretary Treasurer of the CWA, together with a record of
the names of the employees from whose wages or sickness benefits
deductions have been made and the amounts of such deductions,
provided that the employee’s order is in a form mutually acceptable to
the Union and the Company. The Company further agrees to make up, as
soon as possible, missed dues deductions for four (4) or less
consecutive deduction weeks, where failure to make deductions is due to
insufficient pay for reasons other than unauthorized absence. If dues
deductions are missed for five (5) or more consecutive weeks, there will
be no make up of any of the missed deductions.

When there are insufficient funds to cover all deductions, then deductions
for Union dues and deductions for allotments to the Savings and Security
Plan, respectively, shall have priority over all authorized deductions except
those required by law and authorized deductions for insurance.

Cancellation by employees of such written authorization for payroll
deductions must be in writing and the Company agrees to notify the Union
and the appropriate Union Local of the receipt of any such written
cancellations.

Either party may, by written notice given to the other, terminate, with
respect to any employee, the obligation and the right of the Company to
make such deductions. The Company shall give notice of such
termination to the employee.

An employee’s written authorization for such deductions shall be
canceled automatically by the Company when the employee is
transferred, except on an acting basis, to a position wherein he is no
longer covered by the terms of this Agreement. The Company will notify
the Union of all such permanent transfers.

The amount of regular Union dues as established from time to time by
the Union shall be certified to the Company by the Union. When there is
any difference in the amount of regular Union dues because of
differences in occupation or rate of pay the certification to the Company
shall be such as to permit the Company to determine the proper amount
to be deducted in each case.
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The Union hereby agrees to indemnify the Company and hold it harmless
from all claims, damages, costs, fees or charges of any kind which may
arise out of the honoring by the Company of dues deduction
authorizations in accordance with the provisions of this Article, and the
transmitting of such deducted dues to the Union.

Authorized union requests for changes in a Local’s dues structure, shall
be handled according to the following timetable:

(1)  Changes can be introduced only on the first Sunday of the month.

(2) Requests received prior to or on the 15th of the month, will be
effective the first Sunday of the following month.

(3) Requests received after the 15th of the month, will be effective the
first Sunday of the second following month.

ARTICLE 6
ABSENCE FOR UNION BUSINESS

To the extent that the Company determines that the requirements of the
service permit, employees who are authorized representatives of the
Union will be excused without pay or granted leaves of absence without
pay, at the request of an authorized officer of the Union to attend to the
business of the Union.

The Union shall make all requests for excused absences or leaves of
absences as far in advance as possible and the Company shall act
promptly upon each request. Excused absences granted to a Union
representative shall not exceed ninety (90) scheduled working days (to
Union Officers, namely, President, Vice President, Secretary and
Treasurer of each Local and the Members of the Executive Board of each
Local, shall not exceed one hundred fifty (150) scheduled working days)
in any calendar year and no single period of excused absence shall
exceed thirty (30) continuous calendar days. A leave of absence will be
required if a continuous period of absence for Union activities is to
exceed or exceeds thirty (30) consecutive calendar days. Absence in
excess of ninety (90) scheduled working days (one hundred fifty (150)
scheduled working days for a Union Officer or Member of the Executive
Board) in any calendar year will not be authorized except by a leave of
absence to be applied for by the Union in writing. Each period of a leave
of absence granted hereunder shall not exceed one year nor be less than
one month, provided that the total period of such leaves granted to any

6
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6.04
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employee during his service life with the Company shall not exceed fifteen
(15) years.

Meetings with Management (including time spent in collective
bargaining) during a period of leave of absence shall not be considered
as breaking a continuous period of leave of absence and shall be
included in the period of such leave. However, meetings with
Management (including time spent in collective bargaining) during a
period of excused absence shall not be considered as excused absence.

A Union representative upon refurn from an excused absence or leave of
absence shall be reinstated at work generally similar to that in which he
was engaged last prior to his absence, subject, however, to the provisions
of this Agreement relating to layoffs. He shall be placed on the payroll at
the rate received when such absence began, adjusted for any changes in
wage level made during the period of absence. Adjustments shall also be
made for any changes in location or position in accordance with existing
practices and wage schedules. No physical or other examination shall be
required as a requisite of reinstatement except where the Company finds
that an obvious physical or mental condition exists which requires
medical advice regarding job placement or fitness for work.

A Union representative shall be allowed full credit for periods of leaves
of absence not in excess of fifteen (15) years in the aggregate in
computing net credited service for all purposes except for wage
progressions. During any leave of absence, a Union Representative shall
be entitled to death benefits.

If a Union Representative is absent attending to the business of the Union
to such an extent that the Company pays less than 50% of his basic wage
(excluding overtime and premium payments) during the twelve (12)
consecutive months immediately preceding the date his vacation would
commence, he shall not be entitled to a vacation at Company expense for
that calendar year.
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ARTICLE 7
WAGES

Basic weekly wage rates of the various occupational classifications
are shown in Article 31 of this Agreement for employees in the
bargaining unit. These basic weekly wage rates shall be effective as of
August 3, 2003.

Whenever the Company determines it appropriate to create a new
occupational classification in the bargaining unit, or restructure or
redefine an existing one, it shall notify the Union in writing of such
occupational classification and shall furnish a description of the
duties and the wage rates or schedules initially determined for such
occupational classifications. Such wage rates or schedules shall be
designated as temporary. Following such notice to the Union, the
Company may proceed to staff such occupational classifications.

The Union shall have the right, within thirty (30) days from receipt of
notice from the Company, to initiate negotiations concerning the
initial wage rates or schedules established as temporary by the
Company. If negotiations are not so initiated, the temporary
designation shall be removed from the occupational classification.

If negotiations are initiated, the parties will make a good faith attempt
to reach agreement within ninety (90) days following the initiation of
negotiations. If agreement is reached between the parties within this
ninety (90) day period, the temporary designation shall be removed
from the occupational classification.

If the parties are unable to reach agreement within the aforesaid
ninety (90) day period, then each party shall deliver to the other, in
writing, on the ninetieth (90th) day, its final position on the wage
rates and schedules. Within three (3) business days of such delivery
to the other party, either party may deliver a written modified final
position to the other, providing such written modified final position is
closer to the final position of the other party. If no such written
modification is delivered, then such final positions may be submitted
by the Union to a neutral third party as provided for in paragraph 7. If
not so submitted, the temporary designation shall be removed from
the occupational classification and the Company’s final position will
be the wage rate or schedule.
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If, however, one party delivers to the other a written modified final
position within three (3) business days, then such other party may
deliver a written modified final position within three (3) business
days following delivery of the first party’s written modification. This
process may continue as long as either party delivers a written
modified final position within three (3) business days following the
delivery to it of a written modified final position by the other party. All
modified final positions must be closer to the most recent position of
the other party. This process shall end when a party stands on its
most recent position for three (3) business days after the delivery of
the other party’s most recent position. The most recent position of
each party may then be submitted by the union to a neutral third
party as provided for in paragraph 7. If not so submitted, the
temporary designation shall be removed from the occupational
classification and the Company’s final position will be the wage rate
or schedule.

The neutral third party referred to above shall be selected by mutual
agreement of the parties following receipt by the Company of written
notice from the Union of its intention to submit the final positions of
the parties to a neutral third party. Such notice must be received by
the Company within thirty (30) days after the delivery of the most
recent final position.

Hearing and post-hearing activities shall be conducted in accordance
with the provisions of Article 12 and shall commence within thirty
(30) days after selection of the neutral third party.

The neutral third party shall issue a decision and supporting opinion,
in writing, within sixty (60) days after the close of the hearing. Such
decision, effective on issuance, shall be limited to selecting the most
recent position of one of the parties as the wage rate of the
occupational classification in dispute. In determining the wage, the
neutral third party shall not consider any wage rates previously
determined by a neutral third party pursuant to this Article. The
decision of the neutral third party shall be retroactive to the date on
which the Company first staffed such occupational classification;
provided however, that such retroactivity shall apply only to the basic
weekly wage rate and overtime pay and that there will be no other
kinds of adjustments.



(10) The decision of the neutral third party shall be binding on the parties.
The neutral third party shall have no authority to add to, subtract
from or modify any provisions of this Agreement. The sole means for
attempting to resolve any question arising in connection with the
Company’s determinations referenced in this Article, or any other
question arising under this Article, shall be through the grievance
procedure, the arbitration provisions of this Article and, where
applicable in accordance with this Article, the arbitration provisions
of Article 12. No question arising under this Article shall be subject to
the arbitration provisions of Article 12 except for the question of
whether or not the Company was obligated to notify the Union in
writing of the creation of a new occupational classification in the
bargaining unit or of a restructuring or redefining of an existing one.
7.02  In addition to the wages effective on August 3, 2008, the first general
wage adjustment on August 2, 2009, and the second general wage
adjustment on August 1, 2010, provided for in the Agreement, and the
wage progression tables for their occupational classification in Article 31
of this Agreement.
7.03  Employees may be hired at rates above the lowest rates shown in Article
31 for their occupational classification and wage zone.

THE AGREEMENT BY THE PARTIES PROVIDES AS FOLLOWS:
WAGE EFFECTIVE DATES

The schedule of wage increases for the term of this 2016 MOU shall be as follows:

Effective Date
o -

The first Sunday after the 3% increase apphefl to

. all steps of the basic wage
Effective Date

schedule

The first Sunday following the 2.50% increase applied to
first annual anniversary of the all steps of the basic wage
Effective Date schedule
The first Sunday following the 2.50% increase applied to
second annual anniversary of the | all steps of the basic wage
Effective Date schedule
The first Sunday following the 2.50% increase applied to
third annual anniversary of the all steps of the basic wage
Effective Date schedule

10



BASIC WAGES

The increases in the basic wage schedules shall be all steps of the basic wage
schedules.

COST OF LIVING ALLOWANCE

1. Effective August 1, 2010, an adjustment will be made in basic weekly
rates in each wage schedule in the amount of: (i) one-half of the
increase above three and three-quarters percent (3.75%) in the
“CPT-W” (1982-84 = 100) for May 2010 over May 2009, applied to
(ii)) the scheduled rates in effect in each wage schedule on July 31,
2010, (iii) rounded to the nearest 50 cents.

2. In no event shall a decrease in the CPI-W result in a reduction of any
basic weekly wage rate.
3. In the event the Bureau of Labor Statistics does not issue the

appropriate Consumer Price Indexes on or before the dates referred
to in Paragraph 1, the cost-of-living adjustment required by such
appropriate indexes shall be effective at the beginning of the first
payroll week after receipt of the indexes.

4. No adjustment, retroactive or otherwise, shall be made as the result
of any revision which may later be made in the first published figures
for the CPI-W for May 2009 and May 2010.

5. The cost-of-living adjustment is dependent upon the availability of the
CPI-W in its present form and calculated on the same basis as the
(PI-W for May 2008. In the event the Bureau of Labor Statistics
changes the form or the basis of calculating the CPL-W, the Company
and the Union agree to request the Bureau to make available, for the
life of this agreement, a CPI-W in its present form and calculate it on
the same basis as the (PI-W for May 2008, which was 212.788
(1982-84 = 100).



8.01

8.02

ARTICILE 8
TRANSFERS

The Company may transfer or assign, temporarily or permanently, any
employee from an occupational classification to another, or from one
assignment to another within the same occupational classification, or
from an occupational classification to a position outside of the bargaining
unit,* either as a step in force adjustment or for other purposes.

When a temporary transfer or assignment, either as a step in force
adjustment or for other purposes, results in reducing an employee’s
basic weekly wage rate, the employee so transferred or assigned shall not
receive wage treatment less than that received by employees at top rates
in the position and locality to which the employee is transferred or
assigned.

When a permanent transfer or assignment of an employee from an
occupational  classification to another, or from an occupational
classification to a position outside of the bargaining unit, either as a step in
force adjustment or for other purposes, results in reducing an employee’s
basic weekly wage rate, the provisions of Section 14.02 shall apply.
Whenever employees are assigned, they will be paid in accordance with
the provisions of Article 9, where applicable.

* In no event shall an employee be transferred to a position outside of the
bargaining unit for the purpose of circumventing the provisions of
Section 9.06 or Section 14.02.

When the Company transfers any employee permanently between work
locations but within a unit (as defined in Appendix 1), and such action is
not a downgrade as defined in Section 14.04, subparagraph (2), it shall
determine the occupational classifications and surplus work locations
from which such transfers will occur and shall make such transfers from
volunteers in the occupational classifications and work locations involved
in order of seniority (determined by net credited service), provided that
the Company determines that the volunteers to be selected for transfer
are qualified and can be spared from their existing positions. If the
Company determines that the transfers cannot be accomplished with
volunteers, it shall make such transfers from employees in the
occupational classifications and surplus work locations involved in
inverse order of seniority (determined by net credited service), provided
that the Company determines that the employees to be selected for such
transfers are qualified and can be spared from their existing positions.
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8.03

8.04

L.

When the Company transfers any employee permanently between Units
(as defined in Appendix 1), solely as a step in force adjustment, and such
action is not a downgrade as defined in Section 14.02, subparagraph
(2), it shall determine the occupational classifications and Units from
which such transfers will occur and shall make such transfers from
volunteers in the occupational classifications and Units involved in order
of seniority (determined by net credited service), provided that the
Company determines that the volunteers to be selected for transfer are
qualified and can be spared from their existing positions. If the Company
determines that the transfers cannot be accomplished with volunteers, it
shall make such transfers from employees in the occupational
classifications and Units involved in inverse order of seniority
(determined by net credited service), provided that the Company
determines that the employees to be selected for such transfers are
qualified and can be spared from their existing positions.

A claim by the Union that the Company has violated the provisions of Section
8.01 or 8.02 in making a permanent transfer of an employee within the
bargaining unit or in making a permanent transfer of an employee to a
position outside of the bargaining unit may be processed in accordance
with the grievance and arbitration provisions of this Agreement.

Employees who in the judgment of the Company are required to relocate
their residences as a result of permanent involuntary transfers initiated by
the Company and such requirement ends in a commute of at least an
additional thirty-five (35) road miles to reach his new work locations
from his residence at the time of the transfer or downgrade, then that
employee shall receive reasonable moving costs.

The following items shall be considered reasonable moving costs and the
Company will reimburse employees these reasonable costs for moves
resulting from permanent transfers or downgrades to other positions
within the Company:

Costs incidental to the purchase of a permanent residence, up to a
maximum of $2,000.00, limited to attorney’s fee, bank service fees,
title insurance fee, appraisal fee, mortgage tax, real estate transfer
tax, recording fees, survey expenses, and inspection fees.

One roundtrip of employee’s spouse to assist in the final selection of
the permanent residence into which the employee intends to move,
including meals and lodging, for a period not to exceed five (5)
days.
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8.05

Transportation and meal expenses for spouse and children on the
day of the move en route from the former permanent residence to
the new permanent residence where they will live, provided the
employee presents receipts for transportation. When the personal
automobile is used, receipts need not be presented.

Expenses of shipping household goods, including packing and
unpacking.

Actual miscellaneous expenses up to a maximum of $500.00 for a
single employee and $700.00 for a married employee. These
expenses shall include such pre-move and post-move expenses as
appliance services, cleaning services, piano tuning, drapery
hanging, carpet laying, babysitter, etc.

(1) Board and lodging treatment under Article 21 of the Agreement for
the actual time the employee was required to board and lodge not
to exceed thirty (30) days beyond the first thirty (30) days of the
permanent transfer or downgrade, if the employee was required,
in the judgment of the Company, to board and lodge during the
additional thirty (30) days.

The Company’s determination of the reasonableness of any moving costs
shall be final.
The employee’s claim for reimbursement must be made within twelve
(12) months of the effective date of the transfer or downgrade.
An employee shall be advised by the Company upon transfer whether the
transfer is temporary or permanent. The advice shall be in writing if the
transfer is permanent and qualifies for an allowance under Article 21. No
employee is to remain in a position as a result of a temporary transfer in
excess of twelve (12) consecutive months. If the Company wishes to
continue to fill that position for a period beyond but continuous with the
preceding twelve (12) months, it must fill the position in accordance
with the contractual provisions utilized by the Company to fill positions
permanently.

14



ARTICLE 9

WAGE TREATMENT FOR PROMOTIONS OR ASSIGNMENTS

This Article provides for credit and payment as set forth below but does not
constifute a limitation of the Company’s rights under Articles 7 and 8.

WAGE TREATMENT FOR TEMPORARY PROMOTIONS OR ASSIGNMENTS

9.01

9.02
1.

When an employee is assigned by management for one or more full days
to an occupational classification having a top rate of pay higher than the
top rate of pay of the occupational classification in which the employee is
classified, such employee will be paid his regular weekly wage rate plus
the amount of the increase for the next full step of the wage progression
applicable to the occupational classification having the higher top rate of
pay, prorated for the number of full days worked in the higher
occupational classification on the basis of a five day week. The increase
to be prorated shall be not less than $3.00 on a weekly basis unless the
regular weekly rate plus $3.00 will exceed the top rate for the
occupational classification in which event the top rate will be applicable.

In no event shall an employee receive a rate which will exceed the top
rate for the higher occupational classification involved.

When an employee is assigned as specified above for a full day, he will
also be credited for having worked one day in the higher occupational
classification, and when the accumulated time credit corresponds to the
time required to progress to the next full step of the wage progression
applicable to the higher occupational classification the employee will be
paid onefifth of the basic weekly wage rate for the next applicable full
step for each day thereafter on which he is so assigned.

If the employee’s current rate falls between rates on the wage
progression applicable to the higher occupational classification the
amount to be used in computing the increases provided above shall be
the full step increase associated with the step on the wage progression
table immediately preceding the employee’s current rate.

When an employee is assigned by management as specified in Section
9.01 for a number of hours in a day which, when computed in
minimum increments of one hour are the equivalent of one-half
(1/2) day or more, he shall be credited and paid in accordance
with the provisions of Section 9.01 for one (1) day.
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9.03

9.04

9.05

When an employee is assigned by management as specified in Section
9.01 for a number of hours in a day which, when computed in
minimum increments of one hour are the equivalent of less than one-
half (1/2) day on each day the employee was so assigned, then those
hours shall be credited and accumulated until they reach the
equivalent, on any day, of one-half (1/2) day or more, and on that
day he shall be paid for those accumulated hours in accordance with
the provisions of Section 9.01 for one (1) full day. No employee shall
be entitled to accumulate under this paragraph hours assigned on a
day for which he is entitled to receive full day pay treatment under
paragraph (1) above. This paragraph shall not apply to a day for
which the employee is entiled to receive pay treatment under
paragraph (1) above. No employee shall be entitled to receive a full
day pay treatment under Section 9.01 more than one in a calendar
day. There shall be no accumulation of hours under this paragraph
beyond one payroll week.

In all cases of assignments under Sections 9.01, and 9.02 if it becomes
necessary to refurn an employee to his former status his rate of pay shall
be reduced by the amount of the increase or increases he has received,
but he shall not be reduced to a rate below that which he would be
entitled to receive had he not been assigned to the higher occupational
classification.

In no event under this Article shall the time credit in the higher
occupational classification or the amount of the increase exceed that for
five full tours in a payroll week.

The Company agrees that it will not, without the agreement of the Union,
eliminate any occupational classification.

WAGE TREATMENT FOR PERMANENT PROMOTIONS OR ASSIGNMENTS

9.06

In selecting individuals for permanent promotion to occupational
classifications within the bargaining unit, seniority (determined by net
credited service) shall govern if necessary qualifications are substantially
equal. Such selections shall be made from employees in accordance
with the procedures outlined in Article 49 for filling vacancies. A claim by
the Union that the qualifications of the individuals in the group which
have been considered for permanent promotion are substantially equal
may be processed in accordance with the grievance and arbitration
provisions of the agreement.
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9.07  When transfer is to, within or between occupational classifications to a wage
table with an equal or higher maximum wage rate, wage treatment will be
in accordance with (a), (b) or (c) whichever computes to the higher rate:

a. Employees will receive an amount at least equal to the wage rate
they would be entitled to if their net credited service is applied to
the new wage table, not to exceed the forty-eight (48) month step
of the new wage table.

b. Employees will receive an amount at least equal to the wage rate
they would be entitled to if the number of months step on the wage
table on which they are presently paid is applied to the new wage
table, not to exceed the forty-eight (48) month step of the new
wage table.

C. Employees will receive an amount equal to their present wage rate
if there is an equivalent wage step on the new table. If there is no
equivalent step on the new wage table, the employee will receive
the next higher wage step and progress thereafter in accordance
with the new table.

ARTICLE 10
DISCHARGES, SUSPENSIONS AND DEMOTIONS FOR CAUSE
DISCHARGES AND SUSPENSIONS
10.01 In the event any employee is suspended or discharged for cause, a
written claim that the suspension or discharge was without just cause
must be filed by the Union within thirty (30) calendar days of the
suspension or discharge:

L. If an employee is to be discharged, he shall first be suspended for ten
(10) calendar days. The Local Union shall be notified in writing
immediately that the employee has been suspended prior to
discharge. During the ten (10) day period, the Local Union may
discuss the reasons for the Company’s action with the appropriate
district level supervisor (or his alternate) and may protest the action.

2. If an employee with six (6) months or less of net credited service is
discharged at the expiration of the ten (10) day suspension period,
the Union’s claim that the discharge was without just cause shall be
subject to the grievance provisions of this Agreement but shall not
be subject to arbitration. If an employee with more than six (6)
months of net credited service is discharged at the expiration of the
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ten (10) day suspension period, the Union’s claim shall be subject
to the grievance and arbitration provisions of this Agreement.

3. If an employee with six (6) months or less of net credited service is
suspended under circumstances other than prior to discharge, the
Union’s claim that the suspension was without just cause shall be
subject to the grievance provisions of this Agreement, but shall not
be subject to Arbitration. If an employee with more than six (6)
months of net credited service is suspended under circumstances
other than prior to discharge, the company shall give verbal notice
to the Local Union within ten (10) calendar days that the employee
has been suspended and the Union’s claim shall be subject to the
grievance and arbitration provisions of this Agreement.

DEMOTIONS

10.02 In the event any employee is demoted for cause, the Union Local shall be
notified in writing immediately. A written claim that the demotion was
without just cause must be filed by the Union within thirty (30) calendar
days of the demotion:

1. If an employee with six (6) months or less of continuous service in
an occupational classification is demoted to an occupational
classification with the next lower top basic weekly wage rate the
Union’s claim shall be subject to the grievance provisions of this
Agreement, but shall not be subject to arbitration.

2. If an employee with more than six (6) months of continuous service
in an occupational classification is demoted to an occupational
classification with the next lower top basic weekly wage rate, or if
an employee is demoted to an occupational classification other
than one with the next lower top basic weekly wage rate, The
Union’s claim shall be subject to the grievance and arbitration
provisions of this Agreement.

3. When an employee with more than one (1) vear of continuous
service in an occupational classification is permanently demoted to
an occupational classification having a lower top basic weekly
wage rate, because he is unable to perform the duties of his former
classification due to an injury incurred during and in direct
connection with the performance of duties to which he was
assigned in the service of the Company, he shall receive the
following wage treatment:

1. His basic weekly wage rate shall not be lowered.
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2. His further wage increases shall be based on the wage progression
table applicable to the lower occupational classification, and his
progression on that table will be determined by either his net
credited service or his assumed length of service in the higher
classification, whichever favors the employee, subject to the
following:

(i)  If the demoted employee’s wage rate at the time of his
demotion is below the wage rate for the appropriate
step under the new table, the employee’s basic weekly
wages shall be raised to the applicable rate.

(i) If the demoted employee’s basic weekly wage rate at
the time of his demotion is above the wage rate for the
appropriate step under the new table, the demoted
employee shall receive no wage increase until such
time as his net credited service or assumed length of
service entitles him to progress to the next step of the
table for the lower classification.

(iii) Tn no event shall an employee so demoted receive a
wage increase that would cause his basic weekly wage
rate to exceed the maximum rate for the occupational
classification to which he has been demoted.

For the purposes of this Section continuous service in an occupational
classification shall include service in occupational classifications with the
same top basic weekly wage rate as the occupational classification from
which demoted.

REINSTATEMENT
10.03 Tfit is determined in the grievance procedure by both the Company and
the Union that the employee shall be reinstated, the Company agrees to
reinstate the employee and reimburse him as follows:
(1) Tn a discharge case, the employee shall receive his basic weekly
wage rate for the time lost (including pay lost during the ten (10)
day suspension period) less the amount of any termination pay
received from the Company, and unemployment compensation
received or receivable, and any amount paid to or receivable by the
employee as wages in other employment. If the employee received
a termination payment and the number of weeks since the date of
discharge is less than the number of weeks upon which the
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payment was based, less vacation, if any, the amount paid to the
employee for the excess number of weeks shall be considered as
an advance to him by the Company. Repayment shall be made by
the employee on a weekly basis satisfactory to the Company until
the amount is fully paid, but the employee shall not be required to
repay each week at a rate in excess of 10% of his basic weekly
wage rate.

The employee shall also receive:

(a) Reimbursement for premiums paid by him from the date
of discharge for insurance coverage that does not exceed
coverage provided under the Company’s Medical Expense
Plan, Group Life and Accidental Death or Dismemberment
Insurance Program, Vision Care Plan and Dental Expense
Plan.

(b) Tnsurance coverage retroactive to the date of discharge for
uninsured expenses actually incurred that would have been
covered under the Company's Medical Expense Plan, Vision
Care Plan and Dental Expense Plan and

(©) Reimbursement for the amount of discounted telephone
service lost during the period of discharge.

(2) Tn a suspension case, the employee shall receive his basic weekly
wage rate for the time lost less the amount of any unemployment
compensation received or receivable, and any amount paid to or
receivable by the employee as wages in other employment.

(3) Tn a demotion case, the employee shall be made whole for the
difference in basic weekly wage rates for the period of demotion,
including any applicable differentials.

POWER OR JURISDICTION OF ARBITRATORS

10.04 No Arbitrator shall have power or jurisdiction to modify the Company’s
action. The Arbitrator shall either find that the Company’s action was not
without just cause, in which event the suspension, demotion or discharge
shall be sustained in full; or that the suspension, demotion or discharge
was without just cause, in which event the treatment of the case shall be
set forth in Section 10.03 of this Article.
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UNION REPRESENTATION

10.05

11.01

11.02

At any meeting between a representative of the Company and an
employee in which discipline (including warnings which are to be
recorded in the personnel file, suspension, demotion or discharge for
cause) is to be announced, a Union representative may be present if the
employee so requests.

ARTICIE 11
GRIEVANCE PROCEDURE

It is agreed that neither the Company, its representatives and supervisors,
nor the Union, its locals, representatives and the employees it represents,
will attempt to bring about the settlement of any issue by means other
than the grievance provisions and, where applicable, the arbitration
provisions of this Agreement.

If an officer, representative, or official of the Union or its locals, violates

the provisions of the foregoing paragraph:

(@  The Company, in addition to other action it may take, may terminate
the payroll deduction of Union dues of all employees under the ju-
risdiction of the local union in which the violation occurs; and

(b)  The obligation of all employees under the jurisdiction of the local union
in which the violation occurs to pay or tender to the Union amounts
equal to the periodic dues applicable to members shall be suspended
for one (1) week provided the violation is in excess of two (2) sched-
uled days of work but not more than seven (7) calendar das.

If the violation continues after seven (7) calendar days, the obligation of

all employees under the jurisdiction of the local union in which the

violation occurs shall be suspended one (1) week for each additional
week or part thereof during which the violation continues.

All grievances shall be presented by the appropriate authorized repre-
sentatives of the parties to this Agreement at a time and place mutually
agreeable to the parties in accordance with the steps outlined below:

Ist Step The grievance shall initially be presented to the appropriate au-
thorized representative of the parties or their alternates at the
immediate supervisory level of the Company and the steward
level of the Union. The grievance review shall be held promptly
after appropriate investigation of the facts, and a reply given
within seven (7) calendar days from the time of its initial
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presentation. The management spokesman shall be the person
at the immediate supervisory level. A management
representative at the second supervisory level (sub district)
may be in attendance at these reviews and at those times he
shall be the management spokesman. The parties will seek in
good faith to resolve the grievance at this step, and to this end
the review will be informal. Both the presentation of the
grievance and the reply will be verbal.
If a grievance involves a discharge, a demotion, or a
suspension of an employee for five (5) days or more, the 1st
Step shall be waived at the request of the Local Union and the
grievance presented initially at the 2nd Step.
The Company will submit to each Local Union a monthly sum-
mary of all first step grievances, filed by each such Local Union,
showing for each grievance the grievance number, the subject,
the grievant, the date heard, the Company supervisor who
heard the grievance and the disposition of each such grievance.
2nd Step If not satisfactorily settled at the first step, the grievance may be
appealed in writing to the designated authorized representative
of the parties within seven (7) days after receiving the reply in
the first step. The appeal shall set forth the act or occurrence
complained of and, if the grievance involves a claimed contract
violation, the Article alleged to have been violated.
If a grievance involves a discharge, a demotion, or a suspension
of an employee for five (5) days or more, the grievance shall be
reviewed at the district or division level of the Company with a
representative in the field at the district level of the Company or
his alternate being present, and with the Local President or his
designated alternate above the steward level of the Union.
All other grievances shall be reviewed at the district or division
level of the Company with a Company representative in the field
present, and with the Local President or his designated alternate
above the steward level of the Union. The review of all grievances
shall be held within nine (9) calendar days from the time the
written appeal is received. The Company shall mail or deliver a
written reply giving the reason for its decision, by the seventh
(7th) calendar day following the review of the grievance.

22



11.03

11.04

11.05

11.06

3rd Step If not satisfactorily settled at the 2nd Step, the grievance may be
appealed in writing to the authorized representative of the
parties within ten (10) days after the reply in the 2nd Step is
received. The grievance review shall be at the Assistant Vice
President - Labor Relations level of the Company and the Area
Director level of the Union or their designated representatives.
If a grievance involves a discharge, a demotion or a suspension
of an employee for five (5) days or more, the Company
representative in the field at the division level of the Company
or his alternate shall be present at the grievance review. A
review of all grievances shall be held within fourteen (14)
calendar days from the time the written appeal is received. The
Company shall mail or deliver a written reply giving the reason
for its decision, by the seventh (7th) calendar day following the
review of the grievance.
No grievance will be considered unless presented within one hundred-
eighty (180) calendar days after the action or failure to act complained
of occurred, except that a grievance with respect to a discharge,
demotion or suspension for cause shall be governed by Article 10.
Once any Union or local representative has notified a Company
representative of a grievance the Company will not attempt to settle the
matter with the individual employee or employees involved.
If it is mutually agreed by the parties to this Agreement, time limits at
each step of the grievance procedure may be waived and steps of the
procedure may be waived.
No more than two persons shall participate in the Step 1 review, and no
more than four persons shall participate in subsequent reviews on behalf
of each of the parties.
Unless otherwise required by law or lawful authority, the Company shall
pay, at their basic weekly wage rates, no more than two (2) employees,
who are not on leave of absence, for time within their scheduled tours
which is not worked but which is spent in attendance at the Step 1
grievance review with management. For such attendance at the Step 2
grievance review not more than three (3) such employees shall be paid
by the Company at their basic weekly wage rates. For such attendance at
the Step 3 grievance review not more than two (2) such employees shall
be paid by the Company at their basic weekly wage rates.
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11.07

11.08

12.01

The Company also shall pay at their basic weekly wage rates no more
than two (2) employees for time spent traveling to and from a first step
grievance review with management and no more than three (3)
employees for time spent traveling to and from a second step grievance
review with management, and no more than two (2) employees for time
spent traveling to and from a third step grievance review with
management, provided that the employees’ time spent traveling is within
their scheduled tours and takes place on a day of attendance at a
grievance review, and the employees are not on leaves of absence.

The Union will endeavor to the best of its ability to advise the appropriate
management representative of the names of the Union representatives
attending grievance meetings at least 24 hours in advance of such
meetings.

If at either the first or second step, the grievance is not reviewed or a
reply is not given within the time limits required due to a Company delay,
the grievance at the Union’s option may be placed at Step 3.

ARTICLE 12
ARBITRATION

Either the Union or the Company may arbitrate a grievance regarding the
true intent and meaning of a provision of this Agreement, or a grievance
involving a claim referable to arbitration as provided in Articles 8, 9, 10
and 15, provided in all cases that the grievance has been processed in
accordance with the provisions of Article 11 and has not been adjusted,
and that, with the exception of a grievance involving a discharge referable
to arbitration as provided in Article 10, written notice of intention to
arbitrate is given to the other party within sixty (60) calendar days after
the review in Step 3 of Article 11 has been completed. With respect to a
grievance involving a discharge referable to arbitration as provided in
Article 10, written notice of intention to arbitrate shall be given within
thirty (30) calendar days after the review in Step 3 has been completed.
The time limits set forth above shall not be extended. It is understood that
the right to require arbitration does not extend to any matters other than
those expressly set forth in this Article.
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12.02  The procedure for arbitration shall be as follows:
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If the parties are unable to agree upon an Arbitrator within ten
(10) calendar days after receipt by either party of a written notice
of intention to arbitrate, given by the other party, the parties shall
request the Federal Mediation and Conciliation Service to furnish
an even numbered list of arbitrators for their consideration. If the
Company and the Union cannot agree upon any arbitrator named
in the list within ten (10) calendar days from the day the list is
received, they shall request an odd numbered list from the Service
for their consideration. If the Company and the Union cannot agree
upon any arbitrator from the first and second lists within ten (10)
calendar days from the day the second list is received, they shall
alternately strike the names of the arbitrators on the combined list
until an Arbitrator is agreed upon.

Hearings shall commence within thirty (30) days following the
designation of an Arbitrator if possible. The hearings shall be carried
to an expeditious conclusion. The Arbitrator shall, if possible, render
his decision in writing within thirty (30) days following the closing of
the hearing, except that with respect to a grievance involving a
discharge, he shall, if possible, render his decision in writing within
fifteen (15) days following the closing of the hearing.

The decision of the Arbitrator shall be final and binding upon the
parties, and the Company and Union agree to abide thereby.

Each party shall bear the expenses of its representatives and
witnesses. The compensation and expense of the Arbitrator and
any other expenses of such arbitration shall be borne equally by
the parties.

If the party filing a grievance has not commenced arbitration
hearings within nine (9) months of the date on which notice of
intention to arbitrate is given, the grievance shall no longer be
arbitratable.

It is the intention of the parties that arbitration proceedings shall be
conducted without transcripts, except that each party may require
transcripts in up to 25% of the cases which are arbitrated in any
calendar year. Tt is also the intention of the parties that arbitration
proceedings shall be conducted without briefs, except that each
party may require briefs in any case it deems of sufficient
importance, or briefs may be required at the request of the
Arbitrator.
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12.03 Ttis understood that no arbitrator shall have power or jurisdiction:

13.01

@

()

To deal with any grievance unless it involves a specific instance of
action or failure to act with respect to an individual employee or
group of employees; or

To make awards retroactive beyond 45 days prior to the date when
the grievance was first presented.

It is understood that no arbitrator shall have power or jurisdiction to deal
with any question relating to discretionary payments, and that with
respect to matters arising under Article 15, he shall have only the specific
jurisdiction provided in that Article.

ARTICLE 13
CONTRACTING WORK

The Company will not contract out work if such contracting out will
cause, currently and directly, layoffs from employment with the Company,
part-timing, or downgrades of present employees.

LAYOFFS

14.01

oy

@

ARTICLE 14
LAYOFFS AND DOWNGRADES

If a layoft of employees is made effective, the Company shall layoft
employees in the inverse order of seniority (determined by net
credited service date) by each affected area, as listed below:

New York City

Nassau and Suffolk Counties

Mid-State

Central

Western

Northeast

Employees in the affected area shall be laid off to the extent
necessary. However, if an employee whose seniority would
otherwise cause his layoft cannot be replaced by an employee who
is qualified to serve as a replacement with only reasonable training,
the next senior employee will be laid off.
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(3) Notwithstanding paragraph (2), temporary and occasional employees
in the occupational classifications affected shall be laid off first.

(4) Tn rehiring after a layoff during the period of this Agreement, the
Company agrees to offer reemployment to the extent to which
additional help is needed to former employees in the occupational
classifications involved in inverse order within the Upstate or
Downstate area affected, provided, however, that the employee is
qualified in the judgment of the Company to perform the available
work at the time the offer of employment is made and provided,
also, that the period of layoff does not exceed two years.

(5) In case of layoffs from employment with the Company, payment of
one (1) weeks pay for each year of net credited service or fraction
thereof up to five years, two (2) weeks pay for each year of net
credited service or fraction thereof from five years to ten years, and
three (3) weeks pay for each year or fraction thereof of net
credited service of ten years and more, plus any unused vacation
allowance, shall be made to each employee laid off, exclusive of
employees classified as temporary or occasional.

(6)  Tf an employee who has received a layoff allowance is rehired and
the number of weeks since the date of his layoff is less than the
number of weeks upon which the allowance is based, less vacation
if any, the amount paid to the employee for the excess number of
weeks shall be considered as an advance to him by the Company.
Repayment shall be made by the employee on a weekly basis
satisfactory to the Company until the amount is fully paid, but the
employee shall not be required to repay each week at a rate in
excess of 10 % of his basic weekly wage rate.

DOWNGRADES
14.02

(1) 'When a permanent transfer or assignment of an employee from one
occupational classification to another, or from an occupational
classification to a position outside of the bargaining untt, either as a
step in force adjustment or for other purposes, results in reducing an
employee’s basic weekly wage rate, the employee so transferred or
assigned shall not receive wage treatment less than that received by
employees at top rates in the position and locality to which the
employee is transferred or assigned.
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15.01

15.02

15.03

ARTICLE 15
PENSION AND BENEFIT PLANS

The NYNEX Pension Plan, as amended, and the NYNEX Sickness and
Accident Disability Plan, as amended, together with all procedures
authorized in connection therewith, are hereby incorporated by
reference as part of this Agreement. Except as provided in this Article,
there shall be no negotiations during the life of this Agreement upon
changes in pensions or any other subject covered by the existing NYNEX
Pension Plan and NYNEX Sickness and Accident Disability Benefit Plan.

In the event, during the life of this Agreement, the Company proposes to
exercise the right provided in the “Changes in the Plan” sections of the Plans,
by action affecting the benefits or privileges of employees represented by the
Union, it will before doing so, notify the Union of its proposal and afford the
Union a period of sixty (60) calendar days for bargaining on said proposal;
provided, however, that no change may be made in the Plan which would
reduce or diminish the benefits or privileges provided thereunder as they
apply to emplovees represented by the Union without its consent.

Any dispute involving the true intent and meaning of Section 15.02 of this
Article may be submitted to the grievance and arbitration provisions of
this Agreement. However, nothing herein shall be construed to subject
the Plan or its administration or the terms of a proposed change in the
Plan to arbitration.

GROUP LIFE INSURANCE PROGRAMS

15.04

15.05

(a) The NYNEX Non-Management Group Life Insurance Program, as
amended, is hereby incorporated by reference as part of this
Agreement.

(b) The NYNEX Non-Management Supplementary Group Life Insurance
Program, as amended, is hereby incorporated by reference as part
of this Agreement.

Any question arising in connection with the NYNEX Non-Management
Group Life Insurance Program or the NYNEX Non-Management
Supplementary Group Life Insurance Program, other than the Company’s
determination of eligibility for insurance, annual basic rate of pay or
date of termination of individual insurance coverage for any employee
with respect to the determination of benefits under those plans is
specifically excluded from the grievance and arbitration procedures
outlined in Articles 11 and 12 of this Agreement.
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MEDICAL EXPENSE PLAN AND ALTERNATE CHOICE PLAN

15.06 The NYNEX Medical Expense Plan, as amended, and the NYNEX Alternate
Choice Plan, as amended, are hereby incorporated by reference as part
of the Agreement.

15.07 Certain employees may be eligible for extended coverage under the
NYNEX Medical Expense Plan or the NYNEX Alternate Choice Plan, as
provided for in Article 48 Extended Medical Coverage.

15.08 All questions arising in connection with the NYNEX Medical Expense
Plan, the NYNEX Alternate Choice Plan or Extended Medical Coverage
other than the Company’s determination of eligibility of an employee
under the Plans are specifically excluded from the grievance and
arbitration procedures outlined in Articles 11 and 12 of this Agreement.

DENTAL EXPENSE PLAN
15.09 The NYNEX Non-Management Dental Expense Plan, as amended, is
hereby incorporated by reference as part of this Agreement.

15.10 All questions arising in connection with the NYNEX Non-Management
Dental Expense Plan other than the Company’s determination of eligibility
of employees in the bargaining unit for coverage under the Plan are
specifically excluded from the grievance and arbitration procedures
outlined in Articles 11 and 12 of this Agreement.

ANTICIPATED DISABILITY PROGRAM
15.11 The Anticipated Disability Program is hereby incorporated by reference
as part of this Agreement.

15.12 All questions arising in connection with the Anticipated Disability
Program, other than eligibility of employees for reinstatement under the
Program, are specifically excluded from the grievance and arbitration
procedures outlined in Articles 11 and 12 of this Agreement.

VISION CARE PIAN

15.13 The NYNEX Non-Management Vision Care Plan, as amended, is hereby
incorporated by reference as part of this Agreement.

15.14 All questions arising in connection with the NYNEX Non-Management
Vision Care Plan are specifically excluded from the grievance and
arbitration procedures outlined in Articles 11 and 12 of this Agreement.
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LONG TERM DISABILITY PLAN

15.15 The Long Term Disability Plan for Non-Salaried Employees is hereby
incorporated by reference as part of this Agreement.

15.16  All questions arising in connection with the Long Term Disability Plan
for Non-Salaried Employees are specifically excluded from the grievance
and arbitration procedures outlined in Articles 11 and 12 of this
Agreement.

SAVINGS AND SECURITY PLAN

15.17 The NYNEX Corporation Savings and Security Plan (Non-Salaried
Employees), as amended, is hereby incorporated by reference as part of
this Agreement.

15.18 All questions arising in connection with the NYNEX Corporation Savings
and Security Plan (Non-Salaried Employees) other than the Company’s
determination of eligibility of employees to participate in the Plan are
specifically excluded from the grievance and arbitration procedures
outlined in Articles 11 and 12 of this Agreement.

HEALTH CARE COST CONTAINMENT COMMITTEE

15.19 Motivated by a concern over the impact of rising health care costs and
to assure the proper level of the quality of health care, the NYNEX
Corporation and its unions agree to establish a new committee, the joint
NYNEX Health Care Cost Containment Committee.

The Committee will consist of not more than four key representatives
from the NYNEX Corporation and not more than three representatives
designated by the CWA including one from the International and three
representatives designated by the IBEW including one from the
International and will replace the existing Health Care Cost Containment
Committees. The NYNEX Company participation will include at least one
Fifth-Level Manager or the equivalent and participation for each Union
will include an Area Director or the equivalent.

The Committee shall meet at times and places mutually agreeable but no
less frequently than four times per year.

The responsibilities of the Committee will include, but not be limited to:

¢ An examination of the annual auditor’s report certifying the annual
incurred costs of the Medical Expense Plan.

* A periodic examination of non-personally identifiable claims and
payments associated with the Medical Expense Plan.
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» Examinations and analyses of the major areas of health care costs for
NYNEX and its employees.

o Considerations of additional cost containment measures, as
appropriate.

Examinations of the recommendations and findings of various health
care coalitions and other organizations concerned with the quality and
cost of health care.

* An exploration of proposed federal legislation.

Encourage Health Maintenance Organizations to price their services
competitively so as to encourage employee participation.

Develop cost-effective recommendations on preventive health care
practices. In conjunction with this goal, review wellness programs,
including initiatives already begun in the NYNEX Companies. Prepare
specific recommendations on wellness programs for NYNEX
employees.
* An examination of educational programs dealing with life styles and
health status and the relationship between the two.
¢ An examination of on-site health screening mobile facilities to
encourage early detection and care of disease.
* An examination of stress management education programs.
* Making recommendations regarding all of the above areas of health
care cost containment.
TUITION REIMBURSEMENT PLAN
15.20 The Tuition Reimbursement Plan, as amended, is hereby incorporated by
reference as part of this Agreement.

15.21 All questions arising in connection with the Tuition Reimbursement Plan
are specifically excluded from the arbitration procedures outlined in
Article 12 of the Agreement.

VDT USER EYECARE PROGRAM

15.22 The VDT User Eyecare Program, as amended, is hereby incorporated by
reference as part of this Agreement.

15.23 All questions arising in connection with the VDT User Eyecare Program
are specifically excluded from the grievance and arbitration procedures
outlined in Articles 11 and 12 of this Agreement.
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STOCK OPTION PLAN

15.24 The NYNEX Stock Option Plan is hereby incorporated by reference as
part of this Agreement.

15.25 All questions arising in connection with the Stock Option Plan are
specifically excluded from the arbitration procedures outlined in Article
12 of the Agreement.

ARTICLE 16
RETIREMENT WITHOUT PENSION

16.01 Any regular employee who at age 70 is retired by the Company without a
pension will be given a termination allowance of one (1) week’s pay for
each year of net credited service or fraction thereof up to five years and
two (2) weeks’ pay for each year of net credited service or fraction
thereof from five years up to ten years.

TOURS
17.01

(a)

(b)

ARTICLE 17
WORK SCHEDULES
(LOGISTICS ONLY)

A work schedule showing the days, scheduled tours and regular
tour assigned shall, in accordance with Section 17.02, be
established, and posted when possible, or made available for
each employee for each payroll week and become fixed at 12:00
o'clock noon, Thursday, or four (4) hours before the end of his
fourth scheduled tour, whichever is earlier, of the payroll week
immediately preceding.

The work schedule established for an employee for the payroll
week immediately following a vacation shall become fixed at 12:00
o'clock noon, Thursday, or four (4) hours before the end of his
fourth scheduled tour, whichever is earlier, of the payroll week
immediately preceding the start of the vacation; provided, however,
that should there occur during the employee’s vacation an
emergency beyond the Company’s control (such as an event of
national importance, fire, explosion, or other catastrophe, severe
weather conditions, or an act of God) the Company may, without
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incurring any penalty, revise his work schedule for the payroll
week immediately following his vacation by notifying the employee
of such revision no later than 12:00 o’clock noon, Thursday, of the
last payroll week of his vacation.

17.02 Unless a change is made prior to the time specified by Section 17.01, the
work schedule established for an employee for a payroll week shall be
the same as his work schedule for the immediately preceding payroll
week or, if the employee was on vacation during the immediately
preceding payroll week, shall be the same as his work schedule for the
payroll week immediately preceding the start of his vacation:
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Each employee shall be scheduled in each payroll week to work
for five tours. These tours may be on any of the days of the week
from Monday to Saturday, both inclusive. A tour, the majority of
whose hours are on a weekday, is a weekday tour and may be
scheduled notwithstanding that the remainder of the hours may be
Sunday hours. An employee shall not be scheduled for a tour the
majority of whose hours are on Sunday The requirement for
scheduling five full tours shall not apply to any period during which
part-timing within the meaning of Article 14 of the Agreement is in
effect.

When an employee or a group of employees on a board and
lodging assignment so request, management may, at its discretion,
assign such employees to work for more than the regular number
of hours in their tours (specified under Article 18 - Length of
Tours) on one or more days of the week and offset such additional
hours by a smaller number of hours on another day or days in that
work-week, provided, however, that all time so worked in that
work-week up to the total hours in his scheduled tours for that
week shall be considered as time worked during the employee’s
regular tour for purposes of payment as provided in Article 19.

An individual employee’s request to change his scheduled days
or tours shall be granted provided it will not require premium
payments to him or to some other employee, and provided further,
that the employee making the request and other employee
involved, if any, are qualified, in the Company's judgment, to do the
work on the scheduled days or tours involved.

When an employee is absent due to sickness or accident disability
for 8 or more consecutive calendar days, the scheduled days
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17.03

17.04

for each payroll week into which the absence continues shall be
the same as the scheduled days of the payroll week in which the
absence began. (Where a holiday falls on the non-scheduled day in
the second or in a subsequent week of absence such holiday shall
be designated as the scheduled day and another week day shall be
designated as the non-scheduled day in that week.)

(5)  An employee may be assigned to work on a day or days on which
he is not scheduled to work but he will be paid at the premium
rate specified for work on a “Non-scheduled Day” under Article
19.

(6)  Any tour may be designated as an employee’s regular tour.

(7) A scheduled tour is a tour during which the employee is scheduled
to work.

Any employee may be assigned to overtime at any time. When assigning

employees to work a period of overtime which is continuous with and

follows their scheduled tours, the Company shall give at least two hours
notice to the employees (within the overtime equalization group) who
will be required to work the overtime assignments, unless an employee
consents to the assignment, there is an emergency, or the assignment which

began on a scheduled tour should be continued for a period of thirty (30)

minutes, or less, without interruption. Time allowed for an unpaid meal

period shall not be considered a break in the continuity of work.

When an employee is assigned overtime in case of an emergency, the

Company shall notify the local Union as soon as practicable.

Regular assignments to all tours, will be provided among the available

qualified employees in the occupational classification involved with the

following lim tations:

» Employees will select tours by order of seniority based on net credited

service, two (2) times per year per work location.

o Local Union officers and members of the Union Executive Board shall

be exempted from rotating regular assignments to night tours if they so
desire.

EXCUSED TIME FOR REST

17.05

When an employee completes one continuous period of work of unusual
duration he shall, if in the judgment of the Company he has had
insufficient rest to enable him to work a scheduled tour, be excused for
part or all of his next scheduled tour with pay
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EQUALIZATION OF OVERTIME PROCEDURES

17.06 An employee will not be assigned to work overtime and/or on a non-

scheduled day in excess of an aggregate of ten (10) hours in any payroll
week during the months of January through May and September through
December, and in excess of an aggregate of fifteen (15) hours in any
payroll week during the months of June through August, except in case of
emergency, warehouse inventory or where the employee consents to
such assignment.
When an employee is assigned to work overtime and/or on a non-
scheduled day in excess of the hour limitations in the above paragraph,
the Company shall, in case of emergency, notify the local Union as soon
as practicable.

GENERAL
17.07 Asused herein the term “overtime” shall mean:

(a) Al time worked before or after an employee’s regular tour;

(b) Al time worked within a day or part of a day during which the
employee was not scheduled to work and within the employee’s
regular tour of duty; and

(c) All time worked on a holiday, but excluding the holiday allowance;
and shall include time worked on Saturdays, Sundays or Holidays
which are assigned on regular rotational cycles.

The unit for purposes of equalization of overtime shall normally be the

first line supervisor’s group. Where more than one such group reports to

a common location, two or more such groups shall be combined into

one unit for the purposes of equalization of overtime where the job

requirements of each group are comparable and where it is mutually
agreeable to management and to the Union.

EQUALIZATION OF OVERTIME

17.08 Equalization of overtime lists shall be reduced to zero on January 2 of

each year. The order of names for sequence of call for overtime
assignments immediately following the reduction of the lists to zero shall
be the same as the order of names on the lists at the same time they were
reduced to zero.
Normal rotational cycles for Saturday, Sunday, or holiday assignments
will not be interrupted. Overtime records will be updated weekly and will
reflect the overtime worked and excused for the preceding week and
cumulatively.
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Overtime within each unit will be equalized on at least a quarterly annual
basis to the best of management’s ability to do so. However, the Union
recognizes that in assigning overtime management must also consider
employee skills, availability of employees, and requirements of the job.
The Union also recognizes that under no circumstances will employees
be paid for overtime not worked.

The Company shall continue to maintain a “sequence of call” list for the
purpose of assigning overtime.

Pay treatment shall not be a factor to be considered by the Company in
assigning an employee overtime from the sequence of call list.

There shall be no local agreements or practices that are contrary to or at
variance with the terms as stated in 17.07.

OVERTIME CHARGING

17.09

(1)  All overtime shall be charged in terms of the paid hours including
travel time which is paid for on an overtime basis.

(2)  An employee who is assigned to work overtime and is excused
from the assignment at his own request shall be charged with the
number of hours he would have been paid had he worked. These
hours shall be determined as follows:

(a) By the number of hours in an assignment of a specified
duration.

(b) By the number of hours worked by his replacement in the
case of an individual assignment of unspecified duration.

() By the average number of hours worked by the group in the
case of a group assignment.

An employee who is assigned to work on a non-scheduled day and

is excused from the assignment at his own request, shall be

charged with the number of hours for which he would have been

paid had he worked that tour.

(3) Inadministering Items 1. and 2. above, the overtime hours worked
and excused shall be accumulated for each payroll week and
charged to the employee at the end of each payroll week at the rate
these hours would have been paid had they all been worked.
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ADMINISTRATION

17.10
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A newly hired employee or an employee transferred from another
department shall be charged with the average overtime of the unit
to which he is assigned when qualified in management’s opinion to
work overtime assignments.

An employee temporarily transferred from one unit to another in the
same occupational classification will carry his cumulative overtime to
the new unit and will return with his cumulative overtime.

An employee temporarily transferred from one occupational
classification to a different occupational classification will assume
the average overtime of the unit to which transferred. When he
returns he will carry those hours back with him which have been
charged to him in excess of the average assumed. These hours will
be added to his cumulative total prior to transfer.

An employee permanently transferred from one unit to another
in the same occupational classification will be charged with the
average overtime of the unit to which transferred.

An employee permanently transferred to a different occupational
classification shall be charged with the average overtime of the unit
to which he is transferred when qualified in management’s opinion
to work overtime assignments.

An employee on a light duty disability assignment who for medical
reasons is not assigned overtime for a continuous period in excess
of one week shall be charged with the average overtime of his unit
during that portion of his disability assignment which is in excess
of one week.

An employee absent from the job for any of the following reasons
for a continuous period in excess of one week shall be charged
with the average overtime of his group during that portion of his
absence which is in excess of one week:

(a) Leave of absence including leave of absence for military

service or military training;
(b) Sickness disability;
(©)  Accident disability.
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(10)

(11)

(12)

An employee temporarily promoted to a management job shall be
charged with the average overtime of his unit, on a weekly basis,
during the entire period of his absence from his unit on the acting
assignment.

An employee absent from the job for any of the following reasons

shall not be charged with overtime during such absence:

(a) Vacation;

(b) Incidental absence due to personal illness;

(c)  Excused absence, e.g., marriage, jury duty, death in family,
personal business, union business.

An employee who is a member of a military reserve unit and is

required to attend a scheduled reserve meeting on a evening or

weekend or an annual encampment or cruise or an emergency

call to duty will be excused from overtime work during such

period and will not be charged with such excused overtime.

An emplovee absent from the job for any reason other than those
described in paragraphs 7, 8,9, and 10 shall be charged, on a weekly
basis, with the average overtime of his unit during his absence.

(a) Each local union may designate one general membership
meeting in each quarter of the calendar year for which it
desires the cooperation of the Company in excusing
employees from overtime assignments in order that
employees may attend that meeting. If the local Union
notifies the Company of the meeting date and time of the
general membership meeting so designated at least fifteen
(15) calendar days in advance of that meeting, the Company
shall not require any employee who wishes to attend that
meeting to work overtime which would prevent the
employee from attending that meeting.

(b) Tn addition to the above, after the requirements of the job
have been met, management may excuse employees from
overtime work to attend other regularly scheduled local
union meetings provided that the local union advises the
Company in advance of the meeting dates and times. Efforts
will be made to excuse officers of the union (including chief
stewards and area representatives).

© Overtime will not be charged where employees are excused

to attend local union meetings under (a) and (b) above.
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(13) Any employee who has elected the exemption from rotational

assignments provided in Article 17.04 shall be charged with the
average overtime earned by employees in his unit during the
rotational weekend assignments he has elected not to accept.

AVAILABILITY OF OVERTIME RECORDS

17.11 Overtime records shall be posted weekly on Wednesday on the bulletin
board at the normal work location for the unit being equalized or shall
be made available on Wednesday to forces without bulletin board
locations.

TOURS
17.01

These overtime records shall be utilized for overtime assignment in the
payroll week immediately following the Wednesday they were posted or
otherwise made available.

(a)

(b)

ARTICLE 17
WORK SCHEDULES
(NETWORK SERVICES ONLY)

A work schedule showing the days, scheduled tours and regular
tour assigned shall, in accordance with Section 17.02, be
established, and posted when possible, or made available for each
employee for each payroll week and become fixed at 12:00 o’clock
noon, Thursday, or four (4) hours before the end of his fourth
scheduled tour, whichever is earlier, of the payroll week
immediately preceding.

An employee on vacation for one week or more upon completion
of that vacation will report to his permanent reporting location at
8:00 AM. on the day he is due to return to work unless notified to
the contrary prior to the start of his vacation.

17.02 Unless a change is made prior to the time specified by Section 17.01, the

work schedule established for an employee for a payroll week shall be

the same as his work schedule for the immediately preceding payroll

week.
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Each employee shall be scheduled in each payroll week to work
for five tours. These tours may be on any of the days of the week
from Monday to Saturday, both inclusive. A tour, the majority of
whose hours are on a weekday, is a weekday tour and may be
scheduled notwithstanding that the remainder of the hours may be
Sunday hours. An employee shall not be scheduled for a tour the
majority of whose hours are on Sunday. The requirement for
scheduling five full tours shall not apply to any period during which
part-timing within the meaning of Article 14 of the Agreement is in
effect.

When an employee or a group of employees on a board and
lodging assignment so request, management may, at its discretion,
assign such employees to work for more than the regular number
of hours in their tours (specified under Article 18 - Length of
Tours) on one or more days of the week and offset such additional
hours by a smaller number of hours on another day or days in that
work-week, provided, however, that all time so worked in that
work-week up to the total hours in his scheduled tours for that
week shall be considered as time worked during the employee’s
regular tour for purposes of payment as provided in Article 19.

An individual employee’s request to change his scheduled days or
tours shall be granted provided it will not require premium
payments to him or to some other employee, and provided further,
that the employee making the request and other employee
involved, if any, are qualified, in the Company's judgment, to do the
work on the scheduled days or tours involved.

When an employee is absent due to sickness or accident disability
for 8 or more consecutive calendar days, the scheduled days for
each payroll week into which the absence continues shall be the
same as the scheduled days of the payroll week in which the
absence began. (Where a holiday falls on the non-scheduled day in
the second or in a subsequent week of absence such holiday shall
be designated as the scheduled day and another week day shall be
designated as the non- scheduled day in that week.)

When the employee is due to return to work after being absent due
to sickness or accident disability for 8 or more consecutive
calendar days, he will report to his permanent reporting location at
8:00 AM. unless notified to the contrary prior to his return to
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17.03

17.04

work. Such reporting shall not be considered as a shifted tour and
the provisions of Article 19.08 shall not apply.

(5)  An employee may be assigned to work on a day or days on which he
is not scheduled to work but he will be paid at the premium rate
specified for work on a “Non-scheduled Day” under Article 19.

(6)  Any tour may be designated as an employee’s regular tour.
(7) A scheduled tour is a tour during which the employee is scheduled
to work.
Any employee may be assigned to overtime at any time. When assigning
employees to work a period of overtime which is continuous with and
follows their scheduled tours, the Company shall give at least two hours
notice to the employees (within the overtime equalization group) who
will be required to work the overtime assignments, unless an employee
consents to the assignment, there is an emergency, or the assignment
which began on a scheduled tour should be continued for a period of
thirty (30) minutes, or less, without interruption. Time allowed for an
unpaid meal period shall not be considered a break in the continuity of
work.
When an employee is assigned overtime in case of an emergency, the
Company shall notify the local Union as soon as practicable.
Regular assignments to night tours, rotated for coverage purposes, will
be provided on a basis of rotation among the available qualified
employees in the occupational classification involved with the following
limitations:
Employees with 25 or more years of net credited service may be
exempted from such rotating assignments if they so desire.
When the number of employees with 25 or more years of net credited
service who desire exemption as provided above is more than can be
accommodated, choice among such employees with 25 or more years of
net credited service shall be in order of seniority based on net credited
service.
Local Union officers and members of the Union Executive Board shall be
exempted from rotating regular assignments to night tours if they so
desire.
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EXCUSED TIME FOR REST

17.05 When an employee completes one continuous period of work of unusual
duration he shall, if in the judgment of the Company he has had
insufficient rest to enable him to work a scheduled tour, be excused for
part or all of his next scheduled tour with pay.

EQUALIZATION OF OVERTIME PROCEDURES

17.06 An employee will not be assigned to work overtime and/or on a non-
scheduled day in excess of an aggregate of fifteen (15) hours in any
payroll week except in case of emergency or where the employee
consents to such assignment.

When an employee is assigned to work overtime and/or on a non-scheduled

day in excess of the hour limitations in the above paragraph, the Company

shall, in case of emergency, notify the local Union as soon as practicable.
GENERAL
17.07 Asused herein the term “overtime” shall mean:

(a) Al time worked before or after an employee’s regular tour;

(b) Al time worked within a day or part of a day during which the
employee was not scheduled to work and within the employee’s
regular tour of duty; and

(c) All time worked on a holiday, but excluding the holiday allowance;
and shall include time worked on Saturdays, Sundays or Holidays
which are assigned on regular rotational cycles.

The unit for purposes of equalization of overtime shall normally be the first line
supervisor’s group. Where more than one such group reports to a common
location, two or more such groups shall be combined into one unit for the
purposes of equalization of overtime where the job requirements of each
group are comparable and where it is mutually agreeable to management and
to the Union. Where a first line supervisors group is not at a common location,
mutltiple units for the purposes of equalization of overtime may be initiated if
the distance between locations exceeds thirtyfive (35) miles.

EQUALIZATION OF OVERTIME

17.08 Equalization of overtime lists shall be reduced to zero on January 2 of
each year. The order of names for sequence of call for overtime
assignments immediately following the reduction of the lists to zero shall
be the same as the order of names on the lists at the same time they were
reduced to zero.
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Normal rotational cycles for Saturday, Sunday, or holiday assignments

will not be interrupted. Overtime records will be updated weekly and will

reflect the overtime worked and excused for the preceding week and
cumulatively.

Overtime within each unit will be equalized on at least a quarterly annual

basis to the best of management’s ability to do so. However, the Union

recognizes that in assigning overtime management must also consider
employee skills, availability of employees, and requirements of the job.

The Union also recognizes that under no circumstances will employees

be paid for overtime not worked.

The Company shall continue to maintain a “sequence of call” list for the

purpose of assigning overtime.

Pay treatment shall not be a factor to be considered by the Company in

assigning an employee overtime from the sequence of call list.

There shall be no local agreements or practices that are contrary to or at

variance with the terms as stated in 17.07.

OVERTIME CHARGING
17.09

(1)  All overtime shall be charged in terms of the paid hours including
travel time which is paid for on an overtime basis.

(2)  An employee who is assigned to work overtime and is excused
from the assignment at his own request shall be charged with the
number of hours he would have been paid had he worked. These
hours shall be determined as follows:

(a) By the number of hours in an assignment of a specified
duration.

(b) By the number of hours worked by his replacement in the
case of an individual assignment of unspecified duration.

() By the average number of hours worked by the group in the
case of a group assignment.

An employee who is assigned to work on a non-scheduled day and

is excused from the assignment at his own request, shall be

charged with the number of hours for which he would have been

paid had he worked that tour.
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In administering Ttems 1 and 2 above, the overtime hours worked
and excused shall be accumulated for each payroll week and
charged to the employee at the end of each payroll week at the rate
these hours would have been paid had they all been worked.

ADMINISTRATION
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A newly hired employee or an employee transferred from another
department shall be charged with the average overtime of the unit
to which he is assigned when qualified in management’s opinion to
work overtime assignments.

An employee temporarily transferred from one unit to another in
the same occupational classification will carry his cumulative
overtime to the new unit and will return with his cumulative
overtime.

An employee temporarily transferred from one occupational
classification to a different occupational classification will assume
the average overtime of the unit to which transferred. When he
returns he will carry those hours back with him which have been
charged to him in excess of the average assumed. These hours will
be added to his cumulative total prior to transfer.

An employee permanently transferred from one unit to another
in the same occupational classification will be charged with the
average overtime of the unit to which transferred.

An employee permanently transferred to a different occupational
classification shall be charged with the average overtime of the unit
to which he is transferred when qualified in management’s opinion
to work overtime assignments.

An employee on a light duty disability assignment who for medical
reasons is not assigned overtime for a continuous period in excess
of one month shall be charged with the average overtime of his unit
during that portion of his disability assignment which is in excess
of one month.
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(10)

(11)

(12)

An employee absent from the job for any of the following reasons
for a continuous period in excess of one month shall be charged
with the average overtime of his group during that portion of his
absence which is in excess of one month:

(a) Leave of absence including leave of absence for military
service or military training;

(b) Sickness disability;

(©)  Accident disability.

An employee temporarily promoted to a management job shall

be charged with the average overtime of his unit during the entire

period of his absence from his unit on the acting assignment.

An employee absent from the job for any of the following reasons

shall not be charged with overtime during such absence:

(a) Vacation;

(b) Incidental absence due to personal illness;

(c)  Excused absence, e.g., marriage, jury duty, death in family,
personal business, union business.

An employee who is a member of a military reserve unit and is

required to attend a scheduled reserve meeting on a evening or

weekend or an annual encampment or cruise or an emergency

call to duty will be excused from overtime work during such

period and will not be charged with such excused overtime.

An employee absent from the job for any reason other than those
described in paragraphs 7, 8, 9, and 10 shall be charged with the
average overtime of his unit during his absence.

(a) Each local union may designate one general membership
meeting in each quarter of the calendar year for which it
desires the cooperation of the Company in excusing
employees from overtime assignments in order that
employees may attend that meeting. If the local Union
notifies the Company of the meeting date and time of the
general membership meeting so designated at least fifteen
(15) calendar days in advance of that meeting, the Company
shall not require any employee who wishes to attend that
meeting to work overtime which would prevent the
employee from attending that meeting.
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(b)  Tn addition to the above, after the requirements of the job
have been met, management may excuse employees from
overtime work to attend other regularly scheduled local
union meetings provided that the local union advises the
Company in advance of the meeting dates and times. Efforts
will be made to excuse officers of the union (including chief
stewards and area representatives).

(¢)  Overtime will not be charged where employees are excused
to attend local union meetings under a) and b) above.

(13) Any employee who has elected the exemption from rotational
assignments provided in Article 17.04 shall be charged with the
average overtime earned by employees in his unit during the
rotational weekend assignments he has elected not to accept.

AVAILABILITY OF OVERTIME RECORDS

17.11 Overtime records shall be posted weekly on Wednesday on the bulletin
board at the normal work location for the unit being equalized or shall
be made available on Wednesday to forces without bulletin board
locations.

These overtime records shall be utilized for overtime assignment in the
payroll week immediately following the Wednesday they were posted or
otherwise made available.
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ARTICIE 18

LENGTH OF TOURS

18.01 Tours and hours shall be as follows:

Occupational DOWNSTATE DAY DOWNSTATE NIGHT

Classification Length of Unpaid Length of Unpaid

Hrs. of | Meal |Overall| Hrs. of | Meal |Overall
Work | Period | Period | Work | Period |Period
Materiel Technician 8 Yorl [8%or9| 7% 13 8
Maintenance Mechanic| 8 Voorl |8sor9| 7% % 8
Equipment 8 |morl|ssorol 4 | u | 8
Reconditioner
Head Materiel . ! . .
Attendant 8 Vorl [8%or9| 7% 173 8
Materiel Attendant 8 Yorl [8%or9| 7% 13 8
Driver A 8 Yorl [8%o0r9| 7% ] 8
Driver B 8 Yorl [8%o0r9| 7% ] 8
Driver C 8 Yorl |8%0r9 7 ] 7%
Maintenance Mech. 8 | vort [8%50r9| 7 v | ™
Helper
Materiel Coordinator 7 Yorl |7%or8 7 % 7Y%
Materiel Handling 8 Yorl [8%or9| 7% 13 8
Administrative Assistant 7 Yorl |7%or8 7 % 7Y%
Office Assistant 7 Yorl [7%or8| 7% 13 8
Special Assistant 7 Viorl [7Y%sor8| 7 Vi 7%
Materiel Systems . ! . .
Technician 8 orl |8%or9| 7% 173 8
Materiel Equipment | ¢ 1 oy gisor0| 75 | 14 | 8
Technician
Materiel Technical
1, 1, 1, 1,

Assistant 8 Worl |8%or9| 7% 173 8
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Occupational UPSTATE DAY UPSTATE NIGHT
Classification Length of Unpaid Length of Unpaid
Hrs. of | Meal |Overall| Hrs. of | Meal |Overall
Work | Period | Period | Work | Period |Period
Materiel Technician 8 Worl [8%or9| 7% Yorl [8or8Y
Maintenance Mechanic| 8 Yeorl [8%or9| 7% Yorl [8or8Y
Equipment 8  orl |8%0r9| 7% | orl [Sorsy
Reconditioner
Head Materiel 8 |sorl [840r9| 7% | orl [Sor8ks
Attendant
Materiel Attendant 8 Worl [8%or9| 7% Yorl [8or8Y
Driver A 8 Yorl [8hor9| 7% Yorl |8or 8%
Driver B 8 Yorl [8hor9| 7% Yorl |8or 8%
Driver C 7% lhorl |8or8% 7 YViorl (72 or §
Maintenance Mech. | 510 | o0y [gorgs| 7 | orl [Tor8
Helper
Materiel Coordinator 7% | Yoorl |8or8k 7 Yorl [7Vaor§
Materiel Handling 8 Worl [8%or9| 7% Worl [8or8Y
Administrative Assistanff 7% | Y%orl |8or 8% 7 Yorl |7%or 8
Office Assistant 8 Yorl [8hor9| 7% Yorl |8or 8%
Special Assistant 7% | Veorl |8or8%| 7 Yoorl [7Yaor§
Materiel Systems 8 |sorl [840r9| 7% | orl [Sor8ks
Technician
Materiel Equipment | g | 1001 814019 755 | %or1 [8or8%
Technician
Materiel Technical 8 | sorl [840r9| 7% | Yorl [Sor8ys
Assistant
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18.02 Meal periods specified above shall be taken at a time designated by
Management near the midpoint of tours. Whenever an employee is
required to work or remain on Company premises subject to call
throughout his meal period in addition to working the number of hours in
his normal tour, the meal period shall be treated as working time and any
resulting working time in excess of the number of hours in the normal tour
shall be treated as overtime in the manner prescribed in Article 19.
Management will determine the length of all meal periods.

18.03 Except where continuous coverage is required, a 15 minute paid relief
period shall be granted during each half tour of duty at a time designated
by Management.

ARTICLE 19
PAYMENT FOR TIME WORKED

DEFINITION OF HOURLY RATE FOR COMPUTING WAGE PAYMENTS

19.01 An employee’s hourly rate shall be determined by dividing 1/5th of the
sum of the employee’s basic weekly wage rate and his night tour
differential, if any, and his Saturday differential, if any, by the number of
hours of work in his regular tour.

REGULAR TOUR

19.02 All work performed during the hours of an employee’s regular tour on
any scheduled working day shall be paid for at the hourly rate except as
provided in Section 19.06.

OVERTIME

19.03 Time worked before or after an employee’s regular tour shall be
considered overtime and shall be paid at the rate of 1-1/2 times the
hourly rate except as provided in Section 19.06.
Payment of a non-clerical employee temporarily assigned for a week or
more to clerical work in an office where clerical forces are also working,
shall be computed on the basis that authorized time worked outside his
regular eight (8) hour tour shall be paid at 1-1/2 times the hourly rate
for his regular tour. When such employee performs the same work as
that performed by the clerical force, he shall generally work the same
hours as the clerical force.
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NON-SCHEDULED DAY

19.04 All time worked within a day or part of a day during which the employee

was not scheduled to work and within the employee’s regular tour of
duty shall be paid for at the rate of 1-1/2 times the hourly rate.
Effective January 1,1995 in addition to the pay treatment provided above,
when an employee works overtime on a Sunday, that employee (or
another employee who works in his place with Company permission)
shall receive one-half (1/2) hour’s extra pay for every hour that
employee works on Sunday, but such hours worked shall not be counted
toward the 9 hours worked in excess of the total number of hours in the
employee’s 5 scheduled tours for the purpose of Section 19.05(a),(b)
and (c).

EXTRA ALLOWANCE

19.05
(a)

(b)

(c)

A regular full time employee whose daily hours of work as defined
in Section 18.01 are 7 hours, shall receive one-half (1/2) hour’s
extra pay for every hour he works more than 9 hours in excess of
35 hours in any payroll week if that employee’s 5 scheduled tours,
whether worked or not, and the hours he works outside his 5
scheduled tours are more than 9 hours in excess of 35 hours for
his payroll week.

A regular full time employee whose daily hours of work as defined
in Section 18.01 are 7-1/2 hours, shall receive one-half (1/2)
hour’s extra pay for every hour he works more than 9 hours in
excess of 37-1/2 hours in any payroll week if that employee’s 5
scheduled tours, whether worked or not, and the hours he works
outside his 5 scheduled tours are more than 9 hours in excess of
37-1/2 hours for his payroll week.

A regular full time employee whose daily hours of work as defined
in Section 18.01 are 8 hours, shall receive one-half (1/2) hour’s
extra pay for every hour he works more than 9 hours in excess of
40 hours in any payroll week if that employee’s 5 scheduled tours,
whether worked or not, and the hours he works outside his 5
scheduled tours are more than 9 hours in excess of 40 hours for
his payroll week.
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HOLIDAY WORK

19.06 An employee who works on a holiday shall receive payment at the rate of
one and one-half (1-1/2) times the hourly wage rate for hours worked
during his regular tour. This shall be in addition to the payment for time
not worked on a holiday provided in Article 24.

For hours worked on a holiday in excess of his regular tour an employee
shall receive payment at the rate of two and one-half (2-1/2) times the
hourly wage rate.

SATURDAY TOUR DIFFERENTIAL

19.07 Each employee shall receive a Saturday differential payment in his wage
payments of twenty-five (25) percent of 1/5 of his basic weekly wage rate
for time worked during a regular scheduled tour, the majority of whose
hours are on a Saturday, which is his fifth scheduled day of work.

LOGISTICS ONLY

PAYMENT FOR SHIFTED TOUR

19.08 When an employee is requested by the Company and agrees to change
his scheduled tour after it has become fixed in accordance with the
provisions of Section 17.01(a), he shall be paid as follows:

(a) The hourly rate as provided in Article 19.02 for all hours during
his fixed regular tour whether worked or not.

(b)  One and one-half times the hourly rate for all time worked outside
the hours of his fixed regular tour which is within the hours of his
newly scheduled tour. These hours shall not be considered hours
worked outside the five scheduled tours in determining any extra
allowance under Section 19.05.

NETWORK SERVICES ONLY

PAYMENT FOR SHIFTED TOUR

19.08 When an employee is requested by the Company and agrees to change
his scheduled tour after it has become fixed in accordance with the
provisions of Section 17.01(a), he shall be paid as follows:

(a) One and one-half (1%) times the hourly rate for hours worked
outside of his fixed regular tour which is within the hours of his
newly scheduled tour for the first twenty-four (24) hours, when
shifted from day tour to night tour, or from night tour to day tour.
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These hours shall not be considered hours worked outside the five
scheduled tours in determining any extra allowance under Section
19.05.

(b) The hourly rate as provided for in Section 19.02 for all time
worked in his newly shifted tour after the first 24 hours.
The overtime rate as provided for in Section 19.03 and Section
19.05 (if applicable) for all time worked outside the hours of his
newly scheduled tour.

LOGISTICS AND NETWORK SERVICES

MINIMUM PAYMENTS

19.09 When an emplovee is required to report for overtime work or for work on a
non-scheduled day which in either instance is not continuous with a scheduled
tour or other overtime assignment, the minimum payment for such work shall
be one-half day’s pay at his basic hourly wage rate. Time allowed for an unpaid
meal period shall not be considered a break in the continuity of work. The
time allowed for an unpaid meal period shall not exceed one hour unless a
longer period is granted by the Company at the request of the employee.

If an employee works two or more such non-continuous overtime
assignments in one calendar day, he shall receive one minimum payment
of one-half day’s pay for each of the periods 12:00 midnight to 8:00 AM.,
8:00 AM. to 5:00 PM. and 5:00 P.M. to 12:00 midnight in which one or
more such non-continuous overtime assignments were started.

Time worked for the purpose of computing minimum payments shall
include associated travel time, if any, payable, under the provisions of
Article 20.

For the purposes of minimum payments, work on a holiday shall be
treated as though it were work on a non-scheduled day.

VISITS TO MEDICAL DEPARTMENT

19.10 When an employee, who is not receiving sickness or accident benefits or
payments under the “NYNEX Pension Plan” and “Sickness and Accident
Disability Benefit Plan” or Worker's Compensation Law or Disability
Benefits Law, is directed to visit the Company’s Medical Department or an
authorized Company medical consultant, time spent with the Medical
Department or consultant shall be treated as working time and travel to and
from such visit shall be treated as travel to and from or travel on a working
assignment for the purposes of Article 19 (except 19.09), Article 20 and
Atticle 21 (except 21.04, 21.05, 21.06, 21.07, 21.08, and 21.09).
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ARTICLE 20
TRAVEL ON WORKING AND OVERTIME ASSIGNMENTS

TRAVEL ON A WORKING ASSIGNMENT

20.01 Travel time spent by an employee on Company business while on a
working assignment shall be treated as working time. However, travel
time spent by an employee during an unpaid meal period shall not be
treated as working time. Whenever the travel time of an employee is
treated as working time, in accordance with the provisions of Section
20.01, the transportation cost shall be paid by the Company.

TRAVEL ON OVERTIME ASSIGNMENTS

20.02 When an employee is notified within the fifteen (15) minute period
immediately prior to the end of his scheduled tour, or after the end of his
scheduled tour to report for work and is to report before the start of his
next scheduled tour, traveling time from his home (or other off-the- job
location) on any day, whether scheduled or non-scheduled, shall be paid
as though it were working time.

Exception: Traveling time to the job shall not be paid for when an
employee is notified while on duty on a non-scheduled day during the
hours of his normal tour (but not within the fifteen (15) minute period
prior to the end of the normal tour) to report on any subsequent day or
days prior to his next scheduled tour.

If any employee whose traveling time to the job is paid for as though it
were working time, is released from the work before the start of his next
scheduled tour, time spent in traveling from the job to his home (or
other off-the-job location) shall be paid for as though it were working
time.

Time allowed for an unpaid meal period shall not be considered a break
in the continuity of work. The time allowed for an unpaid meal period
shall not exceed one hour unless a longer period is granted by the
Company at the request of the employee.

Whenever the travel time of an employee is treated as working time in
accordance with the provisions of this Section 20.02, the transportation
cost shall be paid by the Company.
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BASIS FOR COMPENSATION FOR TRANSPORTATION COST

20.03 When normal transportation facilities are used (i.e. subway, elevated,
bus, railway or ferry), the transportation cost referred to in Sections
2001 and 20.02 will be in the amount paid on such normal
transportation facilities available to the general public for the route
involved. Whenever an employee uses his personal car in lieu of normal
transportation facilities, the transportation cost to be paid by the
Company will be for the distance actually traveled, plus transportation
tolls incurred.

The rate per mile at which the Company shall pay for such use by an

employee of his or her personal car shall be as follows:

(a) Atthe rate of thirty-two ($.32) cents per mile;

(b) In the event the Internal Revenue Service (IRS) increases the
standard mileage rate allowable as a business use deduction from
gross income during the term of the agreement, the Company will
increase the amount of reimbursement accordingly effective on the
first of the month following the announced date of the change by
the IRS.

When facilities other than normal, or other than the employee’s personal

car are used, reimbursement will be the actual cost incurred.

An employee shall not be paid for the use of his personal car or the use

of facilities other than normal, either on a working assignment or in

traveling from his home (or other off-thejob location) to a non-
continuous work assignment and return, unless he has secured advanced
permission from his supervisor to use his car or such facilities.
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ARTICIE 21
ALLOWANCE FOR DAILY TRAVEL OR BOARD AND LODGING

LOGISTICS ONLY

WORK LOCATION

21.01 TFor the purpose of computing allowances under this Article 21, the Company
shall designate a work location for each employee. In the case of an employee
who normally reports to a fixed location, the Company shall designate such
location as his work location. In the case of an employee who normally does
not report to a fixed location, the Company shall designate for him a work
location such as, a storeroom, a locker, a garage, a customer location, or a
job location. The Company may change the designation of an employee’s work
location and such change shall be treated as a transfer under this Article 21
only if the employee’s new work location lies outside his former work locality.

DAILY TRAVEL ON TEMPORARY TRANSFER

21.02 When an employee is temporarily transferred to an assignment which requires
him to begin or end his work day outside his work locality, he shall make his
own arrangements for transportation between the temporary assignment and
his home (or other offthe-job location) and shall receive a travel allowance
for each such work day in an amount determined by the road mile distance
from his work location to the point where he began or ended such work day,
as the case may be, in accordance with the following table:

Road Mile Distance Daily Travel Allowance
More than 0 but not more than 3 $4.15
More than 3 but not more than 5 4.85
More than 5 but not more than 10 555
More than 10 but not more than 15 8.30
More than 15 but not more than 20 11.05
More than 20 but not more than 25 13.80
More than 25 but not more than 30 17.95
More than 30 but not more than 35 22.10
More than 35 but not more than 45 34.50
More than 45 41.40

If a temporarily transferred employee both begins and ends his work day
outside his work locality, his travel allowance for such work day shall be
determined by the road mile distance from his work location to the point
where he began such work day or the point where he ended such work
day, whichever distance is greater.
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BOARD AND LODGING ON TEMPORARY TRANSFER
21.03 When an employee is temporarily transferred to an assignment which
requires him to begin or end his work day outside his work locality at a
point more than thirty-five (35) road miles from his work location, he
shall board and lodge at or near the location of his temporary
assignment and, before the start of such assignment, he shall elect one of
the following methods of treatment, for each day the employee lodges at
or near the location of the temporary assignment in lieu of daily travel
allowance as provided in paragraph 21.02:
(a)  The employee may elect to have the Company make arrangements
to board and lodge him at its expense and to have the Company
reimburse him for actual laundry expenses up to

$11.50 per week providing the employee presents laundry
receipts.

(b)  The employee may elect to have the Company make arrangements
to lodge him at its expense; pay him a $40.25 daily meal allowance
and reimburse him for actual laundry expenses up to $11.50 per
week, providing the employee presents laundry receipts.

(c) The Company will pay the employee $69.00 a day for board and
lodging.

The employee may change his initial election once during a board and

lodging assignment.

When an employee is assigned to a formal training location that is a

board and lodging assignment under the provisions of Article 21.03, the

Company can choose the method of treatment provided.

DAILY TRAVEL ON BOARD AND LODGING ASSIGNMENT

21.04 When an employee has been temporarily transferred to an assignment
which is a board and lodging assignment under Section 21.03, the
Company, at the employee’s request, shall permit him to return to
his home each evening, and the employee shall receive a daily travel
allowance under Section 21.02 in lieu of board and lodging treatment
under Section 21.03. The employee shall report to the job at the
designated starting time and shall leave the job at the designated quitting
time, and travel time, except at the start and completion of the temporary
assignment, shall not be treated as working time.
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TRAVEL TIME ON BOARD AND LODGING ASSIGNMENT

21.05

(a)

(b)

When an employee has been temporarily transferred to an
assignment which is a board and lodging assignment under Section
21.03, the time required to be spent by the employee in traveling
between his home and the location of the temporary assignment at
the start and completion of the temporary assignment shall be
treated as working time.

When an employee who has been temporarily transferred to  an
assignment which is a board and lodging assignment under Section
21.03 thereafter performs any assigned work in his work locality,
takes a vacation, a military service leave of absence, or a training
duty leave of absence, or is excused for jury duty, the board and
lodging assignment shall be treated as having been completed with
respect to that employee for the purposes of Paragraph (a) of the
Section 21.06 and Sections 21.04 and 21.07. If the employee is
temporarily transferred to the same assignment after the
performance of such work, the taking of such vacation or leave of
absence, or the performance of such jury duty, such temporary
transfer shall be treated as a new assignment for the purpose of
Paragraph (a) of this Section 21.05 and Sections 21.04 and 21.07.

TRAVEL EXPENSE ON BOARD AND LODGING ASSIGNMENT

21.06

(a)

(b)

When an employee has been temporarily transferred to an
assignment which is a board and lodging assignment under Section
21.03, the Company shall pay for the actual cost of the employee’s
transportation between his home and the location of the temporary
assignment at the start and completion of the temporary
assignment.

When the Company is required under Paragraph (a) of this Section
21.06 to pay for part or all of the actual cost of an employee’s
transportation, the Company may select the method of
transportation to be used by the employee or may furnish part or
all of such transportation by arranging for the employee to drive or
ride in a Company motor vehicle without cost or by arranging for
the employee to ride in a supervisor’s car without cost.
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When an employee who has boarded and lodged under Section
21.04 during any payroll week of a temporary assignment is
relieved from duty on both the Saturday ending such payroll week
and the Sunday beginning the next payroll week of the same
temporary assignment and the employee chooses to spend the
Saturday and Sunday at his home, the Company shall pay for that
portion of the actual cost of the employee’s transportation between
his home and the location of the temporary assignment as does not
exceed §92.00. If such employee is relieved from duty only on the
Sunday beginning the next payroll week of the same assignment
and he chooses to spend the Sunday at his home, the Company
shall pay for that portion of the actual cost of the employee’s
transportation between his home and the location of the temporary
assignment as does not exceed $46.00. An employee shall not
receive board and lodging treatment under Section 21.03 for any
such Saturday or Sunday which he chooses to spend at his home.
When an employee is temporarily transferred to a board and
lodging assignment under Section 21.03 which is longer than four
(4) payroll weeks in duration, the Company once every fourth
payroll week shall insure that the employee is relieved from duty
on both the Saturday ending one payroll week and the Sunday
beginning the next payroll week of the same temporary
assignment, and if the employee chooses to spend the Saturday and
Sunday at home, the Company shall pay the employee for the actual
cost of normal transportation between the employee’s home and
the location of the temporary assignment. In such event, the
provisions of Section 21.06(c) shall not apply, and the employee
shall not receive board and lodging treatment under Section 21.03
for any such Saturday and Sunday which he chooses to spend at his
home.
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LENGTH OF BOARD AND LODGING ASSIGNMENTS
21.07 When an employee is temporarily transferred to an assignment which is a

board and lodging assignment under Section 21.03 the employee’s
temporary transfer to such assignment shall be limited to four (4)
consecutive payroll weeks if it is practicable to do so.

LIMITS OF WORKING TIME
21.08 Except as otherwise provided under Section 21.06, working time for an

employee who has been temporarily transferred to an assignment which
requires him to begin or end his work day outside his work locality shall
begin when he reports, as directed, on the job or at the garage where his
company motor vehicle is stored at the designated starting time, and
working time for such employee shall end when he, as directed, leaves
the job or returns to the garage in which his Company motor vehicle is
stored at the designated quitting time.

GENERAL

21.09

21.10

21.11

21.12

The temporary transfer of an employee to an assignment which requires
him to begin or end his work day outside his work locality shall not
result in a change of his work locality or his wage treatment.

When the Company permanently transfers an employee to a new work
location lying outside his former work locality, the first 30 calendar days
of such permanent transfer shall be treated as a temporary transfer for
the purposes of this Article 21 and the governing distance shall be the
road mile distance between the employee’s former work location and his
new work location.

The provisions of this Article 21 shall not apply to any assignment to
which Section 20.01 or 20.02 is applicable.

Employees in all occupational classifications may be exempt from board
and lodging assignments if they have twenty-five (25) or more years of
net credited service.
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ARTICIE 21
ALLOWANCE FOR DAILY TRAVEL OR BOARD AND LODGING

NETWORK SERVICES ONLY

WORK LOCATION

21.01 For the purpose of computing allowances under this Article 21, the
Company shall designate a work location for each employee. In the case
of an employee who normally reports to a fixed location, the Company
shall designate such location as his work location. In the case of an
employee who normally does not report to a fixed location, the Company
shall designate for him a work location such as, a storeroom, a locker, a
garage, a customer location, or a job location. The Company may change
the designation of an employee’s work location and such change shall be
treated as a transfer under this Article 21 only if the employee’s new
work location lies outside his former work locality.

DAILY TRAVEL ON TEMPORARY TRANSFER

21.02 When an employee is temporarily transferred to an assignment which
requires him to begin or end his work day outside his work locality, he
shall carry his Company issued hand tools including a laptop, label
maker, bar-code scanner, EXFO lightmeter and/or items of a similar size
and weight, he shall make his own arrangements for transportation
between the temporary assignment and his home (or other off-the-job
location) and shall receive a travel allowance for each such work day in
an amount determined by the road mile distance from his work location
to the point where he began or ended such work day, as the case may be,
in accordance with the following table:

Road Mile Distance Daily Travel Allowance
More than 0 but not more than 3 $4.15
More than 3 but not more than 5 4.85
More than 5 but not more than 10 555
More than 10 but not more than 15 8.30
More than 15 but not more than 20 11.05
More than 20 but not more than 25 13.80
More than 25 but not more than 30 17.95
More than 30 but not more than 35 22.10
More than 35 but not more than 45 34.50
More than 45 41.40
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If a temporarily transferred employee both begins and ends his work day
outside his work locality, his travel allowance for such work day shall be
determined by the road mile distance from his work location to the point
where he began such work day or the point where he ended such work
day, whichever distance is greater.

BOARD AND LODGING ON TEMPORARY TRANSFER
21.03 When an employee is temporarily transferred to an assignment which
requires him to begin or end his work day outside his work locality at a
point more than fifty (50) road miles from his work location, and more
than fifty (50) road miles from his residence, he shall board and lodge at
or near the location of his temporary assignment and, before the start of
such assignment, he shall elect one of the following methods of
treatment, for each day the employee lodges at or near the location of the
temporary assignment in lieu of daily travel allowance as provided in

paragraph 21.02:

(a) The Company will make arrangements to board and lodge him at
its expense and reimburse him for actual laundry expenses up to
$11.50 per week providing the employee presents laundry
receipts.

(b)  The Company will make arrangements to lodge him at its expense;
pay him a $35.30 daily meal allowance and reimburse him for
actual laundry expenses up to $11.50 per week, providing the
employee presents laundry receipts.

(c) The Company will pay the employee $40.25 per day for board and
lodging.

When an employee is assigned to a formal training location that is a

board and lodging assignment under the provisions of Article 21.03, the

Company can choose the method of treatment provided.

Under no circumstances will more than one method of treatment, ie.,

21.03(a), 21.03(b), or 21.03(c) be provided concurrently.

The employee may change his initial election once during a board and

lodging assignment.
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DAILY TRAVEL ON BOARD AND LODGING ASSIGNMENT

21.04 When an employee has been temporarily transferred to an assignment
which is a board and lodging assignment under Section 21.03, and the
employee has elected the board and lodging treatment provided in
Section 21.03(c) the Company, at the employee’s request, shall permit
him to return to his home each evening, and the employee shall continue
to receive the treatment as provided for in Section 21.03(c). The
employee shall report to the job at the designated starting time and shall
leave the job at the designated quitting time, and travel time, except at the
start and completion of the temporary assignment, shall not be treated as
working time.

TRAVEL TIME ON BOARD AND LODGING ASSIGNMENT

21.05
(a)

(b)

When an employee has been temporarily transferred to an
assignment which is a board and lodging assignment under Section
21.03, the time required to be spent by the employee in traveling
between his home and the location of the temporary assignment at
the start and completion of the temporary assignment shall be
treated as working time.

When an employee who has been temporarily transferred to an
assignment which is a board and lodging assignment under Section
21.03 thereafter performs any assigned work in his work locality,
takes a vacation, a military service leave of absence, or a training
duty leave of absence, or is excused for jury duty, the board and
lodging assignment shall be treated as having been completed with
respect to that employee for the purposes of Paragraph (a) of the
Section 21.06 and Sections 21.04 and 21.07. If the employee is
temporary transferred to the same assignment after the
performance of such work, the taking of such vacation or leave of
absence, or the performance of such jury duty, such temporary
transfer shall be treated as a new assignment for the purpose of
Paragraph (a) of this Section 21.05 and Sections 21.04 and 21.07.

62



TRAVEL EXPENSE ON BOARD AND LODGING ASSIGNMENT

21.06

(a)

(b)

(©

(d)

When an employee has been temporarily transferred to an
assignment which is a board and lodging assignment under Section
21.03, the Company shall pay for the actual cost of the employee’s
transportation between his home and the location of the temporary
assignment at the start and completion of the temporary
assignment.

When the Company is required under Paragraphs (a), and (d) of
this Section 21.06 to pay for part or all of the actual cost of an
employee’s transportation, the Company may select the method of
transportation to be used by the employee or may furnish part or
all of such transportation by arranging for the employee to drive or
ride in a Company motor vehicle without cost or by arranging for
the employee to ride in a supervisor’s car without cost.

When an employee who has boarded and lodged under Section
21.04 during any payroll week of a temporary assignment is
relieved from duty on both the Saturday ending such payroll week
and the Sunday beginning the next payroll week of the same
temporary assignment and the employee chooses to spend the
Saturday and Sunday at his home, the Company shall pay for that
portion of the actual cost of the employee’s transportation between
his home and the location of the temporary assignment as does not
exceed §92.00. If such employee is relieved from duty only on the
Sunday beginning the next payroll week of the same assignment
and he chooses to spend the Sunday at his home, the Company
shall pay for that portion of the actual cost of the employee’s
transportation between his home and the location of the temporary
assignment as does not exceed $46.00. An employee shall not
receive board and lodging treatment under Section 21.04 for any
such Saturday or Sunday which he chooses to spend at his home.

When an employee is temporarily transferred to a board and lodging
assignment under Section 21.03 which is longer than four (4)
payroll weeks in duration, the Company once every fourth payroll
week shall insure that the employee is relieved from duty on both the
Saturday ending one payroll week and the Sunday beginning the next
payroll week of the same temporary assignment, and if the employee
chooses to spend the Saturday and Sunday at home, the Company

63



shall pay the employee for the actual cost of normal transportation
between the employee’s home and the location of the temporary
assignment. Tn such event, the provisions of Section 21.06(c) shall
not apply, and the employee shall not receive board and lodging
treatment under Section 21.03 for any such Saturday and Sunday
which he chooses to spend at his home.

LENGTH OF BOARD AND LODGING ASSIGNMENTS

21.07

When an employee is temporarily transferred to an assignment which is a
board and lodging assignment under Section 21.03, the employee’s
temporary transfer to such assignment shall be limited to twenty (20)
consecutive payroll weeks if it is practicable to do so.

LIMITS OF WORKING TIME

21.08

Except as otherwise provided under Section 21.06, working time for an
employee who has been temporarily transferred to an assignment which
requires him to begin or end his work day outside his work locality shall
begin when he reports, as directed, on the job or at the garage where his
company motor vehicle is stored at the designated starting time, and
working time for such employee shall end when he, as directed, leaves
the job or returns to the garage in which his Company motor vehicle is
stored at the designated quitting time.

GENERAL

21.09

21.10

21.11

21.12

The temporary transfer of an employee to an assignment which requires
him to begin or end his work day outside his work locality shall not
result in a change of his work locality or his wage treatment.

When the Company permanently transfers an employee to a new work
location lying outside his former work locality, the first 30 calendar days
of such permanent transfer shall be treated as a temporary transfer for
the purposes of this Article 21 and the governing distance shall be the
road mile distance between the employee’s former work location and his
new work location.

The provisions of this Article 21 shall not apply to any assignment to
which Section 20.01 or 20.02 is applicable.

Employees in all occupational classifications may be exempt from board
and lodging assignments if they have twenty-five (25) or more years of
net credited service.
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22.01

22.02

22.03

22.04

ARTICLE 22

DIFFERENTIAL FOR NIGHT TOURS
Each night tour employee shall receive a night differential payment in his
wage payments for time worked.
The differential for a night tour employee shall be ten (10) per cent of
the employee’s basic weekly wage rate.
The differential shall be included in wage payments for time worked by
adding the amount to the basic weekly wage rate in determining the
hourly rate used in the computation of wage payments as prescribed in
Article 19.

If an employee is to be paid for absence, differential payments at the rate
that would have been paid on the first day of absence had the employee
worked shall be included in such absence pay allowances.

ARTICLE 23
VACATIONS

ELIGIBILITY FOR VACATIONS

23.01

Unless otherwise specified in this Agreement, vacations with pay shall be
granted in each calendar year in accordance with the following schedule,
provided that no employee shall be entitled to a vacation prior to the
completion of six (6) months of net credited service following his or her
latest date of engagement, and provided further that an employee shall
begin his vacation before the end of the calendar year:
(a) Employees who will complete 6 months of net

credited service within the current calendar year 1 week
(b) Employees who will complete 12 months of net

credited service within the current calendar year 2 weeks
If an employee becomes eligible for a vacation week under the above 2
paragraphs on or after December 1, only 1 such vacation week may be
taken in the following calendar year, provided it is completed no later
than the payroll week ending on or immediately after April 1 of the year
in which the vacation is to be taken and prior to the taking of any of the
current year’s vacation. This is an alternative to the vacation carry-over
provisions of this Agreement to which the employee may be eligible.
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However, if the employee completes 6 months and 12 months of net
credited service in the same calendar year, only 2 weeks of vacation will
be granted during the calendar year, with the second week to be granted
after completion of 12 months of net credited service.
(¢)  Employees who will complete 2 or more but less

than 7 years of net credited service within the

current calendar year 2 weeks
(d) Employees who will complete 7 or more but less

than 15 years of net credited service within the

current calendar year 3 weeks
(e) Employees who will complete 15 or more but less

than 25 years of net credited service within

the current calendar year 4weeks

()  Employees who will complete 25 or more years

of net credited service within the current calendar year 5 weeks
Unless otherwise specified in this Agreement, the employee shall begin
his vacation before the end of the calendar vear.
Employees who will complete at least twelve (12) months of net credited
service within the current calendar year shall be entitled to take one (1)
week of vacation during the 12 week summer period in that calendar
year. The summer period for each calendar year shall be the last full
week in June through the first full week in September.
This 12-week summer period described above may be shifted by local
management to conform more closely with local school vacation
schedules. Such adjustment will be decided upon by local management
and any adjustment in the beginning of the 12-week summer period will
result in a similar compensating adjustment in the closing date of the
period.

CHOICE OF VACATIONS

23.02 The basic employee vacation groups involved and the number of people
within each of these groups to be on vacation at any particular time
during the entire calendar year will be determined by the Company.
Choice of vacation periods within each group will be in the order of
seniority based on net credited service.
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VACATION SELECTION

23.03 By November 15 of each year, the Company shall post vacation schedules
for the following calendar year. Prior to the posting of these schedules,
the Company shall afford the Union a period of fifteen (15) days during
which period representatives of the Company and the appropriate Local

Union shall discuss the vacation schedules for the following calendar

year.

(1) The minimum number of vacation weeks the Company shall
schedule in each group for the summer period in each calendar
year shall be 48% of the total number of vacation weeks that all
employees in that group are entitled to take in each of those years.
These summer vacation weeks (i.e. 48%) shall be distributed over
the summer period in accordance with schedules determined by
the Company. The extent to which the vacation weeks in the
summer period in any vacation group for any calendar year may be
increased above 48% shall be determined by the Company.

(2) The weeks included in the 48% shall include the one week each
employee is entitled to take in the summer period under Article
23.01 of the Agreement. The Company shall not be obligated to
schedule additional vacation weeks above those percentage figures
for the purpose of making available to any employee in the
vacation group the one week each employee is entitled to take in
the summer period.

(3) Once an employee has selected his vacation weeks to be taken in
the summer period:

He may not exchange any of his vacation weeks to be taken in the
summer period for any vacation weeks that may become available
in that period.

He may not select additional weeks to be taken in the summer
period that may become available in that period, except as follows:
Employees in any vacation group who were restricted in the
selection of vacation weeks in the summer period because at the
time of their vacation selection the number of employees who had
not yet selected equaled the number of remaining open summer
weeks, may then select, in order of seniority, any additional week
that may become available in that period as a result of a less senior
employee not selecting the one week the employee is entitled to
take in the summer period.
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He may exchange any of his selected weeks to be taken in the
summer period for weeks selected to be taken in that period by
other employees in his vacation group.

An employee who is eligible for five (5) weeks of vacation must
take one vacation week outside of the summer period. This one
week may not be reserved as a vacation week for day-at-a-time
vacation under Article 23.07 of the Agreement.

Vacation schedules may have “blocked-out™ weeks to care for
inventory periods and other known peak work load periods.

* “Blocked-out” weeks shall mean weeks on vacation schedules
for which the Company has indicated that no employee may take
vacation. “Blocked-out” weeks shall not exceed three (3) weeks
and shall not be in the twelve (12) week summer period.

An employee will not be scheduled for an assignment on the
Saturday before his or her vacation or be scheduled for assigned
overtime on the Sunday after his or her vacation.

Scheduled time off will be selected in two circulations of the
schedule as follows:

First circulation - Full weeks of vacation.

Second circulation - Reserve time, day-at-a-time vacation days,
excused work days and “H” days for holidays falling in full vacation
weeks.

The maximum number of employees on vacation, excused work
day, “H” day and vacation day at any one time will not exceed the
maximum number of employees permitted to be off as determined
by management.

Vacation day conflicts will be treated in the same fashion as the
Company now treats “H” day conflicts.

VACATION PAYMENTS

23.04 An employee shall be paid his basic weekly wage for each week of the
vacation period to which he is eligible, unless part-timing, within the
meaning of Article 14 of this Agreement, is in effect, in which case the
vacation pay shall be reduced proportionately to the reduction in hours.

Weekly night differential payments and temporary promotional increases
shall be included in the weekly vacation payments only when an
employee has been receiving the differential payment or promotional
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increase for one or more payroll weeks immediately preceding his
vacation assignment.

VACATION CARRY-OVER

23.05 Subject to the provisions of Section 23.02: An employee who is eligible
for two (2) or more weeks of vacation may, when he is selecting his
vacation, elect to take in the following calendar year a part of his vacation
for which he is eligible in the then current calendar year, subject to the
following lim tations:
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In order to be eligible to carry over a part of his vacation to the
following calendar year, the employee must take in the then
current calendar year at least one week of the vacation for which
he is eligible during the current year.

Only full weeks of vacation may be carried over from one calendar
year to another.

When a week or weeks of vacation are carried over from one
calendar year into the next, one week of vacation for the calendar
year into which the carry-over is shifted must also be scheduled
and taken consecutively after one of the carry-over weeks.

Any week or weeks of vacation carried over from one calendar
year into the next, together with the matching week of vacation for
the year into which the carry-over is shifted as provided above,
must be scheduled and completed no later than the payroll week
ending on or immediately after June 15 of the year in which the
vacation is to be taken.

An employee who does not elect to carry over a part of his vacation
into the following calendar year and who wants a vacation in the
period from January 1 to the payroll week ending on or
immediately after June 15 of that year will participate, based on net
credited service, in the process of selecting vacations with those
who elect to carry over some part of their vacation. Such employee
must make his selection at the same time as the employee who
elects to carry over part of his vacation.
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VACATION CARRYOVER (DISABILITY)

23.06 Subject to the provisions of the first sentence of Section 23.02:
When an employee is unable to take a previously scheduled vacation in
July through December in any calendar year because of disability
absence approved by the Company, the Company will allow him to take
his unused vacation in the succeeding calendar year chosen from those
available weeks not already selected, subject to the following limitations:
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The employee’s disability absence must begin on or after July 1 and
before the start of his vacation.

As much of the unused vacation as possible shall be rescheduled in
the calendar year for which granted.

The unused vacation may be rescheduled, to be taken before any
part of the employee’s vacation granted for the succeeding
calendar year, if a week or weeks are available.

The unused vacation must be scheduled and completed no later
than the payroll week ending on or immediately after June 15 of
the succeeding calendar vear.

DAY-AT-A-TIME VACATIONS

23.07 Employees who are eligible for two (2) or more weeks of vacation may
choose to use two weeks to be taken on a day-at-a-time basis, except
during the 12 week summer period (as set forth in Section 23.01) under
the following conditions:
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Vacation weeks to be taken as full vacation weeks shall be selected
first on the initial vacation schedule. After all selections of full
vacation weeks on that initial schedule have been made, a week
will be reserved and scheduled in order of seniority from the
unselected weeks remaining. The reserved week may be scheduled
through the last full calendar week of March of the following
calendar year.

Single vacation days may then be set aside in accordance with the
needs of the business. They shall be granted to eligible employees
and selected by employees initially in order of seniority to be taken
prior to and in lieu of an equal number of days in the reserved
week. After the initial selection of the single vacation days, all
subsequent selections of single vacation days shall be made on the
basis of the earliest request.
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24.01

24.02

24.03

24.04

24.05

(3) If part of the week has not been used on a day-at-a-time basis
under Paragraph 2 above when the reserved week is reached, then
the remaining days must be taken during the scheduled reserved
week.

(4)  Vacation periods so scheduled shall not be subject to the vacation
carry-over provisions of Article 23.05.

(5) In order to utilize single vacation days during the twelve week
summer period, the employee must provide seven (7) calendar

days notice.
ARTICLE 24
HOLIDAYS

The following holidays will be observed as holidays by the Company:
New Year’s Day Columbus Day
Lincoln’s Birthday Election Day
Washington’s Birthday Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Christmas
Labor Day

Employees shall have the option of observing either Martin Tuther King
Day or the day after Thanksgiving as a holiday instead of Lincoln’s
Birthday. Employees shall indicate their choice when they select their
vacation for that year.

If a holiday occurs on a Sunday, the following Monday shall be
designated as a holiday. The holiday tour for night tour employees shall
be that tour which has the majority of its hours within the calendar
holiday.

When a holiday falls on a Saturday, the preceding Friday shall be
designated as the holiday.

When a holiday falls in an employee’s vacation, the Company, after
considering any specific request of the employee, shall designate another
day within the calendar vear to be treated as the holiday for that
employee.

A holiday or a day assigned in lieu of a Saturday holiday, whether worked
or not, is a scheduled day of work.
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PAYMENT FOR TIME NOT WORKED ON HOLIDAYS

24.06

24.07

24.08

An employee, who is not required to work on a holiday, shall receive one
day’s pay, that is 1/5 of the sum of his basic weekly wage rate, and his
night differential payment, if any, and his Saturday differential payment, if
any, provided he works or is absent with pay or is absent on a scheduled
unpaid Excused Work Day on either the last scheduled working day
before the holiday or the first scheduled working day after the holiday.

An employee absent (not to be paid) on both the last scheduled working
day before the holiday and the first scheduled working day after the
holiday shall not be paid for the holiday.

For employees scheduled in advance to work on a Saturday holiday the
holiday shall not be moved to another day, ie., it shall remain on the
calendar holiday. Pay treatment for the holiday shall be in accordance
with the holiday pay provisions of the Collective Bargaining Agreement. In
addition to the foregoing, sub-paragraph 19.07, “Saturday Tour
Differential,” of the Collective Bargaining Agreement shall be applicable
in accordance with its terms.

For employees not scheduled in advance to work on a Saturday holiday,
another day shall be designated as their holiday, and the calendar holiday
shall be a non-scheduled day. Pay treatment for that non- scheduled day
shall be in accordance with the non-scheduled day pay provisions of the
Collective Bargaining Agreement.
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PAYMENT

25.01
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ARTICLE 25
ABSENCE

An employee with two (2) or more years of net credited service at
the beginning of his absence shall be paid for incidental absence
due to personal illness or off duty accident as follows:

(A.) Payment for days scheduled but not worked during the period
of seven consecutive calendar days or less beginning with the
first day of each absence due to an employee’s personal illness
or off-duty accident will be capped at ten days.

(B.) Parttime employees will also be capped at 10 paid days, but
the number of hours part-time employees will be paid for each
day will be pro-rated based on the number of hours such
employees are normally scheduled to work, in the same
manner that the Company pro-rates vacation and other paid
time for parttime employees. For example, a part-time
employee who always works 22.5 hours per week will receive
no more than 45 hours of paid incidental absence in a
calendar year.

Incidental absence as referred to herein shall be understood to
mean absence on scheduled working days occurring within a
period of seven (7) consecutive calendar days or less beginning
with the first day of absence. A day of absence as referred to herein
is a day on which an employee is regularly scheduled to work as
part of his basic workweek as established under Article 17 but on
which he does not work because of personal illness or off duty-
accident. Tn no case will more than one (1) day’s pay be allowed
for a holiday on which an employee does not work for any reason.

All employees may take up to four (4) incidental absence days in a
calendar year which shall not be charged against an employee’s
record for purposes of determining attendance performance on
the Company’s applicable absence control plan (“Exempt Days”).
Incidental absence days, in excess of the four (4) Exempt Days,
may be treated in accordance with the Company’s applicable
absence control plan. This Article 25.01(3) will not apply to an
associate until such associate reaches one year of net credited
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service. The number of Exempt Days for such an associate will be
prorated in the year he or she reaches one year of net credited
service as follows: (a) an associate who reaches one year of net
credited service in the first quarter of the calendar year will receive
four (4) Exempt Days; (b) an associate who reaches one year of
net credited service in the second quarter will receive three (3)
Exempt Days; (c) an associate who reaches one year of net
credited service in the third quarter will receive two (2) Exempt
Days and (d) an associate who reaches one year of net credited
service in the fourth quarter will receive one (1) Exempt Day.
Employees who use four days or fewer of paid or unpaid incidental
absence in a calendar year will receive the following lump sum
payment, prorated for part-time employees, which will be paid no
later than the first paycheck in March of the following year. All
existing provision(s) pertaining to unpaid incidental absence,
including waiting days, will continue in full force and effect.

Number of Paid or Unpaid Incidental Lump Sum
Absence Days Used in the Calendar Year Payment

4 Days 1 day'’s pay
At least 3 Days but less than 4 Days 2 days’ pay
At least 2 Days but less than 3 Days 3 days’ pay
More than Zero Days but less than 2 Days 4 days’ pay
Zero Days 5 days’ pay

Prorating Lump Sum Payment for Working a Partial Year.

Eligibility: Regular and Temporary employees who are hired for an
assignment expected to last more than one year must be on the
payroll for at least 90 days during a calendar year, excluding time
not on the job due to SADBP absence and paid and unpaid leave,
to be eligible for a lump sum payment pursuant to Article
25.01(4). Temporary employees who are hired for an assignment
expected to last one year or less are ineligible for a lump sum
payout pursuant to Article 25.01(4). Employees who are
discharged for cause on or before December 31 of the calendar
year will not be eligible to receive a lump sum payment pursuant to
Atticle 25.01(4).
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Proration: The lump sum payment pursuant to Article 25.01(4)
will be prorated by twelfths to correspond to the number of
months the employee was on the payroll during the calendar year,
exclusive of SADBP absence and paid and unpaid leaves. For
purposes of proration, a month will be taken into account if the
employee was on the payroll on any day of the calendar month,
and not on SADBP or other paid or unpaid leave for the entire
month.

For purposes of incentive pay under this provision, a day’s pay
shall be paid under this Article at one-fifth the employee’s basic
weekly rate, excluding differentials and overtime.

Paid incidental absence days will count towards the applicable
annual cap. Unpaid waiting days will not count towards the
applicable annual cap.

When a death occurs in an employee’s immediate family, the
employee (regardless of net credited service date) shall be given
three (3) scheduled working days off with pay beginning with the
first scheduled working day on which the employee does not
report for duty. The term “employee’s immediate family” shall
mean the employee’s mother, father, sister, brother, wife, husband,
son, daughter, mother-in-law, father-in-law, grandchildren,
grandmother, grandfather, relative who takes the place of a parent,
domestic partner or other relative living in the employee’s home at
the time of death.
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ADMINISTRATION

25.02

26.01

26.02

26.03

(1) Before giving an employee a warning pursuant to the Absence
Control Plan, the Company shall notify verbally the steward of the
employee involved. If the employee does not object, the steward
may be present when the employee is given a warning. In addition,
the Company agrees that before giving a final warning or a
suspension prior to discharge under provisions of this Plan, it shall
notify verbally the Union Local. Unless the employee objects, an
official of the Local may be present when such actions are taken.

(2) The Company will apply a seventh step to the absences of an
employee with 25 or more years of net credited service.

(3)  The first step of the Absence Control Program will not be applied to
an absence of an employee which occurs after a year without any
absences.

(4) Whenever an accident on the job occurs and results in absence,
the Company will give consideration to not stepping the employee
on the Absence Control Plan.

ARTICLE 26
CLASSIFICATION AND TREATMENT
OF PART-TIME EMPLOYEES

The hours of work for part-time employees shall be assigned according
to the requirements of the job and need not conform with the provisions
covering the hours of work for employees.

Time worked by a part-time employee within the number of hours in a
tour for a corresponding full-time employee in any day shall be paid for
at the hourly rate.

Payment for overtime at one-half times the hourly rate to the part-time
employee who works in excess of his regular tour of duty shall not begin
until he has worked as many hours as the equivalent tour for a full-time
employee.

Except for payment for overtime hours worked, all hours worked by a
parttime employee in Customer Service Centers, Kiosks, Direct
Marketing/Direct Response (DM/DR) Centers and any retail sales or
service centers operation, shall be paid at the equivalent basic hourly rate
for a comparable full-time employee working a normal daily tour in the
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26.04

26.05

26.06

same occupational classification, and work group. Payment to a part-
time employee for hours worked in excess of an equivalent normal daily
tour or workweek for a comparable full-time employee shall be at the
applicable overtime rate for a comparable full-time employee based on
such part-time employee’s basic hourly rate.

The classification of a part-time employee is based on the employee’s
“part-time  equivalent workweek” which shall be determined
prospectively by dividing the employee’s total normally scheduled hours
per month by 4.35 and rounding the results to the next higher whole
number. (Mlustration: 68 hours per month divided by 4.35 equals 15.6,
rounded to a “part-time equivalent workweek” classification of 16.)

The “part-time equivalent workweek” classification of each part-time
employee shall be reviewed by the Company no less often than every six
(6) months on April 1 and October 1 of each year and adjusted on a
prospective basis, if appropriate. In determining whether such
adjustment is appropriate, the Company will consider the actual average
number of hours worked per month during the preceding six (6)
month period and the likelihood that such number of work hours will
continue for a reasonably foreseeable period of time except that any
hours worked which are paid at the overtime rate shall not be counted in
computing the average number of hours worked.

Payments to a regular part-time employee for sickness disability, accident
disability, or death benefits under the NYNEX Pension Plan and Sickness
Accident Disability Benefit Plan, vacations, anticipated disability leave,
sickness absence (not under the NYNEX Pension Plan and Sickness
Accident Disability Benefit Plan) or termination allowance (or its
equivalent) shall be prorated based on the relationship of the individual
parttime employee’s “part-time equivalent workweek” to the normal
workweek of a comparable full-time employee in the same occupational
classification and work group. A part-time employee shall not be paid for
absence due to sickness (not under the NYNEX Pension Plan and
Sickness Accident Disability Plan) unless such absence due to sickness
occurs on a day of the week on which the employee is normally
scheduled to work.
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26.07

26.08

26.09

26.10

Part-time employees shall, if otherwise eligible to participate under the
terms of such plans, be eligible for coverage under the Medical Expense
Plan, Dental Expense Plan, and Vision Care Plan, as follows:

(a) Employees whose part-time equivalent workweek classification is
sixteen (16) or less shall be eligible by enrollment and payment of
100% of the premiums for such coverage;

(b) Employees whose part-time equivalent workweek classification is
seventeen (17) through twenty-four (24) shall be eligible by
enrollment and payment of 50% of the premiums for such
coverage;

(¢c) Employees whose part-time equivalent workweek classification is
twenty-five (25) or more shall be eligible for such coverage on the
same basis as a regular full-time employee.

Part-time employees, regardless of classification, shall be eligible for

Excused Work Days on a prorata basis based upon the ratio of any such

part-time employee’s equivalent workweek to the normal workweek of a

comparable full-time employee.

Part-time employees, regardless of classification, shall be eligible for

other scheduled working days off with or without pay for which

comparable full-time employees are eligible on a prorata basis based
upon the ratio of any such part-time employee’s equivalent workweek to
the normal workweek of a comparable full-time employee.

A part-time employee who is not required to work on a holiday shall

receive payment for the holiday which shall be prorated based on the

relationship of the individual part-time employee’s “part-time equivalent
workweek” to the normal workweek of a comparable full-time employee
in the same occupational classification and work group.

In other respects not expressly provided for in this agreement, part-time

employees will receive payment proportionate to that provided for the

employees in this agreement.
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27.01

27.02

27.03

ARTICLE 27
EMPLOYEES IN MILITARY SERVICE
OR ACTIVE DUTY FOR TRAINING

A regular employee who enters the Armed Forces of the United States for
active military service shall be granted a military service leave of absence
for the period of his necessary absence. Voluntary extension of military
service beyond four years shall not be construed as necessary absence. A
regular employee who is a member of a reserve component or the
organized militia of the state and enters upon active training duty for
which he will receive compensation from the government will be granted
atraining duty leave of absence for the period of his necessary absence to
participate in such training. The term “Armed Forces” as used herein
shall be as defined in Section 16 of the Universal Military Training and
Service Act.

An employee, either on a military service leave or absence or a training
duty leave of absence and who has reemployment rights under the law
and who makes application for reinstatement within the period provided
in the law, will receive upon reinstatement, full service credit for the
period of absence for military service or training duty.

A military service leave of absence and a training duty leave of absence
will be with eligibility to death benefits and with eligibility to sickness
disability benefits at the termination of the leave if the employee is then
disabled but is otherwise entitled to reinstatement all in accordance with
the terms of the Benefit Plan.

In death cases occurring during a military service leave of absence or
training duty leave of absence, sickness death benefits, where payable,
shall be based upon the term of net credited service at the time the leave
was granted, plus the elapsed time of military service leave of absence to
the date of death, and shall be computed at the rate of the Company pay
which the employee was receiving at the time the leave began.

Sickness disability benefits, where payable, shall be based upon the net
credited service at the time the leave was granted plus the elapsed time
on either a military service leave of absence or training duty leave of
absence to the termination of such leave and shall be computed on the
basis of Company pay in effect at the time of the employee’s
reinstatement.
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27.04 An employee on a military service leave of absence shall receive
payments from the Company during the period indicated below, or the
period of military service, whichever is shorter:

An employee whose net credited service at the beginning of his leave is —
(b) Over one (1) year - payment for three (3) months.

(c) One (1) year or less - payments for two (2) weeks.

Such payments will be at a rate equal to the amount by which the
employee’s total Company pay at the beginning of the leave exceeds his
total government pay.

Upon completion of the payments provided in this Section 27.04, an
employee who at the beginning of his leave had, and continues to have, a
wife or dependent child or children under eighteen (18) years of age
shall receive payments for a further period of three (3) months or the
remainder of his leave for military service, whichever is shorter, at a rate
equal to the amount by which his total Company pay at the beginning of
his leave exceeds his total government pay.

Government pay for the purpose of this article will include basic pay, pay
for special or hazardous duty, and for an employee with dependents, the
difference between his quarter’s allowance and the quarter’s allowance
established for a member of the Armed Forces of equal rank without
dependents.

27.05 An employee on a training duty leave of absence will be allowed pay for
only the time spent on such training duty but not to exceed the first
thirteen (13) scheduled working days of such absence in any
governmental fiscal year caused by a tour or tours starting in that vear.
Payment will be at a rate equal to the amount by which the employee’s
total Company pay at the beginning of the leave exceeds his total
government pay. Government pay herein shall be as defined in Section
27.04. However, in computing government pay under this Section 27.05,
the Company shall count only that portion of the total government weekly
pay attributable to five (5) work days in each week for which the
employee received government pay while on training duty leave of
absence.

27.06 A regular employee who is a member of a reserve component or the
organized militia of the state and who is ordered out for emergency
service will receive a training duty leave of absence for the period of his
necessary absence on account of such emergency service and will
receive the pay treatment as provided in Section 27.05. However, if the
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27.07

27.08

28.01

29.01

period of emergency service should exceed thirteen (13) scheduled
working days in duration, the pay treatment, if any, for such excess
period shall be determined by the Company in view of the circumstances
under which the services were rendered. The time spent in emergency
service will not affect the employee’s eligibility for treatment with respect
to training duty outlined in Section 27.05.

An employee who is granted a leave of absence as provided herein will
receive, if appropriate, at or before the beginning of the leave a payment
equivalent to the vacation pay for any unused portion of his vacation for
the current year.

An employee who received a notice to report to the Armed Forces, for
active service or training duty, shall immediately present such notice to
his supervisor.

ARTICIE 28
BULLETIN BOARDS

The Company agrees that the Union may post on Company bulletin
boards factual and non-controversial material which a responsible
representative of the Union may desire to post. If management contends
posted notices are not within the spirit of this Article, the responsible
Union Representative, when available, will remove such notice. However,
if the Union Representative is not available, Management reserves the
right to remove such material.

ARTICLE 29
FEDERAL, STATE AND LOCAL IAWS
Should any valid Federal, State or Local Law, or the final determination of
any Board or court of competent jurisdiction, affect any provision of this
Agreement, the provision or provisions so affected shall be made to
conform to the law or determination, and otherwise the Agreement shall
continue in full force and effect.
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ARTICLE 30
WAIVER OR MODIFICATION

30.01 This Agreement constitutes the entire agreement between the parties, and
no waiver or modification shall be effective unless signed by the parties
hereto, and no such writing, applicable to any particular instance or
instances shall be construed as any general waiver or modification, but
shall be strictly limited to the extent and occasion specified herein.

ARTICLE 31
WAGE PRACTICES

GENERAL

31.01 Part I of Wage Rates and Progressions in this Article shows the top basic
weekly wage rate for each occupational classification, by wage zone, and
the reference number of the applicable wage progression table. Part 1T
shows the composition of the wage zones. Part TIT shows the wage
progression tables. Part IV shows the Pensions bands for each
occupational classification. Part V shows the monthly Pension benefit for
each Pension band.

APPLICATION OF THE WAGE PROGRESSION TABLES

31.02 Each Wage Progression Table consists of three columns headed “Rate”,
“Intl.” (Interval) and “Amt” (Amount) respectively. The normal interval
for increase consideration, in months, and the normal amount of wage
increase are shown opposite the basic weekly wage rate to which they
apply. Thus the normal increase treatment for any employee is
determined by locating his basic weekly rate on the appropriate table.

31.03 When an employee’s rate on entry into an occupational classification is
between rates shown on the table, the employee normally will be
increased to the next higher rate on the table in a period of time which is
the same proportion to a full interval as the amount of increase is to a full
progression step. However, if it would be more favorable to the
employee, he shall first receive a full step progression increase in a full
interval and then be adjusted to the next higher rate on the table in a
proportionately shortened interval. In either event, the employee shall
receive credit for any amount earned since his last progression increase
under Section 31.11 of this Article.
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31.04 Progression under each table ceases with attainment of the applicable
fop rate.

31.05 The effective date of a normal wage progression increase shall be the first
day of the payroll week in which the specified interval ends. If this date
falls within a period of absence exceeding seven (7) calendar days, the
date of the employee’s return to duty shall be the effective date, but the
date determined in the first sentence shall be used as the date from which
the interval for the next increase will be measured.

31.06 The number of days by which any period of continuous absence exceeds
thirty (30) days shall be added to the normal time interval specified for
wage progression.

31.07 Parttime employees will be given the same increase treatment as full-
time employees except that the amount of wage increase shall be in
proportion to the number of hours worked.

PAYMENT FOR EMPLOYEES PERMANENTLY TRANSFERRED

PERMANENT TRANSFERS INVOLVING A CHANGE IN WAGE PROGRESSION

TABLE WITHOUT A CHANGE IN OCCUPATIONAL CLASSIFICATION

31.08 When an employee is permanently transferred, without change in
occupational classification, from one location to another location and the
applicable wage progression table for the new location provides for a
higher rate at any step in that table, the employee’s rate of pay shall be
raised as necessary to reflect any difference, at his assumed length of
service in the occupational classification, between the wage progression
table applicable to the two locations.

31.09 When an employee is permanently transferred, without change in
occupational classification, from one location to another location and the
applicable wage progression table for the new location provides for a
lower rate at any step in that table, unless required by the new top rate,
the employee’s rate of pay shall not be lowered, but any further wage
progression shall be calculated on the same basis as though his rate had
been lowered to reflect any difference, at his assumed length of service in
the occupational classification, between the wage progression tables
applicable to the two locations.
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TEMPORARY TRANSFER INVOLVING A CHANGE IN WAGE PROGRESSION
TABLES WITHOUT CHANGE IN OCCUPATIONAL CLASSIFICATION

31.10 When an employee is temporarily transferred for one or more full days,
without change in occupational classification, from one location to
another location and the applicable wage progression table for the new
location provides for a higher rate at any step in that table, the employee
shall be paid his regular weekly rate plus, for each full day worked in
such location, 1/5 of any difference, at his assumed length of service in
the occupational classification, between the wage progression tables
applicable to the two locations. In no event shall the amount of the
increase in a payroll week exceed the full difference between the two
wage progression tables.

ASSUMED LENGTH OF SERVICE

31.11 For the purposes of Section 31.08, 31.09 and 31.10, an employee’s
assumed length of service in the occupational classification shall be
calculated by determining the length of time required for normal
progression from the minimum rate of the occupational classification to
his current rate (including time spent at his current rate if less than the
top rate) on the wage progression table applicable to the location from
which he is being transferred.

PERMANENT TRANSFERS INVOLVING A CHANGE IN OCCUPATIONAL

CLASSIFICATION ONLY

31.12 When an employee is permanently transferred from one occupational
classification to another occupational classification with no change in the
wage progression table required due to a change in location and if the
employee’s rate of pay is less than the top basic weekly rate for the new
occupational classification, the normal amount of, and time interval to
employee’s next scheduled wage increase shall be as specified for his
rate of pay in the wage progression table for his new occupational
classification. Such time interval shall be measured from the date of his
transfer except that, if the employee was below the top rate for his old
occupational classification, he shall be allowed credit for time since his
last increase, taking into account the normal amount of the next
scheduled increase in his old classification.
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TRG
EFFECTIVE JUNE 19, 2016 WAGES

3.0 % Wage increase applied to all steps



M

ARTICLE 31 — WAGE PRACTICES

WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

EFFECTIVE JUNE 19, 2016

Zone 1
Occupational Table 4 BOROS* Remainder Zone 2
Classification No. (B-Q-M-BX) Jone 1 Top Rate
Top Rate Top Rate

Materiel Technician 01 $1,633.00 $1,633.00 $1,593.00
Maintenance Technician 02 $1,517.00 $1,517.00 $1,491.00
Equipment Reconditioner 03 $1,387.50 $1,387.50 $1,368.00
Driver A 04 $1,520.00 $1,520.00 $1,499.00
Head Materiel Attendant 05 $1,341.50 $1,341.50 $1,319.50
Driver B 06 $1,368.00 $1,368.00 $1,344.50




€M

Materiel Attendant 07 $1,304.50 $1,304.50 $1,279.50
Materiel Coordinator 08 $1,289.50 $1,289.50 $1,271.00
Special Assistant 09 $1.212.50 $1,212.50 $1,203.50
Administrative Assistant 10 $1,137.00 $1,137.00 $1,108.50
Driver's Helper 11 $1,114.00 $1,114.00 $1,096.50
Office Assistant 12 $1,099.50 $1,099.50 §1,073.50
Materiel Handler 13 $1,063.50 $1,063.50 $1,042.00
Maintenance Mechanic’s Helper 14 $1,032.50 $1,032.50 $1,015.00
Driver 15 $1,099.50 $1,099.50 $1,063.50
Materiel Systems Technician 1A $1,667.00 $1,667.00 $1,631.50
Materiel Equipment Technician 2A $1,478.00 $1,478.00 $1,455.00
Materiel Technical Assistant 3A $905.00 $905.00 $885.50

NOTE: Applicable to this and all of the following wage schedules:

* Boroughs of Bronx, Brooklyn, Manhattan and Queens
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS

PART IT — TOP BASIC WEEKLY WAGE RATES

WAGE ZONE 1

Wage Zone 1 includes Manhattan, Bronx, Brooklyn, Queens and Richmond Boroughs, Nassau County, Suffolk County, Westchester
County, Rockland County, Putnam County and the territory served from the central office buildings in Greenwood Lake, Highlands
Falls, Tuxedo, Patterson

WAGE ZONE 2
Wage Zone 2 includes the remainder of New York State note listed in Wage Zone 1



9M

WAGE TABLE: 01

CWADIST 1NYTRG

EFFECTIVE JUNE 19, 2016

MATERIEL TECHNICIAN

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP %jggiés AE 4(5)2 11{3(7)1\[/1[?3)5 AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $544.50 $534.50 $519.00
6 Mos. 6 Mos. $610.50 $66.00 $597.00 $62.50 $581.00 $62.00
12 Mos. 6 Mos. $679.00 $68.50 $668.00 $71.00 $649.00 $68.00
18 Mos. 6 Mos. $758.50 $79.50 $746.00 $78.00 $727.50 $78.50
24 Mos. 6 Mos. $845.50 $87.00 $836.00 $90.00 $813.50 $86.00
30 Mos. 6 Mos. $944.00 $98.50 $934.00 $98.00 $910.00 $96.50
36 Mos. 6 Mos. $1,054.50 $110.50 $1,044.00 $110.00 $1,016.00 $106.00
42 Mos. 6 Mos. $1,174.50 $120.00 $1,167.50 $123.50 $1,137.00 $121.00
48 Mos. 6 Mos. $1,311.00 $136.50 $1,306.00 $138.50 $1,272.50 $135.50
54 Mos. 6 Mos. $1,464.50 $153.50 $1461.50 $155.50 $1,424.00 $151.50
60 Mos. (Maximum) $1,633.00 $168.50 $1,633.00 $171.50 $1,593.00 $169.00
PENSION BAND 123 123 122
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WAGE TABLE: 1A

CWADIST INYTRG

EFFECTIVE JUNE 19, 2016

MATERIEL SYSTEMS TECHNIGIAN

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP %ig,giés AE 4(5)2 I};(?D[/Jfg)s AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $559.50 $550.00 $534.50
6 Mos. 6 Mos. $624.50 $65.00 $614.50 $64.50 $597.00 $62.50
12 Mos. 6 Mos. $696.00 $71.50 $687.50 $73.00 $667.50 $70.50
18 Mos. 6 Mos. $775.50 $79.50 $768.00 $80.50 $745.00 $77.50
24 Mos. 6 Mos. $865.50 $90.00 $858.00 $90.00 $832.00 $87.00
30 Mos. 6 Mos. $965.00 $99.50 $957.50 $99.50 $930.00 $98.00
36 Mos. 6 Mos. $1,077.00 $112.00 $1,070.00 $112.50 $1,039.50 $109.50
42 Mos. 6 Mos. $1,201.00 $124.00 $1,196.00 $126.00 $1,162.50 $123.00
48 Mos. 6 Mos. $1,339.50 $138.50 $1,335.50 $139.50 $1,299.00 $136.50
54 Mos. 6 Mos. $1,493.50 $154.00 $1491.50 $156.00 $1,451.00 $152.00
60 Mos. (Maximum) $1,667.00 $173.50 $1,667.00 $175.50 $1,631.50 $180.50
PENSION BAND 124 124 123
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WAGE TABLE: 02

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

MAINTENANCE TECHNICIAN

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $562.00 $552.50 $536.00
6 Mos. 6 Mos. $637.00 $75.00 $628.50 $76.00 $611.00 $75.00
12 Mos. 6 Mos. $720.50 $83.50 $711.50 $83.00 $692.00 $31.00
18 Mos. 6 Mos. $816.50 $96.00 $807.00 $95.50 $788.00 $96.00
24 Mos. 6 Mos. $925.00 $108.50 $915.00 $108.00 $394.00 $106.00
30 Mos. 6 Mos. $1,046.00 $121.00 $1,039.00 $124.00 $1,01500 $121.00
36 Mos. 6 Mos. $1,184.50 $138.50 $1,178.50 $139.50 $1,155.00 $140.00
42 Mos. 6 Mos. $1,339.50 $155.00 $1,336.50 $158.00 $1,311.00 $156.00
48 Mos. (Maximurn) $1,517.00 $177.50 $1,517.00 $180.50 $1,491.00 $180.00
PENSION BAND 119 119 119
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WAGE TABLE: 2A

CWADIST 1 NY TRG

MATERIEL EQUIPMENT TECHNICIAN

EFFECTIVE JUNE 19,2016

NEXT

ZONE 1

WAGE INCREASE ZONE1 INCREASE INCREASE

STEP %%{%\A/S AE 4(15)8 %?ﬁ?g)s AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $528.00 $518.50 $507.00
6 Mos. 6 Mos. $600.00 $72.00 $591.00 $72.50 $577.00 $70.00
12 Mos. 6 Mos. $683.50 $83.50 $673.00 $82.00 $659.50 $82.50
18 Mos. 6 Mos. $775.50 $92.00 $768.50 $95.50 $753.00 $93.50
24 Mos. 6 Mos. $883.00 $107.50 $876.00 $107.50 $858.50 $105.50
30 Mos. 6 Mos. $1,005.00 $122.00 $998.50 $122.50 $979.50 $121.00
36 Mo, 6 Mos. $1,143.50 $138.50 $1,136.00 $137.50 $1,116.00 $136.50
42 Mos. 6 Mos. $1,300.00 $156.50 $1,297.00 $161.00 $1,274.00 $158.00
48 Mos. (Maximum) $1478.00 $178.00 $1478.00 $181.00 $1455.00 $181.00

PENSION BAND

120

120

120
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WAGE TABLE: 03

CWADIST 1 NY TRG

EQUIPMENT RECONDITIONER

EFFECTIVE JUNE 19,2016

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $534.00 $526.50 $515.00
6 Mos. 6 Mos. $601.00 $67.00 $593.50 $67.00 $583.00 $68.00
12 Mos. 6 Mos. $677.00 $76.00 $670.00 $76.50 $659.00 $76.00
18 Mos. 6 Mos. $764.50 $87.50 $757.00 $87.00 $744.00 $85.00
24 Mos. 6 Mos. $360.00 $95.50 $856.00 $99.00 $841.00 $97.00
30 Mos. 6 Mos. $969.50 $109.50 $965.00 $109.00 $949.50 $108.50
36 Mos. 6 Mos. $1,092.50 $123.00 $1,000.50 $125.50 $1,072.00 $122.50
42 Mos. 6 Mos. $1232.00 $139.50 $1,231.00 $140.50 $1212.50 $140.50
48 Mos. (Maximurn) $1387.50 $155.50 $1,387.50 $156.50 $1,368.00 $155.50
PENSION BAND 116 116 115
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WAGE TABLE: 3A

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

MATERIEL TECHNICAL ASSISTANT
WAGE INEIE&E i B(Z)%I\(I)%éHS INCREASE ZONE 1 INCREASE INCREASE
STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT

Start 6 Mos. $459.00 $452.50 $445.00

6 Mos. 6 Mos. $498.50 $39.50 $494.00 $41.50 $486.50 $41.50

12 Mos. 6 Mos. $543.00 $44.50 $537.50 $43.50 $530.50 $44.00

18 Mos. 6 Mos. $590.50 $47.50 $587.50 $50.00 $576.50 $46.00

24 Mos. 6 Mos. $644.50 $54.00 $640.00 $52.50 $629.50 $53.00

30 Mos. 6 Mos. $701.00 $56.50 $697.00 $57.00 $685.00 $55.50

36 Mos. 6 Mos. $763.50 $62.50 $760.00 $63.00 $745.50 $60.50

42 Mos, 6 Mos. $830.50 $67.00 $828.50 $68.50 $813.00 $67.50

48 Mos. (Maximurn) $905.00 $74.50 $905.00 $76.50 $885.50 $72.50

PENSION BAND 102 102 102
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WAGE TABLE: 04

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

DRIVER A

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | [\TERVAL (BX.BM.Q) AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $509.50 $501.00 $491.00
6 Mos. 6 Mos. $583.50 $74.00 $576.00 $75.00 $565.50 $74.50
12 Mos. 6 Mos. $668.50 $85.00 $662.00 $86.00 $648.00 $82.50
18 Mos. 6 Mos. $767.00 $98.50 $759.50 $97.50 $745.50 $97.50
24 Mos. 6 Mos. $878.00 $111.00 $873.00 $113.50 $858,00 $112.50
30 Mos. 6 Mos. $1,008.00 $130.00 $1.003.50 $130.50 $986.00 $128.00
36 Mos. 6 Mos. $1,156.50 $148.50 $1.151.00 $147.50 $1,133.50 $147.50
42 Mos. 6 Mos. $1,326.50 $170.00 $1323.50 $172.50 $1,304.00 $170.50
48 Mos. (Maximum) $1,520.00 $193.50 $1,520.00 $196.50 $1.499.00 $195.00
PENSION BAND 119 119 119
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CWADIST 1 NY TRG

WAGE TABLE: 05 EFFECTIVE JUNE 19,2016
HEAD MATERIEL ATTENDANT
WAGE INEE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE
STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $516.00 $510.00 $500.00
6 Mos. 6 Mos. $583.00 $67.00 $573.50 $63.50 $566.00 $66.00
12 Mos. 6 Mos. $657.00 $74.00 $648.00 $74.50 $638.50 $72.50
18 Mos. 6 Mos. $740.00 $83.00 $733.00 $85.00 $720.50 $82.00
24 Mos. 6 Mos. $832.00 $92.00 $826.50 $93.50 $813.00 $92.50
30 Mos. 6 Mos. $938.50 $106.50 $932.50 $106.00 $916.00 $103.00
36 Mo, 6 Mos. $1,058.00 $119.50 $1,054.00 $121.50 $1,035.00 $119.00
42 Mos. 6 Mos. $1,190.50 $132.50 $1,189.00 $135.00 $1,167.50 $132.50
48 Mos. (Maximum) $1341.50 $151.00 $1,341.50 $152.50 $1319.50 $152.00
PENSION BAND 114 114 114
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WAGE TABLE: 06

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

DRIVER B

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | [\TERVAL (BX.BM.Q) AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $516.00 $510.00 $500.00
6 Mos. 6 Mos. $583.50 $67.50 $575.50 $65.50 $568.00 $68.00
12 Mos. 6 Mos. $660.00 $76.50 $650.00 $74.50 $641.50 $73.50
18 Mos. 6 Mos. $745.00 $85.00 $757.50 $87.50 $726.00 $84.50
24 Mos. 6 Mos. $841.50 $96.50 $834.00 $96.50 $820.50 $94.50
30 Mos. 6 Mos. $950.50 $100.00 $944.00 $110.00 $928.50 $108.00
36 Mos. 6 Mos. $1,072.50 $122.00 $1.067.50 $123.50 $1,050.00 $121.50
4 Mo, 6 Mos. $1212.50 $140.00 $1208.00 $140.50 $1,189.00 $139.00
48 Mos. (Maximum) $1,368.00 $155.50 $1368.00 $160.00 $1,344.50 $155.50
PENSION BAND 115 115 114
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WAGE TABLE: 07

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

MATERIEL ATTENDANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $501.50 $497.00 $487.50
6 Mos. 6 Mos. $567.50 $66.00 $560.00 $63.00 $549.50 $62.00
12 Mos. 6 Mos. $638.00 $70.50 $633.00 $73.00 $619.50 $70.00
18 Mos. 6 Mos. $718.00 $80.00 $713.50 $80.50 $699.50 $80.00
24 Mos. 6 Mos. $810.00 $92.00 $804.00 $90.50 $790.00 $90.50
30 Mos. 6 Mos. $912.00 $102.00 $908.00 $104.00 $891.00 $101.00
36 Mos. 6 Mos. $1,028.50 $116.50 $1,025.00 $117.00 $1,005.50 $114.50
42 Mos. 6 Mos. $1,157.50 $129.00 $1,156.50 $131.50 $1,134.00 $12850
48 Mos. (Maximum) $1,304.50 $147.00 $1,304.50 $148.00 $1,279.50 $145.50
PENSION BAND 113 113 113
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CWADIST 1 NY TRG

WAGE TABLE: 08 EFFECTIVE JUNE 19, 2016
MATERIEL COORDINATOR

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP %}E{Eﬁi 4(;? I;O;Gg)s AMOUNT REM ZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $456.00 $448.00 $444.00
6 Mos. 6 Mos. $505.00 $49.00 $498.50 $50.50 $494.00 $50.00
12 Mos. 6 Mos. $560.00 $55.00 $554.00 $55.50 $549.00 $55.00
18 Mos. 6 Mos. $620.50 $60.50 $615.50 $61.50 $611.00 $62.00
24 Mos. 6 Mos. $690.00 $69.50 $685.00 $69.50 $676.50 $65.50
30 Mos. 6 Mos. $766.00 $76.00 $760.00 $75.00 $750.50 $74.00
36 Mos. 6 Mos. $850.00 $84.00 $845.00 $85.00 $835.00 $84.50
42 Mos. 6 Mos. $943.00 $93.00 $939.00 $94.00 $927.50 $92.50
48 Mos. 6 Mos. $1,046.50 $103.50 $1,043.50 $104.50 $1,031.00 $103.50
54 Mos. 6 Mos. $1,162.50 $116.00 $1,161.00 $117.50 $1,145.50 $114.50
60 Mos. (Maximurn) $1289.50 $127.00 $1,289.50 $128.50 $1271.00 $125.50
PENSION BAND 113 113 112
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WAGE TABLE: 09

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

SPECIAL ASSISTANT

WAGE INEIE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $467.50 $461.00 $456.00
6 Mos. 6 Mos. $526.50 $59.00 $519.00 $58.00 $514.00 $58.00
12 Mos. 6 Mos. $593.00 $66.50 $587.00 $68.00 $580.50 $66.50
18 Mos. 6 Mos. $668.00 $75.00 $661.50 $74.50 $656.50 $76.00
24 Mos. 6 Mos. $753.00 $85.00 $746.00 $84.50 $740.50 $84.00
30 Mos. 6 Mos. $847.00 $94.00 $843.00 $97.00 $836.00 $95.50
36 Mo, 6 Mos. $955.50 $108.50 $951.00 $108.00 $944.00 $108.00
42 Mos. 6 Mos. $1,075.50 $120.00 $1,072.50 $121.50 $1,065.00 $121.00
48 Mos. (Maximum) $1212.50 $137.00 $121250 $140.00 $1,203.50 $138.50
PENSION BAND 111 111 111
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CWADIST 1NYTRG

WAGE TABLE: 10 EFFECTIVE JUNE 19, 2016
ADMINISTRATIVE ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $460.00 $453.50 $443.50
6 Mos. 6 Mos. $514.50 $54.50 $510.00 $56.50 $497.50 $54.00
12 Mos. 6 Mos. $576.00 $61.50 $570.50 $60.50 $558.50 $61.00
18 Mos. 6 Mos. $646.50 $70.50 $640.00 $69.50 $626.00 $67.50
24 Mos. 6 Mos. $723.00 $76.50 $718.00 $78.00 $702.00 $76.00
30 Mos. 6 Mos. $810.50 $87.50 $806.00 $83.00 $786.50 $84.50
36 Mos. 6 Mos. $907.50 $97.00 $905.00 $99.00 $881.50 $95.00
42 Mos. 6 Mos. $1,015.00 $107.50 $1,014.00 $109.00 $989.00 $107.50
48 Mos. (Maximurm) $1,137.00 $122.00 $1,137.00 $123.00 $1,108.50 $119.50
PENSION BAND 109 109 108
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WAGE TABLE: 11

CWADIST 1 NY TRG

EFFECTIVE JUNE 19, 2016

DRIVERS HELPER

WAGE IN§§§SE 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $452.50 $446.50 $442.00
6 Mos. 6 Mos. $507.00 $54.50 $500.00 $53.50 $495.50 $53.50
12 Mos. 6 Mos. $568.00 $61.00 $561.50 $61.50 $554.00 $58.50
18 Mos. 6 Mos. $634.50 $66.50 $630.50 $69.00 $620.00 $66.00
24 Mos. 6 Mos. $711.00 $76.50 $706.50 $76.00 $695.50 $75.50
30 Mos. 6 Mos. $793.50 $82.50 $791.00 $84.50 $780.00 $84.50
36 Mo, 6 Mos. $889.50 $96.00 $838.00 $97.00 $874.00 $94.00
42 Mos. 6 Mos. $994.50 $105.00 $992.50 $104.50 $977.50 $103.50
48 Mos. (Maximum) $1,114.00 $119.50 $1,114.00 $121.50 $1,096.50 $119.00
PENSION BAND 108 108 107
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WAGE TABLE: 12

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

QOFFICE ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $456.00 $448.00 $441.00
6 Mos. 6 Mos. $508.00 $52.00 $501.00 $53.00 $492.00 $51.00
12 Mos. 6 Mos. $568.50 $60.50 $561.50 $60.50 $549.50 $57.50
18 Mos. 6 Mos. $634.00 $65.50 $629.50 $68.00 $614.50 $65.00
24 Mos. 6 Mos. $707.50 $73.50 $703.00 $73.50 $687.50 $73.00
30 Mos. 6 Mos. $790.50 $83.00 $787.50 $84.50 $768.50 $81.00
36 Mos. 6 Mos. $883.00 $92.50 $879.50 $92.00 $859.00 $90.50
42 Mos. 6 Mos. $986.00 $103.00 $985.00 $105.50 $960.00 $101.00
48 Mos. (Maximurn) $1,099.50 $113.50 $1,009.50 $114.50 $1,073.50 $113.50
PENSION BAND 108 108 107
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WAGE TABLE: 13

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

MATERIEL HANDLER

WAGE INEE&E i B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE
STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $440.50 $435.00 $425.00
6 Mos. 6 Mos. $491.00 $50.50 $487.00 $52.00 $476.00 $51.00
12 Mos. 6 Mos. $548.50 $57.50 $543.50 $56.50 $533.00 $57.00
18 Mos. 6 Mos. $612.50 $64.00 $610.50 $67.00 $595.00 $62.00
24 Mos. 6 Mos. $684.50 $72.00 $680.50 $70.00 $666.00 $71.00
30 Mos. 6 Mos. $764.50 $80.00 $761.00 $80.50 $744.50 $78.50
36 Mos. 6 Mos. $853.00 $88.50 $850.50 $89.50 $832.00 $87.50
42 Mos. 6 Mos. $954.50 $101.50 $951.50 $101.00 $931.00 $99.00
48 Mos. (Maximurn) $1,063.50 $109.00 $1,063.50 $112.00 $1,042.00 $111.00
PENSION BAND 107 107 106




m

WAGE TABLE: 14

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

MAINTENANCE MECHANIC'S HELPER

WAGE INEIE&E i B(Z)%I\(I)%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $449.00 $443.50 $434.00
6 Mos. 6 Mos. $499.00 $50.00 $493.00 $49.50 $481.00 $47.00
12 Mos. 6 Mos. $554.00 $55.00 $548.50 $55.50 $536.00 $55.00
18 Mos. 6 Mos. $614.50 $60.50 $611.00 $62.50 $597.00 $61.00
24 Mos. 6 Mos. $683.00 $68.50 $676.50 $65.50 $664.00 $67.00
30 Mos. 6 Mos. $75.50 $73.50 $753.00 $76.50 $738.50 $74.50
36 Mos. 6 Mos. $839.50 $83.00 $836.50 $83.50 $820.50 $82.00
42 Mos. 6 Mos. $931.00 $91.50 $929.50 $93.00 $913.00 $92.50
48 Mos. (Maximurn) $1,032.50 $101.50 $1,032.50 $103.00 $1,015.00 $102.00
PENSION BAND 106 106 105
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WAGE TABLE: 15

CWADIST 1 NY TRG

EFFECTIVE JUNE 19,2016

DRIVER C
WAGE INEE&E A Bé%%%éHs INCREASE ZONE 1 INCREASE INCREASE
STEP | |\TERVAL (BB, M.0) AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $419.50 $419.50 $413.50
6 Mos. 6 Mos. $493.00 $73.50 $493.00 $73.50 $482.00 $68.50
12 Mos. 6 Mos. $578.50 $85.50 $578.50 $85.50 $567.50 $85.50
18 Mos. 6 Mos. $679.50 $101.00 $679.50 $101.00 $663.50 $96.00
2% Mos. 6 Mos. $793.50 $119.00 $793.50 $119.00 $775.50 $112.00
30 Mos. 6 Mos. $937.00 $138.50 $937.00 $138.50 $908.50 $133.00
36 Mos. $1,099.50 $162.50 $1,099.50 $162.50 $1,063.50 $155.00
PENSION BAND 108 108 107
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TRG
EFFECTIVE JUNE 18, 2017 WAGES

2.50 % Wage increase applied to all steps
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ARTICLE 31 — WAGE PRACTICES

WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

EFFECTIVE JUNE 18, 2017

Zone 1
Occupational Table 4 BOROS* Remainder Zone 2
Classification No. (B-Q-M-BX) Zone 1 Top Rate
Top Rate Top Rate

Materiel Technician 01 $1,674.00 $1,674.00 $1.633.00
Maintenance Technician 02 $1,555.00 $1,555.00 $1,528.50
Equipment Reconditioner 03 $1,422.00 $1,422.00 $1,402.00
Driver A 04 $1,558.00 $1,558.00 $1536.50
Head Materiel Attendant 05 $1,375.00 $1,375.00 $1,352.50
Driver B 06 $1,402.00 $1,402.00 $1,378.00
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Materiel Attendant 07 $1,337.00 $1,337.00 $1,311.50
Materiel Coordinator 08 $1,321.50 $1,321.50 $1,303.00
Special Assistant 09 $1,243.00 $1,243.00 $1,233.50
Administrative Assistant 10 $1,165.50 $1,165.50 $1,136.00
Driver’s Helper 11 $1,142.00 $1,142.00 $1,124.00
Office Assistant 12 $1,127.00 $1,127.00 $1,100.50
Materiel Handler 13 $1,090.00 $1,090.00 $1,068.00
Maintenance Mechanic’s Helper 14 $1,058.50 $1,05850 $1,040.50
Driver C 15 $1,127.00 $1,127.00 $1,090.00
Materiel Systems Technician 1A $1,708.50 $1,708.50 $1,672.50
Materiel Equipment Technician 2A $1,515.00 $1,515.00 $1,491.50
Materiel Technical Assistant 3A $927.50 $927.50 $907.50

NOTE: Applicable to this and all of the following wage schedules:

* Boroughs of Bronx, Brooklyn, Manhattan and Queens
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

WAGE ZONE 1

Wage Zone 1 includes Manhattan, Bronx, Brooklyn, Queens and Richmond Boroughs, Nassau County, Suffolk County, Westchester
County, Rockland County, Putnam County and the territory served from the central office buildings in Greenwood Lake, Highlands
Falls, Tuxedo, Patterson

WAGE ZONE 2
Wage Zone 2 includes the remainder of New York State note listed in Wage Zone 1
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WAGE TABLE: 01

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MATERIEL TECHNICIAN

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP %IE{E’;SA}E 4(;? I;OD[/JIGS)S AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $558.00 $548.00 $532.00
6 Mos. 6 Mos. $626.00 $63.00 $612.00 $64.00 $595.50 $63.50
12 Mos. 6 Mos. $696.00 $70.00 $684.50 $72.50 $665.00 $69.50
18 Mos. 6 Mos. $777.50 $81.50 $764.50 $80.00 $745.50 $30.50
24 Mos. 6 Mos. $866.50 $89.00 $857.00 $92.50 $834.00 $38.50
30 Mos. 6 Mos. $967.50 $101.00 $957.50 $100.50 $933.00 $99.00
36 Mos. 6 Mos. $1,081.00 $113.50 $1,070.00 $112.50 $1,041.50 $108.50
42 Mos. 6 Mos. $1204.00 $123.00 $1,196.50 $126.50 $1,165.50 $124.00
48 Mos. 6 Mos. $1,344.00 $140.00 $1,338.50 $142.00 $1,304.50 $139.00
54 Mos. 6 Mos. $1,501.00 $157.00 $1,493.00 $159.50 $1,459.50 $155.00
60 Mos. (Maxirmum) $1,674.00 $173.00 $1,674.00 $176.00 $1,633.00 $173.50
PENSION BAND 123 123 122
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WAGE TABLE: 1A

CWADIST 1NYTRG

EFFECTIVE JUNE 18,2017

MATERIEL SYSTEMS TECHNICIAN

WAGE NEXT ZONE 1 INCREASE ZONE1 INCREASE INCREASE

STEP iﬁﬁ;i‘é}s Ai 4(;2 I;?ﬁ?g)s AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $573.50 $564.00 $548.00
6 Mos. 6 Mos. $640.00 $66.50 $630.00 $66.00 $612.00 $64.00
12 Mos. 6 Mos. $713.50 $73.50 $704.50 $74.50 $634.00 $72.00
18 Mos. 6 Mos. $795.00 $81.50 $787.00 $82.50 $763.50 $79.50
24 Mos. 6 Mos. $887.00 $92.00 $879.50 $92.50 $853.00 $89.50
30 Mos. 6 Mos. $989.00 $102.00 $931.50 $102.00 $953.50 $100.50
36 Mos. 6 Mos. $1,104.00 $115.00 $1,097.00 $115.50 $1,065.50 $112.00
42 Mos. 6 Mos. $1,231.00 $127.00 $1,226.00 $129.00 $1,191.50 $126.00
48 Mos. 6 Mos. $1373.00 $142.00 $1,369.00 $143.00 $1,331.50 $140.00
54 Mos. 6 Mos. $1,531.00 $158.00 $1,529.00 $160.00 $1,487.50 $156.00
60 Mos. (Maximum) $1,708.50 $177.50 $1,708.50 $179.50 $1,672.50 $185.00
PENSION BAND 124 124 123
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WAGE TABLE: 02

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MAINTENANCE TECHNICIAN

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $576.00 $566.50 $549.50
6 Mos. 6 Mos. $653.00 $77.00 $644.00 $77.50 $626.50 $77.00
12 Mos. 6 Mos. $738.50 $85.50 $729.50 $85.50 $709.50 $83.00
18 Mos. 6 Mos. $837.00 $98.50 $827.00 $97.50 $807.50 $98.00
24 Mos. 6 Mos. $948.00 $111.00 $938.00 $111.00 $916.50 $109.00
30 Mos. 6 Mos. $1,072.00 $124.00 $1,065.00 $127.00 $1,040.50 $124.00
36 Mos. 6 Mos. $1214.00 $142.00 $1,208.00 $143.00 $1,184.00 $143.50
42 Mos, 6 Mos. $1373.00 $159.00 $1,370.00 $162.00 $1,344.00 $160.00
48 Mos. (Maximurn) $1,555.00 $182.00 $1,555.00 $185.00 $1,528.50 $184.50
PENSION BAND 119 119 119
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WAGE TABLE: 2A

CWADIST 1 NY TRG

MATERIEL EQUIPMENT TECHNICIAN

EFFECTIVE JUNE 18,2017

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $541.00 $531.50 $519.50
6 Mos. 6 Mos. $615.00 $74.00 $606.00 $74.50 $591.50 $72.00
12 Mos. 6 Mos. $700.50 $85.50 $690.00 $84.00 $676.00 $84.50
18 Mos. 6 Mos. $795.00 $94.50 $787.50 $97.50 $772.00 $96.00
24 Mos. 6 Mos. $905.00 $110.00 $898.00 $110.50 $380.00 $108.00
30 Mos. 6 Mos. $1,030.00 $125.00 $1,003.50 $125.50 $1,004.00 $124.00
36 Mos. 6 Mos. $1,172.00 $142.00 $1,164.50 $141.00 $1,144.00 $140.00
42 Mos, 6 Mos. $1332.50 $160.50 $1,329.50 $165.00 $1,306.00 $162.00
48 Mos. (Maximurn) $1,515.00 $182.50 $1,51500 $185.50 $1491.50 $185.50
PENSION BAND 120 120 120
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CWADIST INYTRG
WAGE TABLE: 03

EQUIPMENT RECONDITIONER

EFFECTIVE JUNE 18,2017

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $547.50 $539.50 $528.00
6 Mos. 6 Mos. $616.00 $68.50 $608.50 $69.00 $597.50 $69.50
12 Mos. 6 Mos. $694.00 $78.00 $687.00 $78.50 $675.50 $78.00
18 Mos. 6 Mos. $783.50 $89.50 $776.00 $89.00 $762.50 $87.00
24 Mos. 6 Mos. $881.50 $98.00 $877.50 $101.50 $862.00 $99.50
30 Mos. 6 Mos. $993.50 $112.00 $989.00 $111.50 $973.00 $111.00
36 Mos. 6 Mos. $1,120.00 $126.50 $1,118.00 $129.00 $1,099.00 $126.00
42 Mos, 6 Mos. $1263.00 $143.00 $1,262.00 $144.00 $1,243.00 $144.00
48 Mos. (Maxirnurn) $1422.00 $159.00 $1,422.00 $160.00 $1,402.00 $159.00
PENSION BAND 116 116 115




£EM

WAGE TABLE: 3A

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MATERIEL TECHNICAL ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $470.50 $464.00 $456.00
6 Mos. 6 Mos. $511.00 $40.50 $506.50 $42.50 $498.50 $42.50
12 Mos. 6 Mos. $55.50 $45.50 $551.00 $44.50 $544.00 $45.50
18 Mos. 6 Mos. $605.50 $49.00 $602.00 $51.00 $591.00 $47.00
24 Mos. 6 Mos. $660.50 $55.00 $656.00 $54.00 $645.00 $54.00
30 Mos. 6 Mos. $718.50 $58.00 $714.50 $58.50 $702.00 $57.00
36 Mos. 6 Mos. $782.50 $64.00 $779.00 $64.50 $764.00 $62.00
42 Mos. 6 Mos. $851.50 $69.00 $849.00 $70.00 $833.50 $69.50
48 Mos. (Maximurm) $927.50 $76.00 $927.50 $78.50 $907.50 $74.00
PENSION BAND 102 102 102
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WAGE TABLE: 04

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

DRIVERA

WAGE INEIIE&E 4 B(Z)%I\(I)%(l}l-[s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $522.00 $513.50 $503.50
6 Mos. 6 Mos. $598.00 $76.00 $590.50 $77.00 $579.50 $76.00
12 Mos. 6 Mos. $685.00 $87.00 $678.50 $88.00 $664.00 $84.50
18 Mos. 6 Mos. $786.00 $101.00 $778.50 $100.00 $764.00 $100.00
24 Mos. 6 Mos. $900.00 $114.00 $895.00 $116.50 $879.50 $115.50
30 Mos. 6 Mos. $1,033.00 $133.00 $1,028.50 $133.50 $1,010.50 $131.00
36 Mo, 6 Mos. $1,185.50 $152.50 $1,180.00 $151.50 $1,162.00 $151.50
42 Mos. 6 Mos. $1,359.50 $174.00 $1,356.50 $176.50 $1,336.50 $174.50
48 Mos. (Maximum) $1,558.00 $198.50 $1,558.00 $201.50 $1,536.50 $200.00
PENSION BAND 119 119 119
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CWADIST 1 NY TRG

WAGE TABLE: 05 EFFECTIVE JUNE 18, 2017
HEAD MATERIEL ATTENDANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $529.00 $523.00 $512.50
6 Mos. 6 Mos. $597.50 $68.50 $588.00 $65.00 $580.00 $67.50
12 Mos. 6 Mos. $673.50 $76.00 $664.00 $76.00 $654.50 $74.50
18 Mos. 6 Mos. $758.50 $85.00 $751.50 $87.50 $738.50 $84.00
24 Mos. 6 Mos. $853.00 $94.50 $847.00 $95.50 $833.50 $95.00
30 Mos. 6 Mos. $962.00 $109.00 $956.00 $109.00 $939.00 $105.50
36 Mos. 6 Mos. $1,084.50 $122.50 $1,080.50 $124.50 $1,061.00 $122.00
42 Mos, 6 Mos. $1220.50 $136.00 $1,218.50 $138.00 $1,196.50 $135.50
48 Mos. (Maximurn) $1375.00 $154.50 $1,375.00 $156.50 $1352.50 $156.00
PENSION BAND 114 114 114
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WAGE TABLE: 06

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

DRIVER B

WAGE INEIIE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $529.00 $523.00 $512.50
6 Mos. 6 Mos. $598.00 $69.00 $590.00 $67.00 $582.00 $69.50
12 Mos. 6 Mos. $676.50 $78.50 $666.50 $76.50 $657.50 $75.50
18 Mos. 6 Mos. $763.50 $87.00 $756.00 $89.50 $744.00 $86.50
24 Mos. 6 Mos. $862.50 $99.00 $855.00 $99.00 $841.00 $97.00
30 Mos. 6 Mos. $974.50 $112.00 $967.50 $112.50 $951.50 $110.50
36 Mo, 6 Mos. $1,099.50 $125.00 $1,094.00 $126.50 $1,076.50 $125.00
42 Mos. 6 Mos. $1,243.00 $143.50 $1,238.00 $144.00 $1.21850 $142.00
48 Mos. (Maximum) $1402.00 $159.00 $1,402.00 $164.00 $1,378.00 $159.50
PENSION BAND 115 115 114
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WAGE TABLE: 07

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MATERIEL ATTENDANT

WAGE INEE&E A B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE

STEP | |\TERVAL (BB, M.0) AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $514.00 $509.50 $499.50
6 Mos. 6 Mos. $581.50 $67.50 $574.00 $64.50 $563.00 $63.50
12 Mos. 6 Mos. $654.00 $72.50 $649.00 $75.00 $635.00 $72.00
18 Mos. 6 Mos. $736.00 $82.00 $731.50 $82.50 $717.00 $82.00
2% Mos. 6 Mos. $830.50 $94.50 $204.00 $92.50 $810.00 $93.00
30 Mos. 6 Mos. $935.00 $104.50 $930.50 $106.50 $913.50 $103.50
36 Mos. 6 Mos. $1,054.00 $119.00 $1,050.50 $120.00 $1,030.50 $117.00
42 Mos. 6 Mos. $1,186.50 $132.50 $1,185.50 $135.00 $1,162.50 $132.00
48 Mos. (Maxirnurn) $1,337.00 $150.50 $1,337.00 $151.50 $1,311.50 $149.00
PENSION BAND 113 113 113




8EM

WAGE TABLE: 08

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MATERIEL COORDINATOR

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE
STEP %}E{Eﬁi 4(;? I;O;Gg)s AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $467.50 $459.00 $455.00
6 Mos. 6 Mos. $517.50 $50.00 $511.00 $52.00 $506.50 $51.50
12 Mos. 6 Mos. $574.00 $56.50 $568.00 $57.00 $562.50 $56.00
18 Mos. 6 Mos. $636.00 $62.00 $631.00 $63.00 $626.50 $64.00
24 Mos. 6 Mos. $707.50 $71.50 $702.00 $71.00 $693.50 $67.00
30 Mos. 6 Mos. $785.00 $77.50 $779.00 $77.00 $769.50 $76.00
36 Mos. 6 Mos. $871.50 $86.50 $866.00 $87.00 $356.00 $36.50
42 Mos. 6 Mos. $966.50 $95.00 $962.50 $96.50 $950.50 $94.50
48 Mos. 6 Mos. $1072.50 $106.00 $1,069.50 $107.00 $1,057.00 $106.50
54 Mos. 6 Mos. $1,191.50 $119.00 $1,190.00 $120.50 $1,174.00 $117.00
60 Mos. (Maxirmum) $1321.50 $130.00 $1,321.50 $131.50 $1,303.00 $129.00
PENSION BAND 113 113 112
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CWADIST 1 NY TRG

WAGE TABLE: 09 EFFECTIVE JUNE 18, 2017
SPECIAL ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $479.00 $472.50 $467.50
6 Mos. 6 Mos. $539.50 $60.50 $532.00 $59.50 $527.00 $59.50
12 Mos. 6 Mos. $608.00 $68.50 $601.50 $69.50 $595.00 $68.00
18 Mos. 6 Mos. $684.50 $76.50 $678.00 $76.50 $673.00 $78.00
24 Mos. 6 Mos. $772.00 $87.50 $764.50 $86.50 $759.00 $86.00
30 Mos. 6 Mos. $868.00 $96.00 $864.00 $99.50 $857.00 $98.00
36 Mos. 6 Mos. $979.50 $111.50 $975.00 $111.00 $967.50 $110.50
42 Mos. 6 Mos. $1,102.50 $123.00 $1,009.50 $124.50 $1,091.50 $124.00
48 Mos. (Maximurn) $1,243.00 $140.50 $1,243.00 $143.50 $1,233.50 $142.00
PENSION BAND 111 111 11




orm

WAGE TABLE: 10

CWADIST 1NYTRG

EFFECTIVE JUNE 18,2017

ADMINISTRATIVE ASSISTANT

WAGE INEE&E 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $471.50 $465.00 $454.50
6 Mos. 6 Mos. $527.50 $56.00 $523.00 $58.00 $510.00 $55.50
12 Mos. 6 Mos. $590.50 $63.00 $585.00 $62.00 $572.50 $62.50
18 Mos. 6 Mos. $662.50 $72.00 $656.00 $71.00 $641.50 $69.00
24 Mos. 6 Mos. $741.00 $78.50 $736.00 $80.00 $719.50 $78.00
30 Mos. 6 Mos. $831.00 $90.00 $826.00 $90.00 $806.00 $86.50
36 Mo, 6 Mos. $930.00 $99.00 $927.50 $101.50 $903.50 $97.50
42 Mos. 6 Mos. $1,040.50 $110.50 $1,039.50 $112.00 $1,013.50 $110.00
48 Mos. (Maximum) $1,165.50 $125.00 $1,165.50 $126.00 $1,136.00 $122.50
PENSION BAND 109 109 108
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CWADIST 1 NY TRG

WAGE TABLE: 11 EFFECTIVE JUNE 18,2017
DRIVERS HELPER

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $464.00 $457.50 $453.00
6 Mos. 6 Mos. $519.50 $55.50 $512.50 $55.00 $508.00 $55.00
12 Mos. 6 Mos. $582.00 $62.50 $575.50 $63.00 $568.00 $60.00
18 Mos. 6 Mos. $650.50 $68.50 $646.50 $71.00 $635.50 $67.50
24 Mos. 6 Mos. $729.00 $78.50 $724.00 $77.50 $713.00 $77.50
30 Mos. 6 Mos. $813.50 $84.50 $811.00 $87.00 $799.50 $86.50
36 Mos. 6 Mos. $911.50 $98.00 $910.00 $99.00 $896.00 $96.50
42 Mos. 6 Mos. $1,019.50 $108.00 $1,017.50 $107.50 $1,002.00 $106.00
48 Mos. (Maximurn) $1,142.00 $122.50 $1,142.00 $124.50 $1,124.00 $122.00
PENSION BAND 108 108 107
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CWADIST 1 NY TRG

WAGE TABLE: 12 EFFECTIVE JUNE 18,2017
OFFICE ASSISTANT

WAGE INEIIE&E 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $467.50 $459.00 $452.00
6 Mos. 6 Mos. $520.50 $53.00 $513.50 $54.50 $504.50 $52.50
12 Mos. 6 Mos. $582.50 $62.00 $575.50 $62.00 $563.00 $58.50
18 Mos. 6 Mos. $650.00 $67.50 $645.00 $69.50 $630.00 $67.00
24 Mos. 6 Mos. $725.00 $75.00 $720.50 $75.50 $704.50 $74.50
30 Mos. 6 Mos. $810.50 $85.50 $807.00 $86.50 $787.50 $83.00
36 Mo, 6 Mos. $905.00 $94.50 $901.50 $94.50 $830.50 $95.00
42 Mos. 6 Mos. $1,010.50 $105.50 $1,009.50 $108.00 $934.00 $103.50
48 Mos. (Maximum) $1,127.00 $116.50 $1,127.00 $117.50 $1,100.50 $116.50
PENSION BAND 108 108 107
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WAGE TABLE: 13

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MATERIEL HANDLER

WAGE INEIIE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $451.50 $446.00 $435.50
6 Mos. 6 Mos. $503.50 $52.00 $499.00 $53.00 $438.00 $52.50
12 Mos. 6 Mos. $562.00 $58.50 $557.00 $58.00 $546.50 $58.50
18 Mos. 6 Mos. $628.00 $66.00 $626.00 $69.00 $610.00 $63.50
24 Mos. 6 Mos. $701.50 $73.50 $697.50 $71.50 $632.50 $72.50
30 Mos. 6 Mos. $783.50 $82.00 $780.00 $82.50 $763.00 $80.50
36 Mo, 6 Mos. $874.50 $91.00 $872.00 $92.00 $853.00 $90.00
42 Mos. 6 Mos. $978.50 $104.00 $975.50 $103.50 $954.50 $101.50
48 Mos. (Maximum) $1,000.00 $111.50 $1,090.00 $114.50 $1,068.00 $113.50
PENSION BAND 107 107 106
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WAGE TABLE: 14

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

MAINTENANCE MECHANIC'S HELPER

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE
STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $460.00 $454.50 $445.00
6 Mos. 6 Mos. $511.50 $51.50 $505.50 $51.00 $493.00 $48.00
12 Mos. 6 Mos. $568.00 $56.50 $562.00 $56.50 $549.50 $56.50
18 Mos. 6 Mos. $630.00 $62.00 $626.50 $64.50 $612.00 $62.50
24 Mos. 6 Mos. $700.00 $70.00 $693.50 $67.00 $680.50 $68.50
30 Mos. 6 Mos. $775.50 $75.50 $772.00 $78.50 $757.00 $76.50
36 Mos. 6 Mos. $860.50 $85.00 $857.50 $85.50 $841.00 $84.00
42 Mos. 6 Mos. $954.50 $94.00 $952.50 $95.00 $936.00 $95.00
48 Mos. (Maximurn) $1,058.50 $104.00 $1,058.50 $106.00 $1,040.50 $104.50
PENSION BAND 106 106 105
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WAGE TABLE: 15

CWADIST 1 NY TRG

EFFECTIVE JUNE 18,2017

DRIVERC

WAGE IN§§§SE 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $483.00 $430.00 $424.00
6 Mos. 6 Mos. $505.50 $22.50 $505.50 $75.50 $494.00 $70.00
12 Mos. 6 Mos. $593.00 $87.50 $593.00 $87.50 $581.50 $87.50
18 Mos. 6 Mos. $696.50 $103.50 $696.50 $103.50 $630.00 $98.50
24 Mos. 6 Mos. $818.50 $122.00 $818.50 $122.00 $795.00 $115.00
30 Mos. 6 Mos. $960.50 $142.00 $960.50 $142.00 $931.00 $136.00
36 Mos. $1,127.00 $166.50 $1,127.00 $166.50 $1,090.00 $159.00
PENSION BAND 108 108 107
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TRG
EFFECTIVE JUNE 24, 2018 WAGES

2.50 % Wage increase applied to all steps
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

EFFECTIVE JUNE 24, 2018

Zone 1
Occupational Table 4 BOROS* Remainder Zone 2
Classification No. (B-Q-M-BX) Zone 1 Top Rate
Top Rate Top Rate

Materiel Technician 01 $1,716.00 $1,716.00 $1,674.00
Maintenance Technician 02 $1,594.00 $1,594.00 $1,566.50
Equipment Reconditioner 03 $1,457.50 $1,457.50 $1,437.00
Driver A 04 $1,597.00 $1,597.00 $1,575.00
Head Materiel Attendant 05 $1,409.50 $1,409.50 $1,386.50
Driver B 06 $1,437.00 $1,437.00 $1,41250




stm

Materiel Attendant 07 $1,370.50 $1,370.50 $1,344.50
Materiel Coordinator 08 $1,354.50 $1,354.50 $1,335.50
Special Assistant 09 $1,274.00 $1,274.00 $1,264.50
Administrative Assistant 10 $1,194.50 $1,194.50 $1,164.50
Driver’s Helper 11 $1,170.50 $1,170.50 $1,152.00
Office Assistant 12 $1,155.00 $1,155.00 $1,128.00
Materiel Handler 13 $1,117.50 $1,117.50 $1,094.50

Maintenance Mechanic’s Helper 14 $1,085.00 $1,085.00 $1,066.50
Driver C 15 $1,155.00 $1,155.00 $1,11750

Materiel Systems Technician 1A $1,751.00 $1,751.00 $1,714.50
Materiel Equipment Technician 2A $1,553.00 $1,553.00 $1,529.00
Materiel Technical Assistant 3A $950.50 $950.50 $930.00

NOTE: Applicable to this and all of the following wage schedules:

* Boroughs of Bronx, Brooklyn, Manhattan and Queens
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

WAGE ZONE 1

Wage Zone 1 includes Manhattan, Bronx, Brooklyn, Queens and Richmond Boroughs, Nassau County, Suffolk County, Westchester
County, Rockland County, Putnam County and the territory served from the central office buildings in Greenwood Lake, Highlands
Falls, Tuxedo, Patterson

WAGE ZONE 2
Wage Zone 2 includes the remainder of New York State note listed in Wage Zone 1
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WAGE TABLE: 01

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MATERIEL TECHNICIAN

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP %ﬁi@i 4(;? I;O;Gg)s AMOUNT REM ZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $572.00 $561.50 $545.50
6 Mos. 6 Mos. $641.50 $69.50 $627.50 $66.00 $610.50 $65.00
12 Mos. 6 Mos. $713.50 $72.00 $701.50 $74.00 $681.50 $71.00
18 Mos. 6 Mos. $797.00 $83.50 $783.50 $82.00 $764.00 $82.50
24 Mos. 6 Mos. $888.00 $91.00 $878.50 $95.00 $855.00 $91.00
30 Mos. 6 Mos. $991.50 $103.50 $981.50 $103.00 $956.50 $101.50
36 Mos. 6 Mos. $1,108.00 $116.50 $1,097.00 $115.50 $1,067.50 $111.00
42 Mos. 6 Mos. $1.234.00 $126.00 $1,226.50 $129.50 $1,194.50 $127.00
48 Mos. 6 Mos. $1377.50 $143.50 $1,372.00 $145.50 $1,337.00 $142.50
54 Mos. 6 Mos. $1,538.50 $161.00 $1,5%5.50 $163.50 $1,496.00 $159.00
60 Mos. (Maximurn) $1,716.00 $177.50 $1,716.00 $180.50 $1,674.00 $178.00
PENSION BAND 123 123 122
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WAGE TABLE: 1A

CWADIST 1NYTRG

MATERIEL SYSTEMS TECHNICIAN

EFFECTIVE JUNE 24, 2018

WAGE NEXT ZONE 1 INCREASE ZONE1 INCREASE INCREASE

STEP ﬁﬁ,ﬁi@s AE 4(;2 I;)Efg)s AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $583.00 $578.00 $561.50
6 Mos. 6 Mos. $656.00 $68.00 $646.00 $68.00 $627.50 $66.00
12 Mos. 6 Mos. $731.50 $75.50 $722.00 $76.00 $701.00 $73.50
18 Mos. 6 Mos. $815.00 $83.50 $806.50 $84.50 $782.50 $81.50
24 Mos. 6 Mos. $909.00 $94.00 $901.50 $95.00 $874.50 $92.00
30 Mos. 6 Mos. $1,013.50 $104.50 $1,006.00 $104.50 $977.50 $103.00
36 Mos. 6 Mos. $1,131.50 $118.00 $1,124.50 $118.50 $1,092.00 $114.50
42 Mos. 6 Mos. $1,262.00 $130.50 $1,256.50 $132.00 $1221.50 $129.50
48 Mos. 6 Mos. $1407.50 $145.50 $1,403.00 $146.50 $1,365.00 $143.50
54 Mos. 6 Mos. $1,569.50 $162.00 $1,57.00 $164.00 $1,524.50 $159.50
60 Mos. (Maximum) $1,751.00 $181.50 $1,751.00 $184.00 $1,714.50 $190.00
PENSION BAND 124 124 123
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WAGE TABLE: 02

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MAINTENANCE TECHNICIAN

WAGE IN§§§SE 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $590.50 $580.50 $563.00
6 Mos. 6 Mos. $669.50 $79.00 $660.00 $79.50 $642.00 $79.00
12 Mos. 6 Mos. $757.00 $87.50 $747.50 $87.50 $727.00 $85.00
18 Mos. 6 Mos. $858.00 $101.00 $847.50 $100.00 $827.50 $100.50
24 Mos. 6 Mos. $971.50 $113.50 $961.50 $114.00 $939.50 $112.00
30 Mos. 6 Mos. $1,099.00 $127.50 $1,091.50 $130.00 $1,066.50 $127.00
36 Mos. 6 Mos. $1,244.50 $145.50 $1,238.00 $146.50 $1213.50 $147.00
42 Mos. 6 Mos. $1407.50 $163.00 $1,404.50 $166.50 $1377.50 $164.00
48 Mos. (Maximum) $1,504.00 $186.50 $1,504.00 $189.50 $1,566.50 $189.00
PENSION BAND 119 119 119
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WAGE TABLE: 2A

CWADIST 1 NY TRG

MATERIEL EQUIPMENT TECHNICIAN

EFFECTIVE JUNE 24, 2018

NEXT

ZONE 1

WAGE INCREASE ZONE 1 INCREASE INCREASE
STEP %IE{EQSAE 4(5)? %Offg)s AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $5%4.50 $545.00 $532.50
6 Mos. 6 Mos. $630.50 $76.00 $621.00 $76.00 $606.50 $74.00
12 Mos. 6 Mos. $718.00 $87.50 $707.50 $86.50 $693.00 $86.50
18 Mos. 6 Mos. $815.00 $97.00 $807.00 $99.50 $791.50 $98.50
24 Mos. 6 Mos. $927.50 $112.50 $920.50 $113.50 $902.00 $110.50
30 Mos. 6 Mos. $1,056.00 $12850 $1,049.00 $12850 $1,029.00 $127.00
36 Mos. 6 Mos. $1201.50 $145.50 $1,193.50 $144.50 $1,172.50 $143.50
42 Mos, 6 Mos. $1366.00 $164.50 $1,362.50 $169.00 $1,338.50 $166.00
48 Mos. (Maximurn) $1,553.00 $187.00 $1,553.00 $190.50 $1,529.00 $190.50
PENSION BAND 120 120 120
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WAGE TABLE: 03

CWADIST 1 NY TRG

EQUIPMENT RECONDITIONER

EFFECTIVE JUNE 24, 2018

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $561.00 $553.00 $541.00
6 Mos. 6 Mos. $631.50 $70.50 $623.50 $70.50 $612.50 $71.50
12 Mos. 6 Mos. $711.50 $80.00 $704.00 $80.50 $692.50 $80.00
18 Mos. 6 Mos. $803.00 $91.50 $795.50 $91.50 $781.50 $89.00
24 Mos. 6 Mos. $903.50 $100.50 $899.50 $104.00 $883.50 $102.00
30 Mos. 6 Mos. $1,018.50 $115.00 $1,013.50 $114.00 $997.50 $114.00
36 Mos. 6 Mos. $1,148.00 $129.50 $1,146.00 $132.50 $1126.50 $129.00
42 Mos. 6 Mos. $1,294.50 $146.50 $1,293.50 $147.50 $1,274.00 $147.50
48 Mos. (Maximurm) $1457.50 $163.00 $1,457.50 $164.00 $1437.00 $163.00
PENSION BAND 116 116 115




geMm

WAGE TABLE: 3A

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MATERIEL TECHNICAL ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $482.50 $475.50 $467.50
6 Mos. 6 Mos. $524.00 $41.50 $519.00 $43.50 $511.00 $43.50
12 Mos. 6 Mos. $570.50 $46.50 $565.00 $46.00 $557.50 $46.50
18 Mos. 6 Mos. $620.50 $50.00 $617.00 $52.00 $606.00 $48.50
24 Mos. 6 Mos. $677.00 $56.50 $672.50 $55.50 $661.00 $55.00
30 Mos. 6 Mos. $736.50 $59.50 $732.50 $60.00 $719.50 $58.50
36 Mos. 6 Mos. $802.00 $65.50 $798.50 $66.00 $783.00 $63.50
42 Mos. 6 Mos. $873.00 $71.00 $870.00 $71.50 $854.50 $71.50
48 Mos. (Maximurn) $950.50 $77.50 $950.50 $80.50 $930.00 $75.50
PENSION BAND 102 102 102




9SM

WAGE TABLE: 04

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

DRIVER A

WAGE INEE&E i B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $535.00 $526.50 $516.00
6 Mos. 6 Mos. $613.00 $78.00 $605.50 $79.00 $594.00 $78.00
12 Mos. 6 Mos. $702.00 $89.00 $695.50 $90.00 $680.50 $36.50
18 Mos. 6 Mos. $805.50 $103.50 $798.00 $102.50 $783.00 $102.50
24 Mos. 6 Mos. $922.50 $117.00 $917.50 $119.50 $901.50 $118.50
30 Mos. 6 Mos. $1,059.00 $136.50 $1,054.00 $136.50 $1,036.00 $134.50
36 Mos. 6 Mos. $1215.00 $156.00 $1,209.50 $155.50 $1,191.00 $155.00
42 Mos. 6 Mos. $1393.50 $178.50 $1,390.50 $181.00 $1,370.00 $179.00
48 Mos. (Maximurn) $1,597.00 $203.50 $1,597.00 $206.50 $1,575.00 $205.00
PENSION BAND 119 119 119
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CWADIST 1 NY TRG

WAGE TABLE: 05 EFFECTIVE JUNE 24, 2018
HEAD MATERIEL ATTENDANT

WAGE INEIE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $542.00 $536.00 $525.50
6 Mos. 6 Mos. $612.50 $70.50 $602.50 $66.50 $594.50 $69.00
12 Mos. 6 Mos. $690.50 $78.00 $630.50 $78.00 $671.00 $76.50
18 Mos. 6 Mos. $777.50 $87.00 $770.50 $90.00 $757.00 $86.00
24 Mos. 6 Mos. $874.50 $97.00 $868.00 $97.50 $854.50 $97.50
30 Mos. 6 Mos. $986.00 $111.50 $930.00 $112.00 $962.50 $108.00
36 Mo, 6 Mos. $1,111.50 $125.50 $1,107.50 $127.50 $1,087.50 $125.00
42 Mos. 6 Mos. $1,251.00 $139.50 $1,249.00 $141.50 $1,226.50 $139.00
48 Mos. (Maximum) $1409.50 $158.50 $1,409.50 $160.50 $1,386.50 $160.00
PENSION BAND 114 114 114
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WAGE TABLE: 06

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

DRIVER B

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $542.00 $536.00 $525.50
6 Mos. 6 Mos. $613.00 $71.00 $605.00 $69.00 $596.50 $71.00
12 Mos. 6 Mos. $693.50 $30.50 $683.00 $78.00 $674.00 $77.50
18 Mos. 6 Mos. $782.50 $89.00 $775.00 $92.00 $762.50 $88.50
24 Mos. 6 Mos. $884.00 $101.50 $876.50 $101.50 $862.00 $99.50
30 Mos. 6 Mos. $999.00 $115.00 $991.50 $115.00 $975.50 $113.50
36 Mos. 6 Mos. $1,127.00 $128.00 $1,121.50 $130.00 $1,103.50 $128.00
42 Mos, 6 Mos. $1274.00 $147.00 $1,269.00 $147.50 $1,249.00 $145.50
48 Mos. (Maximurn) $1437.00 $163.00 $1,437.00 $168.00 $1412.50 $163.50
PENSION BAND 115 115 114
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WAGE TABLE: 07

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MATERIEL ATTENDANT

WAGE INEIE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $527.00 $522.00 $512.00
6 Mos. 6 Mos. $596.00 $69.00 $588.50 $66.50 $577.00 $65.00
12 Mos. 6 Mos. $670.50 $74.50 $665.00 $76.50 $651.00 $74.00
18 Mos. 6 Mos. $754.50 $84.00 $750.00 $85.00 $73500 $84.00
24 Mos. 6 Mos. $851.50 $97.00 $844.50 $94.50 $830.50 $95.50
30 Mos. 6 Mos. $958.50 $107.00 $954.00 $109.50 $936.50 $106.00
36 Mo, 6 Mos. $1,080.50 $122.00 $1,077.00 $123.00 $1,056.50 $120.00
42 Mos. 6 Mos. $1216.00 $135.50 $1.21500 $138.00 $1,191.50 $135.00
48 Mos. (Maximum) $1370.50 $154.50 $1,370.50 $155.50 $1,344.50 $153.00
PENSION BAND 113 113 113
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WAGE TABLE: 08

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MATERIEL COORDINATOR
WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE
STEP %IE{E’;SAE 4(;? I;OEGS)S AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT

Start 6 Mos. $479.00 $470.50 $466.50

6 Mos. 6 Mos. $530.50 $51.50 $524.00 $53.50 $519.00 $52.50

12 Mos. 6 Mos. $588.50 $58.00 $582.00 $58.00 $576.50 $57.50

18 Mos. 6 Mos. $652.00 $63.50 $647.00 $65.00 $642.00 $65.50

24 Mos. 6 Mos. $725.00 $75.00 $719.50 $72.50 $711.00 $69.00

30 Mos. 6 Mos. $804.50 $79.50 $798.50 $79.00 $788.50 $77.50

36 Mos. 6 Mos. $893.50 $89.00 $887.50 $89.00 $877.50 $89.00

42 Mos. 6 Mos. $990.50 $97.00 $986.50 $99.00 $974.50 $97.00

48 Mos. 6 Mos. $1,099.50 $109.00 $1,006.00 $109.50 $1,083.50 $109.00

54 Mos. 6 Mos. $1221.50 $122.00 $1,220.00 $124.00 $1,203.50 $120.00

60 Mos. (Maxirmum) $1354.50 $133.00 $1,354.50 $134.50 $1,335.50 $132.00

PENSION BAND 113 113 112
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CWADIST 1 NY TRG

WAGE TABLE: 09 EFFECTIVE JUNE 24, 2018
SPECIAL ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $491.00 $484.50 $479.00
6 Mos. 6 Mos. $553.00 $62.00 $545.50 $61.00 $540.00 $61.00
12 Mos. 6 Mos. $623.00 $70.00 $616.50 $71.00 $610.00 $70.00
18 Mos. 6 Mos. $701.50 $78.50 $695.00 $78.50 $690.00 $80.00
24 Mos. 6 Mos. $791.50 $90.00 $783.50 $88.50 $778.00 $83.00
30 Mos. 6 Mos. $889.50 $98.00 $885.50 $102.00 $878.50 $100.50
36 Mos. 6 Mos. $1,004.00 $114.50 $999.50 $114.00 $991.50 $113.00
42 Mos. 6 Mos. $1,130.00 $126.00 $1,127.00 $127.50 $1,119.00 $127.50
48 Mos. (Maximurm) $1.274.00 $144.00 $1,274.00 $147.00 $1264.50 $145.50
PENSION BAND 1 1 1




oM

WAGE TABLE: 10

CWADIST 1NYTRG

EFFECTIVE JUNE 24, 2018

ADMINISTRATIVE ASSISTANT

WAGE INEE&E i B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $483.50 $476.50 $466.00
6 Mos. 6 Mos. $540.50 $57.00 $536.00 $59.50 $523.00 $57.00
12 Mos. 6 Mos. $605.50 $65.00 $599.50 $63.50 $587.00 $64.00
18 Mos. 6 Mos. $679.00 $73.50 $672.50 $73.00 $657.50 $70.50
24 Mos. 6 Mos. $799.50 $80.50 $754.50 $82.00 $737.50 $80.00
30 Mos. 6 Mos. $852.00 $92.50 $846.50 $92.00 $326.00 $38.50
36 Mos. 6 Mos. $953.50 $101.50 $950.50 $104.00 $926.00 $100.00
42 Mos, 6 Mos. $1,066.50 $113.00 $1,065.50 $115.00 $1,039.00 $113.00
48 Mos. (Maximurn) $1,194.50 $128.00 $1,194.50 $129.00 $1,164.50 $125.50
PENSION BAND 109 109 108
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CWADIST 1 NY TRG

WAGE TABLE: 11 EFFECTIVE JUNE 24, 2018
DRIVERS HELPER

WAGE INEE&E i B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $475.50 $469.00 $464.50
6 Mos. 6 Mos. $532.50 $57.00 $525.50 $56.50 $520.50 $56.00
12 Mos. 6 Mos. $596.50 $64.00 $590.00 $64.50 $582.00 $61.50
18 Mos. 6 Mos. $667.00 $70.50 $662.50 $72.50 $651.50 $69.50
24 Mos. 6 Mos. $747.00 $80.00 $742.00 $79.50 $731.00 $79.50
30 Mos. 6 Mos. $834.00 $87.00 $831.50 $89.50 $819.50 $38.50
36 Mos. 6 Mos. $9%4.50 $100.50 $933.00 $101.50 $918.50 $99.00
42 Mos, 6 Mos. $1,045.00 $110.50 $1,043.00 $110.00 $1,027.00 $108.50
48 Mos. (Maximurn) $1,170.50 $125.50 $1,170.50 $127.50 $1,152.00 $125.00
PENSION BAND 108 108 107
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CWADIST 1 NY TRG

WAGE TABLE: 12 EFFECTIVE JUNE 24, 2018
OFFICE ASSISTANT
WAGE INEE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE
STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $479.00 $470.50 $463.50
6 Mos. 6 Mos. $533.50 $54.50 $526.50 $56.00 $517.00 $53.50
12 Mos. 6 Mos. $597.00 $63.50 $590.00 $63.50 $577.00 $60.00
18 Mos. 6 Mos. $666.50 $69.50 $661.00 $71.00 $646.00 $69.00
24 Mos. 6 Mos. $743.00 $76.50 $738.50 $77.50 $722.00 $76.00
30 Mos. 6 Mos. $831.00 $88.00 $827.00 $88.50 $807.00 $85.00
36 Mo, 6 Mos. $927.50 $96.50 $924.00 $97.00 $902.50 $95.50
42 Mos. 6 Mos. $1,036.00 $108.50 $1,034.50 $110.50 $1,008.50 $106.00
48 Mos. (Maximum) $1,155.00 $119.00 $1,155.00 $120.50 $1,128.00 $119.50
PENSION BAND 108 108 107
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CWADIST 1 NY TRG

WAGE TABLE: 13 EFFECTIVE JUNE 24, 2018
MATERIEL HANDLER

WAGE INEE&SE i B(Z)%I\(I)%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $463.00 $457.00 $446.50
6 Mos. 6 Mos. $516.00 $53.00 $511.50 $54.50 $500.00 $53.50
12 Mos. 6 Mos. $576.00 $60.00 $571.00 $59.50 $560.00 $60.00
18 Mos. 6 Mos. $643.50 $67.50 $641.50 $70.50 $625.50 $65.50
24 Mos. 6 Mos. $719.00 $75.50 $715.00 $73.50 $699.50 $74.00
30 Mos. 6 Mos. $803.00 $84.00 $799.50 $84.50 $782.00 $82.50
36 Mos. 6 Mos. $896.50 $93.50 $894.00 $94.50 $874.50 $92.50
42 Mos, 6 Mos. $1,003.00 $106.50 $1,000.00 $106.00 $978.50 $104.00
48 Mos. (Maximurn) $1,117.50 $114.50 $1,117.50 $117.50 $1,004.50 $116.00
PENSION BAND 107 107 106
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WAGE TABLE: 14

CWADIST 1 NY TRG

EFFECTIVE JUNE 24, 2018

MAINTENANCE MECHANIC'S HELPER

WAGE INEE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $471.50 $466.00 $456.00
6 Mos. 6 Mos. $524.50 $53.00 $51800 $52.00 $505.50 $49.50
12 Mos. 6 Mos. $582.00 $57.50 $576.00 $58.00 $563.00 $57.50
18 Mos. 6 Mos. $646.00 $64.00 $642.00 $66.00 $627.50 $64.50
24 Mos. 6 Mos. $717.50 $71.50 $711.00 $69.00 $697.50 $70.00
30 Mos. 6 Mos. $795.00 $77.50 $791.50 $80.50 $776.00 $78.50
36 Mo, 6 Mos. $882.00 $87.00 $879.00 $87.50 $862.00 $86.00
42 Mos. 6 Mos. $978.50 $96.50 $976.50 $97.50 $959.50 $97.50
48 Mos. (Maximum) $1,085.00 $106.50 $1,085.00 $108.50 $1,066.50 $107.00
PENSION BAND 106 106 105




L9M

WAGE TABLE: 15

NEXT ZONE 1
VSV%?[E): INCREASE 4 BOROUGHS
INTERVAL (BX,B,M, Q)
Start 6 Mos. $441.00
6 Mos. 6 Mos. $518.00
12 Mos. 6 Mos. $608.00
18 Mos. 6 Mos. $714.00
24 Mos. 6 Mos. $839.00
30 Mos. 6 Mos. $984.50
36 Mos. $1,155.00

PENSION BAND

108




CWADIST 1 NY TRG
EFFECTIVE JUNE 24, 2018

DRIVER C

INCREASE ZONE 1 INCREASE INCREASE

AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT

$441.00 $434.50
$77.00 $518.00 $77.00 $506.50 $72.00
$90.00 $608.00 $90.00 $596.00 $89.50
$106.00 $714.00 $106.00 $697.00 $101.00
$125.00 $839.00 $125.00 $315.00 $118.00
$145.50 $984.50 $145.50 $954.50 $139.50
$170.50 $1,155.00 $170.50 $1117.50 $163.00
108 107
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TRG
EFFECTIVE JUNE 23, 2019 WAGES

2.50 % Wage increase applied to all steps
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS
PART I — TOP BASIC WEEKLY WAGE RATES

EFFECTIVE JUNE 23, 2019

Zone 1
Occupational Table 4 BOROS* Remainder Zone 2
Classification No. (B-Q-M-BX) Zone 1 Top Rate
Top Rate Top Rate

Materiel Technician 01 $1,759.00 $1,759.00 $1,716.00
Maintenance Technician 02 $1,634.00 $1,634.00 $1,605.50
Equipment Reconditioner 03 $1,494.00 $1,494.00 $1,473.00
Driver A 04 $1,637.00 $1,637.00 $1,614.50
Head Materiel Attendant 05 $1,444.50 $1444.50 $1421.00
Driver B 06 $1,473.00 $1,473.00 $1,448.00




0L M

Materiel Attendant 07 $1,405.00 $1,405.00 $1,378.00
Materiel Coordinator 08 $1,388.50 $1,388.50 $1,369.00
Special Assistant 09 $1,306.00 $1,306.00 $1,296.00
Administrative Assistant 10 $1,224.50 $1,224.50 §1,193.50
Driver’s Helper 11 $1,200.00 $1,200.00 $1,181.00
Office Assistant 12 §1,184.00 $1,184.00 $1,156.00
Materiel Handler 13 $1,145.50 $1,145.50 $1,122.00
Maintenance Mechanic’s Helper 14 $1,112.00 $1,112.00 $1,093.00
Driver C 15 $1,184.00 §1,184.00 $1,145.50
Materiel Systems Technician 1A $1,795.00 $1,795.00 $1,757.50
Materiel Equipment Technician 2A $1,592.00 $1,592.00 $1,567.00
Materiel Technical Assistant 3A $974.50 $974.50 $953.50

NOTE: Applicable to this and all of the following wage schedules:

* Boroughs of Bronx, Brooklyn, Manhattan and Queens
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ARTICLE 31 — WAGE PRACTICES
WAGE RATES AND PROGRESSIONS

PART I — TOP BASIC WEEKLY WAGE RATES

WAGE ZONE 1

Wage Zone 1 includes Manhattan, Bronx, Brooklyn, Queens and Richmond Boroughs, Nassau County, Suffolk County, Westchester
County, Rockland County, Putnam County and the territory served from the central office buildings in Greenwood Lake, Highlands
Falls, Tuxedo, Patterson

WAGE ZONE 2
Wage Zone 2 includes the remainder of New York State note listed in Wage Zone 1



LM

WAGE TABLE: 01

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

MATERIEL TECHNICIAN

WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE

STEP ﬁﬁgi@s AE 4(;2 I;)Efg)s AMOUNT REMZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $586.50 $575.50 $559.00
6 Mos. 6 Mos. $657.50 $71.00 $643.00 $67.50 $626.00 $67.00
12 Mos. 6 Mos. $731.50 $74.00 $719.00 $76.00 $698.50 $72.50
18 Mos. 6 Mos. $817.00 $85.50 $803.00 $84.00 $783.00 $84.50
24 Mos, 6 Mos. $910.00 $93.00 $900.50 $97.50 $876.50 $93.50
30 Mos. 6 Mos. $1,016.50 $106.50 $1,006.00 $105.50 $980.50 $104.00
36 Mos. 6 Mos. $1,135.50 $119.00 $1,124.50 $118.50 $1,094.00 $113.50
42 Mos. 6 Mos. $1,265.00 $129.50 $1,257.00 $132.50 $1,224.50 $130.50
48 Mos. 6 Mos. $1,412.00 $147.00 $1,406.50 $149.50 $1,370.50 $146.00
54 Mos. 6 Mos. $1,577.00 $165.00 $1,574.00 $167.50 $1,533.50 $163.00
60 Mos. (Maximurm) $1,759.00 $182.00 $1,759.00 $185.00 $1,716.00 $182.50
PENSION BAND 123 123 122
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WAGE TABLE: 1A

CWADIST 1NYTRG

MATERIEL SYSTEMS TECHNICIAN

EFFECTIVE JUNE 23,2019

WAGE NEXT ZONE 1 INCREASE ZONE1 INCREASE INCREASE

STEP iﬁﬁiﬁs AE 4(;2 I;(?I\I/JSS)S AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $602.50 $592.50 $575.50
6 Mos. 6 Mos. $672.50 $70.00 $662.00 $69.50 $643.00 $67.50
12 Mos. 6 Mos. $750.00 $77.50 $740.00 $78.00 $718.50 $75.50
18 Mos. 6 Mos. $835.50 $85.50 $826.50 $86.50 $802.00 $83.50
24 Mos. 6 Mos. $931.50 $96.00 $924.00 $97.50 $896.50 $94.50
30 Mos. 6 Mos. $1,039.00 $107.50 $1,031.00 $107.00 $1,002.00 $105.50
36 Mos. 6 Mos. $1,160.00 $121.00 $1,152.50 $121.50 $1,119.50 $117.50
42 Mos. 6 Mos. $1,293.50 $133.50 $1,283.00 $135.50 $1,25200 $132.50
48 Mos. 6 Mos. $1442.50 $149.00 $1438.00 $150.00 $1,399.00 $147.00
54 Mos. 6 Mos. $1,608.50 $166.00 $1,606.00 $168.00 $1,92.50 $163.50
60 Mos. (Maximum) $1,795.00 $186.50 $1,795.00 $189.00 $1,757.50 $195.00
PENSION BAND 124 124 123
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WAGE TABLE: 02

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

MAINTENANCE TECHNICIAN

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $605.50 $595.00 $577.00
6 Mos. 6 Mos. $686.00 $80.50 $676.50 $81.50 $658.00 $31.00
12 Mos. 6 Mos. $776.00 $90.00 $766.00 $89.50 $745.00 $87.00
18 Mos. 6 Mos. $879.50 $103.50 $868.50 $102.50 $343.00 $103.00
24 Mos. 6 Mos. $996.00 $116.50 $985.50 $117.00 $963.00 $115.00
30 Mos. 6 Mos. $1,126.50 $130.50 $1,119.00 $133.50 $1,093.00 $130.00
36 Mos. 6 Mos. $1275.50 $149.00 $1,269.00 $150.00 $1,244.00 $151.00
42 Mos. 6 Mos. $1442.50 $167.00 $1,439.50 $170.50 $1,412.00 $168.00
48 Mos. (Maximurn) $1,634.00 $191.50 $1,634.00 $194.50 $1,605.50 $193.50
PENSION BAND 119 119 119
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WAGE TABLE: 2A

CWADIST 1 NY TRG

MATERIEL EQUIPMENT TECHNICIAN

EFFECTIVE JUNE 23,2019

NEXT

ZONE 1

WAGE INCREASE ZONE 1 INCREASE INCREASE
STEP %IE{EQSAE 4(5)? %Offg)s AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $568.50 $558.50 $546.00
6 Mos. 6 Mos. $646.50 $78.00 $636.50 $78.00 $621.50 $75.50
12 Mos. 6 Mos. $736.00 $89.50 $725.00 $88.50 $710.50 $89.00
18 Mos. 6 Mos. $835.50 $99.50 $827.00 $102.00 $811.50 $101.00
24 Mos. 6 Mos. $950.50 $115.00 $943.50 $116.50 $924.50 $113.00
30 Mos. 6 Mos. $1,082.50 $132.00 $1,075.00 $131.50 $1,054.50 $130.00
36 Mos. 6 Mos. $1231.50 $149.00 $1,223.50 $148.50 $1,202.00 $147.50
42 Mos, 6 Mos. $1,400.00 $168.50 $1,396.50 $173.00 $1,372.00 $170.00
48 Mos. (Maximurn) $1,592.00 $192.00 $1,592.00 $195.50 $1,567.00 $195.00
PENSION BAND 120 120 120
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WAGE TABLE: 03

CWADIST 1 NY TRG

EQUIPMENT RECONDITIONER

EFFECTIVE JUNE 23,2019

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $575.00 $567.00 $554.50
6 Mos. 6 Mos. $647.50 $72.50 $639.00 $72.00 $628.00 $73.50
12 Mos. 6 Mos. $729.50 $82.00 $721.50 $82.50 $710.00 $82.00
18 Mos. 6 Mos. $823.00 $95.50 $815.50 $94.00 $801.00 $91.00
24 Mos. 6 Mos. $926.00 $103.00 $922.00 $106.50 $905.50 $104.50
30 Mos. 6 Mos. $1,044.00 $118.00 $1,039.00 $117.00 $1,022.50 $117.00
36 Mos. 6 Mos. $1,176.50 $132.50 $1,174.50 $135.50 $1,154.50 $132.00
42 Mos. 6 Mos. $1,327.00 $150.50 $1,326.00 $151.50 $1,306.00 $151.50
48 Mos. (Maximurn) $1.494.00 $167.00 $1,494.00 $168.00 $1,473.00 $167.00
PENSION BAND 116 116 115
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WAGE TABLE: 3A

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

MATERIEL TECHNICAL ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $494.50 $487.50 $479.00
6 Mos. 6 Mos. $537.00 $42.50 $532.00 $44.50 $524.00 $45.00
12 Mos. 6 Mos. $585.00 $48.00 $579.00 $47.00 $571.50 $47.50
18 Mos. 6 Mos. $636.00 $51.00 $632.50 $53.50 $621.00 $49.50
24 Mos. 6 Mos. $694.00 $58.00 $689.50 $57.00 $677.50 $56.50
30 Mos. 6 Mos. $755.00 $61.00 $751.00 $61.50 $737.50 $60.00
36 Mos. 6 Mos. $822.00 $67.00 $818.50 $67.50 $802.50 $65.00
42 Mos. 6 Mos. $895.00 $73.00 $892.00 $73.50 $876.00 $73.50
48 Mos. (Maximum) $974.50 $79.50 $974.50 $82.50 $953.50 $77.50
PENSION BAND 102 102 102
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WAGE TABLE: 04

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

DRIVER A

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $548.50 $539.50 $529.00
6 Mos. 6 Mos. $628.50 $80.00 $620.50 $31.00 $609.00 $30.00
12 Mos. 6 Mos. $719.50 $91.00 $713.00 $92.50 $697.50 $88.50
18 Mos. 6 Mos. $825.50 $106.00 $818.00 $105.00 $802.50 $105.00
24 Mos. 6 Mos. $945.50 $120.00 $940.50 $122.50 $924.00 $121.50
30 Mos. 6 Mos. $1,085.50 $140.00 $1,080.50 $140.00 $1,062.00 $138.00
36 Mos. 6 Mos. $1245.50 $160.00 $1,239.50 $159.00 $1221.00 $159.00
42 Mos, 6 Mos. $1428.50 $183.00 $1,425.50 $186.00 $1,404.50 $183.50
48 Mos. (Maximurn) $1,637.00 $208.50 $1,637.00 $211.50 $1614.50 $210.00
PENSION BAND 119 119 119
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WAGE TABLE: 05

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

HEAD MATERIEL ATTENDANT

WAGE IN§§§SE 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $555.50 $549.50 $538.50
6 Mos. 6 Mos. $628.00 $72.50 $617.50 $68.00 $609.50 $71.00
12 Mos. 6 Mos. $708.00 $80.00 $697.50 $80.00 $638.00 $78.50
18 Mos. 6 Mos. $797.00 $89.00 $790.00 $92.50 $776.00 $88.00
24 Mos. 6 Mos. $806.50 $99.50 $839.50 $99.50 $876.00 $100.00
30 Mos. 6 Mos. $1,010.50 $114.00 $1,004.50 $115.00 $936.50 $110.50
36 Mo, 6 Mos. $1,139.50 $129.00 $1,135.00 $130.50 $1,114.50 $128.00
42 Mos. 6 Mos. $1,282.50 $143.00 $1,280.00 $145.00 $1,257.00 $142.50
48 Mos. (Maximum) $1444.50 $162.00 $1.444.50 $164.50 $1421.00 $164.00
PENSION BAND 114 114 114
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WAGE TABLE: 06

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

DRIVER B

WAGE IN§§§SE 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $555.50 $549.50 $538.50
6 Mos. 6 Mos. $628.50 $73.00 $620.00 $70.50 $611.50 $73.00
12 Mos. 6 Mos. $711.00 $82.50 $700.00 $80.00 $691.00 $79.50
18 Mos. 6 Mos. $802.00 $91.00 $794.50 $94.50 $781.50 $90.50
24 Mos. 6 Mos. $906.00 $104.00 $898.50 $104.00 $833.50 $102.00
30 Mos. 6 Mos. $1,024.00 $118.00 $1,016.50 $118.00 $1,000.00 $116.50
36 Mo, 6 Mos. $1,155.00 $131.00 $1,149.50 $133.00 $1,131.00 $131.00
42 Mos. 6 Mos. $1,306.00 $151.00 $1,300.50 $151.00 $1,280.00 $149.00
48 Mos. (Maximum) $1473.00 $167.00 $1473.00 $172.50 $1448.00 $168.00
PENSION BAND 115 115 114
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CWADIST 1 NY TRG

WAGE TABLE: 07 EFFECTIVE JUNE 23, 2019
MATERIEL ATTENDANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $540.00 $535.00 $525.00
6 Mos. 6 Mos. $611.00 $71.00 $603.00 $68.00 $591.50 $66.50
12 Mos. 6 Mos. $687.50 $76.50 $681.50 $78.50 $667.50 $76.00
18 Mos. 6 Mos. $773.50 $86.00 $769.00 $87.50 $753.50 $86.00
24 Mos. 6 Mos. $873.00 $99.50 $865.50 $96.50 $851.50 $98.00
30 Mos. 6 Mos. $982.50 $109.50 $978.00 $112.50 $960.00 $108.50
36 Mos. 6 Mos. $1,107.50 $125.00 $1,104.00 $126.00 $1,083.00 $123.00
42 Mos. 6 Mos. $1246.50 $139.00 $1,245.50 $141.50 $1,221.50 $138.50
48 Mos. (Maximurn) $1405.00 $158.50 $1,405.00 $159.50 $1,378.00 $156.50
PENSION BAND 113 115 113
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WAGE TABLE: 08

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

MATERIEL COORDINATOR
WAGE NEXT ZONE 1 INCREASE ZONE 1 INCREASE INCREASE
STEP %IE{E‘;SA}E 4(;? I;Oﬁc‘g)s AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT

Start 6 Mos. $491.00 $482.50 $478.00

6 Mos. 6 Mos. $544.00 $53.00 $537.00 $54.50 $532.00 $54.00

12 Mos. 6 Mos. $603.00 $59.00 $596.50 $59.50 $591.00 $59.00

18 Mos. 6 Mos. $668.50 $65.50 $663.00 $66.50 $658.00 $67.00

24 Mos. 6 Mos. $743.00 $74.50 $737.50 $74.50 $729.00 $71.00

30 Mos. 6 Mos. $824.50 $81.50 $818.50 $81.00 $808.00 $79.00

36 Mos. 6 Mos. $916.00 $91.50 $909.50 $91.00 $899.50 $91.50

42 Mos. 6 Mos. $1,015.50 $99.50 $1,011.00 $101.50 $999.00 $99.50

48 Mos. 6 Mos. $1,127.00 $111.50 $1,123.50 $112.50 $1,110.50 $111.50

54 Mos. 6 Mos. $1252.00 $125.00 $1,250.50 $127.00 $1,233.50 $123.00

60 Mos. (Maximurn) $1388.50 $136.50 $1,388.50 $138.00 $1,369.00 $135.50

PENSION BAND 113 113 112




£8M

CWADIST 1 NY TRG

WAGE TABLE: 09 EFFECTIVE JUNE 23,2019
SPECIAL ASSISTANT
WAGE INEE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE
STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $503.50 $496.50 $491.00
6 Mos. 6 Mos. $567.00 $63.50 $559.00 $62.50 $553.50 $62.50
12 Mos. 6 Mos. $638.50 $71.50 $632.00 $73.00 $625.50 $72.00
18 Mos. 6 Mos. $719.00 $80.50 $712.50 $80.50 $707.50 $82.00
24 Mos. 6 Mos. $811.50 $92.50 $803.00 $90.50 $797.50 $90.00
30 Mos. 6 Mos. $911.50 $100.00 $907.50 $104.50 $900.50 $103.00
36 Mo, 6 Mos. $1,029.00 $117.50 $1,024.50 $117.00 $1,016.50 $116.00
42 Mos. 6 Mos. $1,158.50 $129.50 $1,155.00 $130.50 $1,147.00 $130.50
48 Mos. (Maximum) $1,306.00 $147.50 $1,306.00 $151.00 $1,206.00 $149.00
PENSION BAND 111 111 111




em

WAGE TABLE: 10

CWADIST 1NYTRG

EFFECTIVE JUNE 23,2019

ADMINISTRATIVE ASSISTANT

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $495.50 $488.50 $477.50
6 Mos. 6 Mos. $554.00 $58.50 $549.50 $61.00 $536.00 $58.50
12 Mos. 6 Mos. $620.50 $66.50 $614.50 $65.00 $601.50 $65.50
18 Mos. 6 Mos. $696.00 $75.50 $689.50 $75.00 $674.00 $72.50
24 Mos. 6 Mos. $778.50 $82.50 $773.50 $84.00 $756.00 $82.00
30 Mos. 6 Mos. $873.50 $95.00 $867.50 $94.00 $846.50 $90.50
36 Mos. 6 Mos. $977.50 $104.00 $974.50 $107.00 $949.00 $102.50
42 Mos. 6 Mos. $1,093.00 $115.50 $1,02.00 $117.50 $1,065.00 $116.00
48 Mos. (Maximurn) $1224.50 $131.50 $1,204.50 $132.50 $1,193.50 $128.50
PENSION BAND 109 109 108




S8Mm

CWADIST 1 NY TRG

WAGE TABLE: 11 EFFECTIVE JUNE 23, 2019
DRIVERS HELPER

WAGE INEE&E i B(Z)%I\(])%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $487.50 $480.50 $476.00
6 Mos. 6 Mos. $546.00 $58.50 $538.50 $58.00 $533.50 $57.50
12 Mos. 6 Mos. $611.50 $65.50 $605.00 $66.50 $596.50 $63.00
18 Mos. 6 Mos. $693.50 $72.00 $679.00 $74.00 $668.00 $71.50
24 Mos. 6 Mos. $765.50 $82.00 $760.50 $81.50 $749.50 $81.50
30 Mos. 6 Mos. $855.00 $89.50 $852.50 $92.00 $840.00 $90.50
36 Mos. 6 Mos. $958.00 $103.00 $956.50 $104.00 $941.50 $101.50
42 Mos. 6 Mos. $1,071.00 $113.00 $1,069.00 $112.50 $1,052.50 $111.00
48 Mos. (Maximurn) $1,200.00 $129.00 $1,200.00 $131.00 $1,181.00 $12850
PENSION BAND 108 108 107




98M

CWADIST 1 NY TRG

WAGE TABLE: 12 EFFECTIVE JUNE 23, 2019
QOFFICE ASSISTANT

WAGE INEIE&E i B(Z)%I\(I)%éHS INCREASE ZONE 1 INCREASE INCREASE

STEP INTERVAL (BX.B.M. O) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $491.00 $482.50 $475.00
6 Mos. 6 Mos. $547.00 $56.00 $539.50 $57.00 $530.00 $55.00
12 Mos. 6 Mos. $612.00 $65.00 $605.00 $65.50 $591.50 $61.50
18 Mos. 6 Mos. $683.00 $71.00 $677.50 $72.50 $662.00 $70.50
24 Mos. 6 Mos. $761.50 $78.50 $757.00 $79.50 $740.00 $78.00
30 Mos. 6 Mos. $852.00 $90.50 $847.50 $90.50 $827.00 $87.00
36 Mos. 6 Mos. $950.50 $98.50 $947.00 $99.50 $925.00 $98.00
42 Mos. 6 Mos. $1,062.00 $111.50 $1,060.50 $113.50 $1,083.50 $108.50
48 Mos. (Maximurn) $1,184.00 $122.00 $1,184.00 $123.50 $1,156.00 $122.50
PENSION BAND 108 108 107




4L8M

CWADIST 1 NY TRG

WAGE TABLE: 13 EFFECTIVE JUNE 23,2019
MATERIEL HANDLER

WAGE INEE&E 4 B(Z)%I\(I)%(l}Hs INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $474.50 $468.50 $457.50
6 Mos. 6 Mos. $529.00 $54.50 $524.50 $56.00 $512.50 $55.00
12 Mos. 6 Mos. $590.50 $61.50 $585.50 $61.00 $574.00 $61.50
18 Mos. 6 Mos. $659.50 $69.00 $657.50 $72.00 $641.00 $67.00
24 Mos. 6 Mos. $737.00 $77.50 $733.00 $75.50 $717.00 $76.00
30 Mos. 6 Mos. $823.00 $86.00 $819.50 $86.50 $801.50 $84.50
36 Mo, 6 Mos. $919.00 $96.00 $916.50 $97.00 $896.50 $95.00
42 Mos. 6 Mos. $1,028.00 $109.00 $1,025.00 $108.50 $1,003.00 $106.50
48 Mos. (Maximum) $1,145.50 $117.50 $1,145.50 $120.50 $1,12200 $119.00
PENSION BAND 107 107 106




88M

CWADIST 1 NY TRG

WAGE TABLE: 14 EFFECTIVE JUNE 23,2019
MAINTENANCE MECHANIC'S HELPER

WAGE INEE&E i B(Z)%If)%éHs INCREASE ZONE 1 INCREASE INCREASE

STEP | |NTERVAL (BX.B.M.0) AMOUNT REM ZONE 1 AMOUNT ZONE 2 AMOUNT
Start 6 Mos. $483.50 $477.50 $467.50
6 Mos. 6 Mos. $537.50 $54.00 $531.00 $53.50 $518.00 $50.50
12 Mos. 6 Mos. $596.50 $59.00 $590.50 $59.50 $577.00 $59.00
18 Mos. 6 Mos. $662.00 $65.50 $658.00 $67.50 $643.00 $66.00
24 Mos. 6 Mos. $735.50 $75.50 $729.00 $71.00 $715.00 $72.00
30 Mos. 6 Mos. $815.00 $79.50 $311.50 $82.50 $795.50 $80.50
36 Mos. 6 Mos. $904.00 $89.00 $901.00 $89.50 $383.50 $38.00
42 Mos, 6 Mos. $1,003.00 $99.00 $1,001.00 $100.00 $983.50 $100.00
48 Mos. (Maximurn) $1,112.00 $109.00 $1,112.00 $111.00 $1,093.00 $109.50
PENSION BAND 106 106 105
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WAGE TABLE: 15

CWADIST 1 NY TRG

EFFECTIVE JUNE 23,2019

DRIVERC

WAGE INEE&E 4 B(Z)%I\(I)%él{s INCREASE ZONE1 INCREASE INCREASE

STEP INTERVAL (BX B, M. Q) AMOUNT REMZONE 1 AMOUNT ZONE2 AMOUNT
Start 6 Mos. $452.00 $452.00 $445.50
6 Mos. 6 Mos. $531.00 $79.00 $531.00 $79.00 $519.00 $73.50
12 Mos. 6 Mos. $623.00 $92.00 $623.00 $92.00 $611.00 $92.00
18 Mos. 6 Mos. $732.00 $109.00 $732.00 $109.00 $714.50 $103.50
24 Mos. 6 Mos. $860.00 $128.00 $860.00 $128.00 $835.50 $121.00
30 Mos. 6 Mos. $1,009.00 $149.00 $1,009.00 $149.00 $978.50 $143.00
36 Mos. $1,184.00 $175.00 $1,184.00 $175.00 $1,145.50 $167.00
PENSION BAND 108 108 107
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APPENDIX “D”
Calculation of Pension

VERIZON PENSION PLAN FOR NEW YORK AND
NEW ENGLAND (VPPNYNEA) PENSION BAND AMOUNTS
FOR CWA AND IBEW BEGINNING OCTOBER 1, 2010, AND
NEWLY EFFECTIVE FROM SEPTEMBER 15, 2016

MONTHLY BENEFIT TABLE FOR RETIREMENT

Monthly Monthly Monthly
Pension Band | PensionBand | Pension Band Monthl
amount amount amount Pensi BZ d
pplied for pplied for pplied for €nsion tn
Pension Pension Pension Pension a aﬂl]i(:(linfor
Band Effective Dates | Effective Dates | Effective Dates Il)’I:ension
Numb on or after on or after on or after Effective Dat
umber October 1, September 15, | September 15, < veaftz Nt
2010 and 2016 and 2017and | ¢ °'t‘e°‘b {5
before before before P zﬂ(;1§r ’
September 15, | September 15, | September 15,
2016 2017 2018
101 $42.48 $42.90 $43.33 $43.76
102 $44.28 $44.72 $45.17 $45.62
103 $46.13 $46.59 $47.06 $47.53
104 $47.87 $48.35 $48.83 $49.32
105 $49.67 $50.17 $50.67 $51.18
106 $51.45 $51.96 $52.48 $53.00
107 $53.29 $53.82 $54.36 $54.90
108 $55.06 $55.61 $56.17 $56.73
109 $56.89 $57.46 $58.03 $58.61
110 $58.65 $59.24 $59.83 $60.43
111 $60.46 $61.06 $61.67 $62.29
112 $62.28 $62.90 $63.53 $64.17
113 $64.04 $64.68 $65.33 $65.98
114 $65.84 $66.50 $67.17 $67.84
115 $67.59 $68.27 $68.95 $69.64
116 $69.41 $70.10 $70.80 $71.51
117 $71.21 $71.92 $72.64 $73.37
118 $73.01 $73.74 $74.48 $75.22
119 $74.80 $75.55 $76.31 $77.07
120 $76.60 $77.37 $78.14 $78.92
121 $78.36 $79.14 $79.93 $80.73
122 $80.20 $81.00 $81.81 $82.63
123 $81.96 $82.78 $83.61 $84.45
124 $83.76 $84.60 $85.45 $86.30
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Monthly Monthly Monthly
Pension Band | Pension Band | Pension Band Monthl
amount amount amount P fm Bz d
applied for applied for applied for ension tn
Pensi Pension Pension Pension an;ou(linf
;annm((im Effective Dates | Effective Dates | Effective Dates all))p ie¢ for
ension
Number on or after on or after on or after Effective Dates
October 1, September 15, | September 15, afte
2010 and 2016 and 2017and | (O8O0 {5
before before before P zﬂ(;lgr ’
September 15, | September 15, | September 15,
2016 2017 2018
125 $85.55 $86.41 $87.27 $88.14
126 $87.34 $88.21 $89.09 $89.98
127 $89.14 $90.03 $90.93 $91.84
128 $90.94 $91.85 $92.77 $93.70
129 $92.74 $93.67 $94.61 $95.56
130 $94.51 $95.46 $96.41 $97.37
131 $96.35 $97.31 $98.28 $99.26
132 $98.12 $99.10 $100.09 $101.09
133 $99.91 | $100.91 | $101.92 $102.94
134 $101.72 $102.74 $103.77 $104.81
135 $103.44 $104.47 [ $105.51 $106.57

PERMANENT TRANSFERS INVOLVING BOTH A CHANGE IN LOCATION

AND A CHANGE IN OCCUPATIONAL CLASSIFICATION

31.13 When an employee is permanently transferred simultaneously between
locations having different applicable wage progression tables and
between occupational classifications, his new rate and progression
treatment shall be determined by first applying the rules applicable to
“Permanent Transfers Involving a Change in Wage Progression Table
Without Change in Occupational Classification” and then applying to the
new situation thus created the rules applicable to “Permanent Transfers
Involving a Change in Occupational Classification Only.”
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TEMPORARY TRANSFERS INVOLVING BOTH A CHANGE IN LOCATION
AND A CHANGE IN OCCUPATIONAL CLASSIFICATION

31.14

32.01

When an employee is temporarily transferred simultaneously between
locations having different applicable wage progression tables and
between occupational classification, his treatment shall be determined by
first applying the rules applicable to “Temporary Transfers Involving a
Change in Wage Progression Table Without Change in Occupational
Classification” and then applying to the new situation thus created the
rules applicable to “Wage Treatment for Promotions or Assignments.”

ARTICLE 32
AGENCY SHOP
(Where permitted by law.)

Each employee who is amember of the Union or who is obligated to tender
to the Union amounts equal to periodic dues on the effective date of this
Agreement, or who later becomes a member, and all employees entering
into the bargaining unit on or after the effective date of this Agreement, shall
as a condition of employment, pay or tender to the Union amounts equal to
the periodic dues applicable to members, for the period from such effective
date or, in the case of employees entering into the bargaining unit after the
effective date, on or after the thirtieth (30th) day after such entrance,
whichever of these dates is later, until the termination of this Agreement. For
the purpose of this Article, “employee” shall mean any person entering into
the bargaining unit, except an occasional employee.

Each employee who is a member of the bargaining unit on or before the
effective date of this Agreement and who on the effective date of this
Agreement was not required as a condition of employment to pay or
tender to the Union amounts equal to the periodic dues applicable to
members, shall, as a condition of employment, pay or tender to the
Union amounts equal to the periodic dues applicable to members for the
period beginning thirty (30) days after the effective date of this
Agreement, until the termination of this Agreement.
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32.02

33.01

33.02

34.01

The condition of employment specified above shall not apply during
periods of formal separation* from the bargaining unit by any such
employee but shall reapply to such employee on the thirtieth (30th) day
following his refurn to the bargaining unit.

* The term “formal separation” includes transfers out of the bargaining
unit, removal from the payroll of the Company, and leaves of absence of
more than one month duration.

ARTICLE 33
TERMINATIONS

The Local Union shall be notified verbally as soon as possible, but not
later than ten (10) calendar days after the Company terminates the
employment (other than by retirement with pension) of an employee
with more than one (1) year of net credited service following the
expiration of the maximum benefits for his length of service provided for
in the “NYNEX Pension Plan” and “Sickness and Accident Disability
Benefit Plan.”

Failure to give notice in accordance with the provisions of the preceding
paragraph shall not constitute the basis for sustaining a grievance with
respect to a termination of employment.

ARTICLE 34
INSPECTION OF EMPLOYEE RECORD

Once each year an employee may inspect the appraisals of his
performance as an employee, or entries in his personal record with
respect to absence or tardiness. Also on reasonable notice and at
reasonable intervals, a Local Union Officer or International Union
Representative may inspect the items in an employee’s record referred to
above if such Local Union Officer or International Union Representative
has the employee’s written consent to do so.
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35.01

36.01

36.02

ARTICLE 35
NON-DISCRIMINATION

In a desire to restate their respective policies, neither the Company nor the
Union shall unlawfully discriminate against any employee because of such
employee’s race, color, religion, sex, age or national origin or because he
or she is handicapped, a disabled veteran or a veteran of the Vietnam Era.

ARTICLE 36
SPECIAL CITY ALLOWANCE

An employee whose assigned work location on a particular day is within
the central area of New York City, as such area is described below, will
be paid a Special City Allowance of $1.80 for each day he works after
reporting at such assigned work location.

The Special City Allowance will enter into computations of overtime pay
required by law but will not be part of the basic rate or basic weekly
wages for any other purposes nor enter into the computation of any
payments under the “NYNEX Pension Plan” and “Sickness and Accident
Disability Benefit Plan” or any other fringe benefits or differentials. *

An employee must work more than 50% of a full time daily tour after
reporting to a qualified location to receive a full daily allowance for that day.
An employee who reports to work at a qualified location, but who works
50% or less of a full time daily tour will be paid one-half of a full daily
allowance.

Not more than one full daily allowance will be paid to an employee on
any one day regardless of the number of times the employee reports to a
qualified location during the day.

Assigned work locations within the following designated locations qualify,
subject to the above provisions, for the Special City Allowance: Boroughs
of Bronx, Brooklyn, Manhattan, Queens and Staten Island.

Effective August 9, 1992, the Special City Allowance shall be increased to
$2.70 for each day outlined in Article 36.01. Effective August 7, 1994, the
Special City Allowance shall be increased to $3.60 for each day outlined
in Article 36.01. Effective August 6, 2000, the Special City Allowance shall
be increased to $4.40 for each day outlined in Article 36.01.

* Effective November 1, 1991, the Company will amend the Pension Plan
to provide that “Special City Allowances” are included in the calculation
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37.01

38.01

38.02

38.03

of the Supplemental Monthly Pension Benefit under Section 4.2(c) (iv)
of the Pension Plan.

ARTICLE 37
COPIES OF CONTRACT

Effective with this Agreement the Company shall be responsible for
providing a copy of the contract to each Union eligible employee.

ARTICLE 38
SAFETY

The Company will continue to make reasonable provision for the safety
and health of its employees during the hours of their employment, and
the employees will be expected to cooperate with the Company.

Safety is a concern to the Company and the Union. The Company and the
Union mutually recognize the need for a work environment in which safe
operations can be achieved in accomplishing all phases of work, and the
need to promote better understanding and acceptance of the principals
of safety on the part of all employees to provide for their own safety and
that of their fellow employees, customers and the general public.

To achieve the above principles, the Company and Union agree to
establish an advisory committee on health and safety principles at the
Company headquarters level. The Committee shall be statewide and shall
consist of not more than eight (8) representatives of the Company and
not more than eight (8) Union representatives designated by the CWA
International. This committee shall meet from time to time as required
but at least six (6) times per year. The Committee shall be co-chaired by
one representative selected by the Company and one by the Union. In
addition, the Company and the Union shall confer as needed on health
and safety principles.

Where mutually agreed to by the parties to this Agreement, the Company
and the Union may establish additional safety committees below the
headquarters level, as needed, to discuss health and safety issuesata
more local level. The number of representatives serving on these
committees will be determined by the Company and the Union and will
be comprised of an equal number of representatives from each party.
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38.04

38.05

39.01

39.02

39.03

In connection with any safety activities, the Company agrees to reimburse
only for the time spent by active employees during the employee’s
scheduled tour for attendance at such committee meetings and for
traveling to and from such committee meetings at his regular straight
time rate of pay.

In the event that an employee is involved in a serious accident or is
seriously injured as defined by the Company’s Compliance Center (“the
Center”), the Center will notify each local Union as soon as practicable
after the Center notifies Corporate Safety. The Center will provide each
local with the name of the employee, the location of the accident, the
employee’s primary work location, and a brief description of the
accident. The Center will take all reasonable steps necessary to provide
this notice to the locals; however, failure to provide this notice will not
serve as the basis for any arbitration. Nothing in this paragraph shall
preclude the Union from filing a grievance if the Company fails to provide
notification on multiple occasions or violates some other provision of the
collective bargaining agreement.

ARTICLE 39
EXCUSED WORK DAYS

Each Regular employee who has at least six (6) months of net credited
service on January 1st of any calendar year shall be eligible for four (4)
Excused Work Days with pay and one (1) Excused Work Day without pay
during that calendar year.

Employees who do not work on their paid Excused Work Day shall be
paid for the day as if for a normal or standard day worked (excluding
any wage incentive or productivity payments) provided they are on the
active payroll of the Company on that Excused Work Day.

One paid Excused Work Day in each calendar year may be designated by
the Company for employees in an administrative work group (as
designed by the Company) or in any larger group, including the entire
Company. Employees (except occasional employees) in any such group
for which an Excused Work Day is designated by the Company and who
are not otherwise eligible for a paid Excused Work Day shall be excused
and paid for such designated day as set forth in Section 39.01, provided
they are on the active payroll of the Company on the designated Excused
Work Day.
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39.04

39.05

39.06

39.07

Employees who are on vacation or absent with pay on their paid Excused

Work Day for reasons other than having observed it as an Excused Work

Day shall have their paid Excused Work Day rescheduled if a vacation day

would have been rescheduled under the same circumstances.

If employees agree to work on their paid Excused Work Day and the

Company determines that the day cannot be rescheduled, they shall be

paid as applicable in accordance with the following subparagraphs:

(a) Employees who agree to work before the work schedule becomes
fixed shall receive one day's pay as set forth in Section 39.02 in lieu
of their Excused Work Day and shall in addition be paid in
accordance with the provisions of the Collective Bargaining
Agreement covering work on a scheduled day of work.

(b) Employees who agree to work after the work schedule becomes
fixed shall receive one day's pay as set forth in Section 39.02 in lieu
of their Excused Work Day and shall in addition be paid in
accordance with the provisions of the Collective Bargaining
Agreement covering work on a non-scheduled day.

(¢) Time worked by an employee on his or her Excused Work Day
shall be considered time worked on a regularly scheduled day of
work for all purposes, except as is otherwise expressly provided in
this Article.

In each calendar year, the Company shall grant an employee’s request,

made on short notice*, to take one of the employee’s paid or unpaid

Excused Work Days, either as a full day or as two (2) half days.

In addition to the short notice Excused Work Day in Section 39.06, the

Company shall grant an employee’s request, made on short notice*, to take

one or two of the employee’s paid or unpaid Excused Work Days, either as

full days or as half days, or a combination thereof, for family commitments.

* Short notice means that an employee will give their Supervisor as much notice
as possible under the circumstances. In all cases the notice must be given before
the start of the day or half-day from which the employee wishes to be excused.
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ARTICLE 40
INCOME PROTECTION PLAN

40.01 T during the term of this Agreement, the Company notifies the Union in
writing that technological change (defined as changes in equipment or
methods of operation) has or will create a surplus in any occupational
classification in a work location which will necessitate layoffs or involuntary
permanent reassignments of regular employees to different occupational
classifications involving a reduction in pay or to work locations requiring a
change of residence, or if a force surplus necessitating any of the above
actions exists for reasons other than technological change and the Company
deems it appropriate, regular employees in the affected occupational
classifications and work locations may elect in the order of seniority, and to
the extent necessary to relieve the surplus, to leave the service of the
Company and receive Income Protection payments described in this Article
subject to the following conditions:

(a) The Company shall determine the occupational classifications and
work locations in which a surplus exists, the number of employees
in such occupational classifications and locations who are
considered to be surplus, and the period during which the
employee may, if he or she so elects, leave the service of the
Company pursuant to this Article. Neither such determinations by
the Company nor any other part of this Article shall be subject to
arbitration.

(b) If the Company deems it appropriate, it may offer to regular
employees, in occupational classifications in which a surplus does
not exist, the opportunity to leave the service of the Company
pursuant to this Article. The occupational classifications, job
locations and  the number of employees to receive the offer will be
determined by the Company. Such offer to each employee shall
be conditioned on the Company’s obtaining a qualified
replacement acceptable to the Company for that employee from
the employees in surplus occupational classifications. Employees
who accept voluntary downgrades will have their pay reduced over
a period of time, as provided for in Article 41, Reassignment Pay
Protection Plan.

The provisions of this paragraph (b) will not be implemented by
the Company unless and until regular employees in the surplus
occupational classifications and work locations have had an
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40.02

40.03

40.04

opportunity to elect to leave the service of the Company pursuant to
paragraph (a) above. The transfer provisions of this paragraph are
separate from and not governed by the transfer and vacancy
provisions of this Agreement:

(©) The total number of employees who may make such election
under paragraphs (a) and (b) combined shall not exceed the
number of employees determined by the Company to be surplus.

(d) An employee’s election to leave the service of the Company and
receive Income Protection benefits must be in writing and
transmitted to the Company within thirty (30) days from the date of
the Company’s offer in order to be effective and it may not be
revoked after such thirty (30) day period.

The Company will pay Income Protection payments in amounts specified

in the Income Protection tables to employees who elect to either leave the

service of the Company in accordance with the provisions of Section

40.01 above, or be separated from the payroll in accordance with the

provisions of Article 42, Force Adjustment Plan, or leave the service of

the Company in accordance with the provisions of Section 44.02(b) of

Article 44, NYNEX Job Bank. Payments will be based on the employee’s

pension band and full years of net credited service as of the effective date

of termination of employment (prorated for any period of time during
which the employee was employed on a part time basis).

Monthly Income Protection payments for an employee who so elects in

accordance with Section 40.01 shall begin within one month after such

employee has left the service of the Company as specified in the Income

Protection tables. In addition to the monthly payments, if any, the

Company will pay a lump sum payment in amounts specified in the

tables. Such lump sum payments will be made within sixty (60) days after

the employee leaves the service of the Company.

In no event shall the Income Protection payments (including any lump

sum payment) exceed the equivalent of twice the employee’s annual

compensation at the basic weekly wage rate (or its equivalent) received
during the year immediately preceding the termination of service.

To the extent necessary, Income Protection payments shall be reduced so

that total payments do not exceed the equivalent of twice the employee’s

annual compensation at the basic weekly wage rate (or its equivalent) for
the year immediately preceding the termination of service.
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40.05

40.06

40.07

As used in this Article, “annual compensation at the basic weekly rate (or
its equivalent)” or “basic weekly wage rate (or its equivalent)” do not
include tour or temporary differentials, overtime pay, or other extra
payments.

Any payments to a recipient hereunder will cease permanently upon the

happening of any of the following:

(a) Re-employment of the recipient by the Company;

(b) Employment of the recipient by a NYNEX affiliate or subsidiary
company;

(c) Engagement by or employment of the recipient in a business or
enterprise which competes directly with a NYNEX affiliate or
subsidiary company.

No termination, separation, layoff or similar allowances shall be paid to

any employee who elects to leave the service of the Company or be

separated from the payroll and receive Income Protection Payments
pursuant to this Article.
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INCOME PROTECTION TABLE
PENSION BAND 101 - 110

Full Yearsof Net Number of Monthly Monthly Lump Sum
Credited Services Payments Amounts Payments

Lessthan 3 years 0 0 3680

3 0 0 4890

4 0 0 6095

5 0 0 7300

6 0 0 8505

7 8 103 8885

8 12 169 8885

9 16 202 8885

10 20 223 8885

11 24 235 8885

12 30 229 8885

13 36 224 8885

14 42 221 8885

15 48 219 8885

16 48 244 8885

17 48 268 8885

18 48 294 8885

19 48 323 8885

20 48 354 8885

21 48 360 8885

2 48 366 8885

23 48 371 8885

24 48 376 8885

25 48 381 8885

26 48 386 8885

27 48 391 8885

28 48 398 8885

29 48 403 8885

30 and over 48 408 8885

. ! . | !
Note: To insure that we remain in complete compliance with BRSA regulations:
For employees who, on the fective date of termination of employment, are age

63 or over and whose number of monthly payments are thirty (30) or more:
-Divide the number of monthly payments by two (2) to determine the new

number of monthly payments.
-Multiply the monthly amount by two (2) to determine the new monthly amount.
-Lump sum payment remains unchanged.
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